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JLMBC Monthly Meeting 
July 12, 2022 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 
MEMBERS ALTERNATES RESOURCES TO THE JLMBC 
*James Bradley, SEIU Local 99 Dr. Celena Burkhardt, *Leon Marzillier, Retiree 
Hazel Alonzo, President Teamsters Local 911 *Laurie Green, Retiree 
AFT College Staff Guild, Local Dr. Mercedes Gutierrez, *Fern Reisner, Retiree, AFT 
1521A Vice Chancellor of HR 1521A 
*Chad Boggio, LA/OC *Annie Reed, Interim Dean of *Claudette McClenney, Retiree, 
Building & Construction Trades Employee Relations, SEIU Local 721 
Council Administration *Leila Menzies, Management 
Joanne Waddell, President, L.A. Priscilla Lopez, Teamsters Association 
Council College Faculty Guild, Local 
1521 
*Bruce Hicks, SEIU Local 721 

Local 911 
Jo-Ann Haywood, AFT College 
Staff Guild, Local 1521A 

*Katrelia Walker, ESC, Human 
Resources 

Mary-Jo Apigo President, 
LACCD Administrator’s Unit 
represented by Teamsters Local 911 

Colonda Hawkins, SEIU Local 
721 

Leo Costantino, Risk Manager 
Valencia Moffet, Director of 
Business Services 

*Pamela Atkinson, Chapter Chair, 
Retirees 
1521A 

 *Sharon Hendricks, Retirement 
Liaison, AFT 1521 

*Dr. Armida Ornelas, Management,  Isabel Alejandro, 
President LAMC  Management Association 

Leisa Biggers, Acting Director of 
HR 

 
   

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (Marcos Morales, *Rachel 
Parker, *Timothy Jackson, *Louanne Wiegand), Kaiser Representatives (*Alicia 
Loncar, *Sunny Smith), Brian Walsh, *Caritia Hughes, *Rick Von Kolen, *Grace 
Chee, *Melinda Nish, *Dr. Jessica Saint-Paul 

 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:37 a.m. 
Location: Zoom 

 
The meeting was called to order by Bill Elarton-Selig, Chair. 

Approval of Agenda 

Chad moves to approve the agenda and James seconds the motion. Everyone 
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votes to approve and the agenda is approved as is.  
 

Convened to Regular JLMBC Meeting 
 
Approval of Minutes 

Chad moves to approve the minutes and James seconds the motion. There are no 
corrections needed and the group approves the minutes as is.  

Wellness Update 

A. CalPERS/KP Wellbeing Plan Proposal 

Katrelia introduces two representatives from Kaiser. Katrelia says that Sunny 
Smith and Alicia Loncar have been very helpful in implementing wellbeing with 
LACCD. Sunny says the objective today is to introduce the new program they 
are considering and review/approve the launch dates. Alicia says that she is a 
labor liaison and is very familiar with LACCD. Alicia says that the committee has 
done fantastic work so far and that the new wellness program they are 
introducing can help to further support the LACCD members.  

Union involvement has a direct correlation with wellbeing program 
participation. Alicia emphasizes the need to engage members in different ways 
and show them that their union cares. Six essential elements of well-being are 
physical, emotional, career/purpose, financial, social and community.  

Alicia goes on to say that only 57% of US adults are financially literate. The 
proposal is a 4-week financial literacy challenge that “game-afies” learning 
about finances. Sunny outlines the program. The platform is called “Right on 
the Money” and it would help members to set financial goals, learn and gather 
virtual dollars with every lesson completed. This program helps members to 
gain financial knowledge, behavior and personal traits. This program is credible, 
personalized, self-paced and fun. The platform has options for people at all 
stages of their career. 

Last year the campaign “World Wide Wellness” was launched. This included 
active relaxation, physical activities and no late night snacks. The program had 
224 participants that really enjoyed it.  

The proposed launch date for “Right on the Money” is October 24 and the 
proposed run time is 4 weeks. Kaiser has agreed to share the cost and provide 
incentives for participation. Incentives have not been decided but are in the 
brainstorming stage. The union can also provide additional incentives.  

Alicia says Kaiser is asking the union reps to promote the program via four 
emails announcing the program and then offering reminders and instructional 
emails. Kaiser is also asking to be at union meetings to offer member 
orientations.  



3  

Katrelia says that she spoke to Schools Federal Credit Union who has agreed to 
provide cash awards for the top ten participants. Sharon agrees that the LACCD 
faculty could really benefit from this program but she wants to be sure that the 
program is purely educational and not geared towards selling additional 
products. Sunny confirms that the focus is wellness and it is not a marketing 
campaign. There are no products being sold. Sharon Suggests modifying the 
incentives to be related to financial wellness.  

Fern asks if any part of the program is applicable to the retirees. Sunny and 
Katrelia confirm that all employees, including retirees, would have access to 
this program. Fern also asks if there is any way for retirees to attend the 
informational meetings so that they can communicate with their constituents. 
Sunny and Alicia confirm that Kaiser would be available to do trainings and 
answer any questions. Claudette asks if there is a short video that can be 
shared when she sends out the email. Alicia says she will post the link to such a 
video in the chat. 

Katrelia says that the ask is for the committee representatives to help promote 
this program and generate participation. Leila would like a link to this 
information added to the newsletter but it is decided that it might be best to 
send a one pager about it to avoid delaying the newsletter. Kaiser says they 
are willing to help with marketing this resource.  

