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JLMBC Monthly Meeting 
January 10, 2017 

Minutes 

Joint Labor/Management Benefits Committee – William Elarton-Selig, Chair, JLMBC 
MEMBERS 

*James Bradley, SEIU Local 99 
*Galen Bullock, SEIU Local 721 
*Velma J. Butler, President 
AFT College Staff Guild, 
Local 1521A 

*Otto W. K. Lee, 
LAHC/President, 
Administrative Representative 
Mercy Yanez, Acting 
President, LACCD 
Administrators’ 
Association/Teamsters Local 
911 Ernesto Medrano, LA/OC 
Building & Construction Trades 
Council 

*Joanne Waddell, President, 
L.A. College Faculty Guild, 
Local 1521 

ALTERNATES 
*Mercedes Gaitan, AFT 
College Staff Guild, Local 
1521A 
Dr. Armida Ornelas, L.A. 
College Faculty Guild, Local 
1521 Laurence B. Frank, 
LATTC/President, 
Administrative 
Representative 
Celena Alcala, Teamsters 
Local 911 

RESOURCES TO THE JLMBC 
*David Serrano, Risk 
Manager, ESC 
*Nancy Carson, Retiree 
*Phyllis Eckler, Adjunct 
Leon Marzillier, Retiree 
*Barbara Harmon, Retiree 
Amy Roberts, Adjunct 
*Katrelia Walker, ESC, 
Human Resources 
Adriana D. Barrera, 
Deputy Chancellor, ESC 

 

VISITORS/SUBSTITUTES –Leila Menzies, ESC, Administrative Services; *Robert Miller, ESC, 
Finance and Resource Development 
Arthur J. Gallagher & Co. *Robert Bloomer, *Scott Morsch, *Alex Burton, *Debra Davis, *Matthew 
Doyle, *Megan Leslie 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:12 a.m. 
Location: Educational  Services  Center  –  6th  Floor  Conference  Room,  770 
Wilshire Boulevard, Los Angeles, CA 90017 

The meeting was called to order by the Chair, Mr. William Elarton-Selig. 

A quorum was present. 

Approval of Agenda – 1-10-2017 

Motion by James Bradley, seconded by Joanne Waddell, to approve the agenda. 
The agenda was passed with unanimous approval. 

Approval of Minutes – 12-13-2016 

Motion by Joanne Waddell, seconded by Velma Butler, to approve the minutes for 
the 12-13-16 meeting. 

The minutes were passed with unanimous approval. 
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 Discussion/Follow-up Reports 

529 Task Force  

The 529 Task Force had not met yet, but planned to meet before the February 14, 

2017 meeting. 

Opt-Out – Internal Survey Draft Questions 

David Serrano informed the committee that the first survey, the internal 
employee survey, has been submitted to the Chair. He stated that he would be 
able to answer more questions when he has received the draft of the internal 
survey back from the Chair.  

Velma Butler requested to see the draft of the internal employee survey. 

Joanne Waddell requested that David Serrano provide an update on the second 
survey. 

Mr. Serrano reiterated that the second survey was the external survey of public 
agencies and colleges, initiated by Wells Fargo. He stated that Wells Fargo was 
supposed to have contacted him on Friday, January 6th, 2017-to inform him of 
whether or not they would be providing a broker for the survey, however he was 
unavailable for contact on that date. He stated that the external survey will go 
up once they get it back, after Wells Fargo has reviewed the existing data set. 
He indicated that Wells Fargo had already started the survey, and that it had 
started receiving responses. He anticipated having a report on the external 
survey at the February 14th JLMBC meeting. 

Ms. Butler expressed concern for the committee not seeing the survey in its 
initial stages, and requested that in the future, such surveys be vested with the 
JLMBC, before going outside of the committee.   

Ms. Waddell asked that Ms. Butler’s request for the survey to be brought forth to 
the committee, to be noted. 

Ms. Butler agreed.  

