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In a competitive job market, getting the job you want can be difficult.  
You sometimes have to wait a long time for that “perfect” job opportu-
nity to become available. As a result, it can be tempting for applicants 
to stretch information, use a little creative license, in presenting their 
qualifications in an effort to distinguish themselves from other appli-
cants.  
 

What Does The “Stretch” Look Like? 

It is estimated that 35% of resumes contain some form of deceptive 
applicant information. The job title and duties are exaggerated to present a better image. A job that has never ap-
peared on previous applications suddenly appears. In some cases the applicant will declare they have worked for 
an employer that went out of business thinking the deception is unverifiable. Many times applicants will claim a de-
gree they have not earned. Past salary may be exaggerated in the hopes of negotiating a better pay package. 
 

What Difference Does It Make?   

For the employer, there are at least two important considerations: the integrity of the individuals they employ and 
potential threats to the credibility and image of the organization. If someone will misrepresent information in one 
circumstance, will he/she do so in other circumstances? Can I trust him?  Is she honest? If the organization repre-
sents to others, i.e. students, other educational institutions, and business partners, that their employees have a 
certain level of expertise, what are the consequences for the employer if it turns out not to be true? How would it 
look if discovered during accreditation or an audit? What would the legal and financial liabilities be for not delivering 
the promised level of service? 
 

Potential Consequences of Changing Information on your Application 

Providing consistent and accurate educational information, job titles, job duties, salary, and employment conditions 
is an essential requirement of the application process. Trying to “stretch the truth” on your applications can greatly 
damage your professional reputation. For example, we require applicants to present official transcripts showing 
evidence of degrees required for a position. So, if you report earning a degree that you haven’t finished yet, that 
false information will be revealed. Or, you may find yourself in the middle of an examination process or charged 
with job responsibilities that you’re entirely unprepared to handle. This would be an embarrassing situation to be in, 
especially with higher-level District experts watching. Even worse, presenting inaccurate or inconsistent information 
on applications can be perceived as intentional dishonesty, which is a basis for disqualification from an exam, per-
manent debarment from employment with the District, or formal disciplinary action. Permanent debarment means 
that you would never be eligible to apply for a promotional position with LACCD and, should you leave the District, 
you would not be eligible to return. 

The Importance of Accuracy & Consistency on 
Job Applications 



  

How to Keep your Job History Clear and Consistent 

When you apply for a classified position with LACCD, it’s vital for you to provide a complete and accurate employ-
ment history. You’re required to include any job you have held in the last 10 years, but you should also include any 
employment prior to the required 10 years if it may help you qualify for positions. It’s important to take your time 
and make sure that the information you’re providing is accurate, because most of it should not change over time. 
For example, your job title, dates of employment, number of hours worked per week, and number and type of peo-
ple supervised are all things that should remain constant.   
  
So, what can you change or “tailor” in your job history when applying for different positions? Let’s take a moment to 
look at the difference between highlighting experience that’s related to the position you’re applying for and embel-
lishing or exaggerating the truth. Two great strategies for maintaining the integrity of your information while pre-
senting it in the most relevant manner are to elaborate on and reorganize your job duties. In other words, the major 
content of your job duties should remain the same, but you can provide greater detail on key duties or reorganize 
your information so that relevant duties are listed first. 
 
Finally, if in doubt about a change you wish to make in your application — ASK US. Members of the Classified Re-
cruitment and Selection Unit or Rosie Castro, our Service Representative, are available to assist.     


