
When selecting your career path and planning for your career advance-

ment, it is important to know and leverage your strengths. People who are 

able to match their strengths to their roles at work are generally more 

confident, motivated, and performing better. When you use your 

strengths regularly at work, it puts more focus on doing what you are 

good at rather than what you feel obligated to finish. Therefore, when 

your job is aligned with your strengths, you also feel a sense of engagement and learn new information and 

approaches faster and more accurately. With that said, even thought it is important, recognizing and utilizing 

your talents and strengths sometimes may not come naturally. Read on to discover more about finding your 

strengths and how you can continuously apply and build them in the workplace.  

 

WHAT ARE YOUR STRENGTHS?  

One’s strengths are a combination of one’s talents, knowledge and skills. Your talents are things that you are 

born with or come naturally to you — naturally recurring patterns of ideas, feelings, or behaviors that can be 

productively applied. In contrast, knowledge and skills are learned concepts and information and the ability to 

use and apply such learned information appropriately. In other words, your strengths are a formulated mixture 

of nature and nurture, which contribute to the individual differences that make us valuable.   

 

KEY STEPS OF FINDNING AND BUILDING YOUR STRENGTHS  

 Identify your talents.  If you are a person who think a lot and always analyze what you experience, this is 

an example of a talent, which is a behavior you can apply productively in order to make logical decisions 

and solve problems. Here are some tools to help you identify your talents:  

Self inventory: some questions that will help you understand yourself and your talent 

What comes easily to you?  

What do you often find yourself thinking or dreaming about?  

What do you do differently than everyone else?  
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What do you enjoy talking about?  

What do you desire to learn more about?  

Feedback from others: Sometimes, other people provide different perspectives and make differ-

ent observations about what we do best. Solicit feedback from people who know you well, includ-

ing your life coaches and/or career mentors when trying to find your natural talent; it will help 

you identify patterns and themes of your thoughts and behaviors that you may not notice.     

Tests and other educational materials: There are many tests and assessments that you can uti-

lize to help you recognize your talent and strengths. Some provide more career oriented results, 

such as Myer-Briggs Type Indicator and Clifton StrengthsFinder, and others are more personality 

driven, like Big 5 personality traits, True Colors personality test, etc. Books on related topics can 

also be helpful to your self-discovery.   

 Complement your talents with acquired knowledge and skills.  Once you identified your talents, it is 

important to complement such talents with what you have learned — your knowledge and skills — so 

that your strengths are fully developed. You want to make sure what you enjoy doing and what you are 

capable of doing are pointing to the same direction in order to exemplify the full power of your strengths. 

Also, learn new things along the way to continue building your strengths.  

 Put your strengths into action.  Create an action plan for how and when you will utilize your strengths 

at work. It is a conscious and continuous effort to remind yourself to leverage your strengths and manage 

your weakness while performing tasks or carrying out a project at work. It takes planning and practice in 

order to master it.      

 

When considering your future career path or advancement,  job descriptions can be a very useful tool to pro-

vide insights on talents, strengths, knowledge and skills that may be needed for the position. Taking the Dis-

trict’s job descriptions as an example, you can look at the “Typical Duties” section and see if most of the du-

ties are things you are good at or enjoy doing and if they are aligned with your talents and strengths. Then, 

you can find the necessary knowledge, skills and abilities for the job in the “Class Qualifications” section 

and plan accordingly to acquire new knowledge or skills. For your reference, you may click here to find the 

job descriptions for the classified positions.  

 

 

We’d like to hear from you! Please visit the following survey link to provide us with valuable feedback on 

our bulletins: https://www.surveymonkey.com/r/M3ZVRGY.   

http://laccd.edu/Departments/PersonnelCommission/job-descriptions/Pages/default.aspx
https://www.surveymonkey.com/r/M3ZVRGY