Ms. Waddell noted that the Arthur J. Gallagher and Co. has past experience with 
Opt-Out surveys, and requested that they share any suggestions that might be 
helpful to the continued progress of the survey that they will inherit.  

Mr. Serrano stated that they had already provided some information in that 
regard. 

 Ms. Waddell asked the representatives of Arthur J. Gallagher and Co. for any    
information they could provide about the ongoing process, to which they gave a 
brief summary about the next steps that they anticipated in the surveying 
process. 

 Galen Bullock asked Mr. Serrano if the rest of the committee would be able to 
see the internal employee survey before survey it goes out. Mr. Serrano replied 
that they do have the draft available for the JLMBC to review before it goes out. 
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 Ms. Butler asked for clarification of the term ‘gone out’ in regard to the survey. 

 Mr. Serrano explained that by ‘gone out’, he was referring to once the Acting 
Chair, Ms. Waddell, has received it.  

 Ms. Waddell requested that both draft surveys be sent to the JLMBC. 

 Mr. Serrano stated that he would do so.  

Newsletters – First Draft 

Ms. Waddell introduced Robert Bloomer.  
 
Mr. Bloomer clarified some aspects of the HRA benefits, specifically that none of 
the employees will lose any HRA funds that they do not spend. He further 
explained how the amounts are carried over to the following year at the time 
that the reimbursements are done. He indicated that the newsletter will explain 
in further detail how employees will have 90 days from the end of the plan year 
in which to submit requests for reimbursement for the prior year. He asked if 
there were any further questions from the committee. 
 
Ms. Butler requested clarification in specifically regarding the reimbursement 
procedure 
 
Mr. Bloomer provided further detail about qualifiers and rules for the HRA plan. 
 
Mr. Serrano explained that this item was placed on the agenda due to address 
confusion that had been expressed to the chair in regard to the March 31, 2017 
deadline for HRA claim reimbursements  
 
Wellness Follow Up 

 
Ms. Waddell asked the Task Force for any updates. 
 
Ms. Butler responded that the Task Force had not met since they submitted its 
budget, and that she was summoned in January to restructure the budget again.  
 
Voluntary Benefits Options 
 
Arthur J. Gallagher PowerPoint presentation folders were distributed. 
 
Robert Bloomer and Scott Morsch of Arthur J. Gallagher & Co. presented their 
Voluntary Benefits Plan for employees. Robert Bloomer provided further details of 
how what the product insurance covers. 
 
He stated that Arthur J. Gallagher & Co will be looking into the possibility of 
providing a monthly spotlight newsletter for the JLMBC. 

AB 528 – Plan Continuation Rules 

Arthur J. Gallagher & Co. gave further information about AB 528 plan 
continuation.  

Galen Bullock inquired as to whether or not the presenters could provide legal 
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information in regard to AB 528.  

Mr. Morsch stated that no broker or consultant is legally allowed to give their 
legal opinions, and such information would need to be provided by a licensed 
attorney. 

Mr. Bullock inquired as why they are not able to speak directly about such 
matters 

Mr. Morsch explained that there legal limitations that prohibit them from 
providing such information.   

Ms. Eckler expressed her concern with not getting information directly from the 
source, but rather having to refer to models used by other districts. 

Katrelia Walker offered as a historical point, that during her time as an employee 
benefits specialist prior to CalPers, LACCD’s General Counsel advised that non-full 
time employees would be allowed to buy in to COBRA with a minor contribution 
from the district 

Mr. Serrano stated that currently, there is no district contribution to that 
program.  

Ms. Waddell inquired about what the process would be to begin providing 
coverage for adjunct faculty as well. 

Mr. Bloomer stated that he would seek clarification on whether or not this could 
be done outside of open enrollment periods, as that is correlated with providing 
opt in opportunities to part time adjunct faculty. He also pointed out that there 
are record keeping issues that need to be addressed, in order to be able to 
identity who is actually covered. 

