
Employee engagement refers to how enthusiastic 
and involved an employee is in various aspects of 
the workplace.  It is about understanding your role 
within the District and being energized about where 
you fit in with the District’s purposes and objec-
tives.   

 
Roughly half of our waking hours are spent at our 
workplace.  With so much time spent at work, 
providing our best effort and being recognized for 
the contributions we make to the District should be 
something to strive towards and help us to feel proud of our daily accomplishments.   
 
Ways to Become Engaged at Work 
 

 Make the choice to become engaged in your work.  Whether  you are engaged at work or  not can 
sometimes be a personal choice.  You need to have a desire to put effort into your work in order to become 
engaged.   When you are happy in your environment, you become more invested in making sure that your 
work is at its best. 

 Complete your work in a timely manner and do your best.  Try to go beyond what is expected of you.   
If you have free time, don’t just sit around and wait for your next assignment.  Ask your supervisor if there 
are any additional tasks that you can perform or projects you can pitch in.  Staying busy helps the day 
move faster and keeps you engaged in your own work.   

 Keep a positive and upbeat attitude.  Many times, one person can set the tone in a work environ-
ment.  You can help to set the tone in your office by remaining positive.  Your positivity will not only help 
you feel good about coming into work everyday but it also helps your coworkers in maintaining a positive 
attitude.   

 Make suggestions for improving work processes.  Improving work processes can streamline the 
functions of an office and make the office more productive.  Helping to improve office functions keeps you 
engaged in your work because your work is continually changing and you are learning new ways to get 
projects completed. 
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Being Engaged at Work 



 Volunteer to work on committees.  Getting involved in committees on campus helps you learn 
about other disciplines on campus.  It also demonstrates your willingness and commitment in learning 
new functions and advancing your skill set.  

 Promote the District both at work and in your everyday life.  Be an advocate for  the Distr ict.  Tell 
people what the District or your college is doing well.  Discuss your work in broad terms with others in a 
positive manner.  Having positive things to say about your working environment will make you feel good 
about the work you perform. 

 
In closing, it is important to be engaged in your work because it can make you more productive and satisfied 
in your work environment.  Being engaged in your work helps you become more willing and able to take on 
newer and more challenging tasks which can show a supervisor that you are a team player and ready for ad-
vancement.   
 
We’d like to hear from you! Please visit the following survey link to provide us with valuable feedback on 
our bulletins: https://www.surveymonkey.com/r/Y73MYWJ  

https://www.surveymonkey.com/r/Y73MYWJ