Galen Bullock inquired whether or not part time classified employees could buy 
into COBRA. 

Mr. Serrano explained how COBRA eligibility is determined by on the coverage 
that employee already has.  

He informed the JLMBC that benefits department has drafted a new benefits 
termination letter that addresses these concerns, and will be sent out once 
approved by the Chair.  

Faculty Eligibility Issue Letter Follow Up 

Phyllis Eckler expressed her concern with the limited coverage options for adjunct 
faculty, and asked if there was any planning being put in place to try to provide 
coverage for this group. 

Mr. Bloomer indicated that they would address the concerns for expanding 
coverage for employees that are retired and/or employed with the district part 
time. He stated that he would research options beyond COBRA.  
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Status Updates 

RFPs 

FSA/HRA Vendor 

Mr. Serrano stated that the RFP has been closed for the FSA/HRA vendor. He 
added that the panel is reviewing submittals, as well as scoring same. 

Newsletters 

The draft outline of the upcoming JLMBC newsletter - containing formatting and 
theme ideas - was distributed. 

The following sample themes were proposed: 

1. Being a Savvy Consumer for Your Healthcare’ 

2. Wellness 

3. Retirement and Financial Planning  

The committee was asked to continue sending topic suggestions before the first 
draft is presented. 

Ms. Butler proposed highlighting any health awareness months, such as Breast 
Cancer Awareness Month and Heart Disease Awareness Month for two examples. 

Mr. Serrano stated an idea of having a comprehensive list detailing all plans and 
benefits for full time employees. 

Ms. Waddell that the committee should think about what format they would 
prefer for their newsletter, namely questioning if they would like it to be more 
topic based, or more theme based. 

Ms. Waddell requested further clarification going forward regarding ADP, the 
HRA claim period deadlines, and the HRA/FSA vendor selection process. 

Ms. Eckler suggested information that information be provided to new faculty 
regarding the Windfall Elimination Provision of 2017, Government Pension Offset, 
and cash balance plans, and how these their social security contributions would 
balance with these. 

Ms. Waddell stated that they should also get clarification of how many of the new 
full time faculty hires are transitioning from adjunct positions and/or from the 
private sector, in order to best determine what they would need to learn about in 
terms of their benefits. 

Mr. Serrano stated that such research into new employees’ previous benefits 
from prior employers, could possibly result in ramifications from the Internal 
Revenue Service. 
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Ms. Waddell clarified that she would only use the information for educational 
purposes, in order to better highlight what new faculty members need learn 
about their benefits. It also was suggested that informational links be added in 
with existing online resources for faculty that were previously adjuncts and/or 
employed in the private sector.  

Ms. Eckler suggested that there could perhaps be occasional newsletters that 
address the unique benefit needs of adjunct faculty, as well as improving the 
documentation adjunct faculty assignments. 

 

Subcommittees 

529 Task Force 

As reported earlier in the meeting, Ms. Joanne Waddell indicated that the 529 
Task Force had not yet met, but planned to meet before February 14, 2017. 

Opt-Out Follow-up 

Ms. Waddell stated that this was discussed earlier in the meeting, and that 
research is continuing on the internal and external surveys that the committee 
will see. 

Wellness Follow-up 
 
No report. 
 
Communications 
No report. 

 
Action Items 

None. 

 

Discussion/New 

Ms. Butler expressed her concern that the device insurance benefits presentation 
is not the most pertinent to employee healthcare, as well as the committee not 
being given more information about it, prior to a presentation. 

Mr. Bullock requested that they be given more comprehensive information 
regarding the voluntary benefits presented by Arthur J. Gallagher & Co., and 
thanked them for the information they shared about COBRA. 

Ms. Butler added her suggestion that the JLMBC be given the opportunity to 
examine the all of the options provided with the voluntary employee benefits, in 
order to determine those that they feel might be the most beneficial to 
employees. 
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Public Comments 

None. 

 

Adjournment 

The meeting adjourned at 10:46 a.m. 
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