B. Lifeworks Wellbeing Platform 

None.  

 

C. CalPERS Health Education Classes 

None.  

Discussion/Follow-Up Reports 

A. Calendar Dates 

Bill wants to discuss shortening the JLMBC committee meeting to 1.5 hours 
instead of 2 hours. Chad says he doesn’t think the meeting length matters if 
the committee can get all business done in a shorter time then the meeting will 
simply adjourn early. Bruce agrees with Chad. Bill agrees that having the 2 
hour block on the schedule would be beneficial and agrees to keep the meeting 
dates to once a month on Tuesdays.  

B. HBU Workflow / Enrollment 

Bill says people are reporting that the HBU phone number leads to a recording 
that states the phones have not yet been set up. Carita says that this is an HR 
tech issue and that her phone is set up. Carita also says that they are working 
to get the Freshdesk phones up and running. Carita goes on to say that her and 
her team are on track for open enrollment. They are working on tutoring 
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resources to help members navigate the portal and that there will be additional 
staff to man the phones and keep track of the paperwork coming in. Bill wants 
to make sure that for this year there is a trial run through to avoid as many 
mistakes as possible. Carita says she will need an adjunct employee that is 65 
or older to help test the system. Jessica says she will find someone that fits 
these specifications. 

Bill says he is getting less and less emails regarding issues and commends 
Carita for her work on this front.  

C. Medicare Part B Reimbursement 

Medicare part B is now functioning. There are still some minor 
miscommunications that are being worked on. One specific issue was the 
definition of survivors and if domestic partners were included in that definition. 
Moving forward the committee needs to put together a one page reminder to 
get last year’s form to submit for reimbursement. Bill says overall ASI did a 
good job with this and it just took a little while to get it implemented. 

Leon says that he has been referring members to ASI flex but one member 
reported that ASI flex could not check their eligibility. This member is also 
having issues getting through to HBU and Carita recommends sending people 
to the HBU email while the phone issues are being resolved. Bill says that if 
there are eligibility issues, those items can be sent to him for assistance. 

Fern would like to express her appreciation for Carita and all of the hard work 
she put in to sorting out many trouble spots and handling them with limited 
staff.  

D. Medical Rates 2023 

Bill says that the medical rates have been released. Carita says these rates 
have not yet been voted on. Bill says that the rates overall are going up about 
6%. Carita adds that adjunct faculty will have to go through open enrollment 
but all other employees will not have to if they are happy with their plans and 
want them to roll over.  

E. Metro Cards for Staff 

James says that before the students received the metro pass, he did try to get 
this benefit for staff members. James says that this would be a useful benefit to 
help employees avoid the rising gas prices. Melinda says this would have to be 
a completely new benefit and new negotiation. Melinda also says that LACCD is 
currently paying transit checks and that benefit would have to go under review 
as well. Bill says that JLMBC will need to see some proposals and then put 
together something presentable that outlines expenses and benefits. Claudette 
says that this does seem like something the committee should look into. Rick 
and Melinda say they are willing to help but that they may not be on the 
committee long term. Bill says if the committee is interested then he can start 
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looking into this.  

Carita says that the transit check is available to employees and they would 
receive $100 per month. Carita will look for current information on how this 
benefit works but to her understanding, it is a benefit offered to district 
employees as an incentive to lighten up parking issues. Bill would like official 
information on the program in place and Carita says she will provide. Leila says 
this benefit is payed for out of the district’s budget and it is probably possible 
to expand this benefit to the campuses but the funding would most likely have 
to come from the campus budgets.  

F. Final Fall Newsletters 

Rachel wants to know if the second scenario on page three should be deleted 
seeing as all adjunct members will have to go through open enrollment. Bill 
says to leave the scenario but change the language to specify that this year’s 
process will be different. Bill asks Carita to work on this section and send 
language over to Rachel. Bill says he also has something to add to all three 
newsletters and will send that over to Rachel. The board of trustees and other 
leadership have some errors. Bill is going to send Rachel a list of corrections.  

Jessica wants more clarification on the adjunct enrollment language. Bill and 
Carita clarify that even if a new employee is enrolling for the first time, they 
can still use the portal. Bill clarifies that all employees need to get this 
paperwork in by September 1st or the rules will push them into October.  

Carita says adjunct councilors regularly have an end date of around December 
17th but the councilors should ask their department chairs to extend this 
assignment to January if needed. Jessica asks if Carita can add this information 
into the newsletter and Carita confirms that she can but that department chairs 
should still be notified.  

Leon says that on the page after the open enrollment, there is a reminder that 
the health benefit number is non-operational. Carita clarifies that at this point, 
the number is still non-operational and all members should use the email. 

Rachel confirms that any final edits can be submitted by the coming Friday 
7/15/22 before final copies are sent to be printed and mailed.  

Discussion from Floor 

Sharon says there was a retirement handbook that Leo was working on before 
he left and she would like to know whom the owner of that document is now. 
Fern says she would also like to see the document and offer feedback. Sharon 
says the committee may have the draft from Mercedes and if it cannot be 
found, the committee can contact Leo. Bill adds that the main need is to create 
a checklist to add to this document for retirees to follow during the retirement 
process.   

Requests for Discussion & Upcoming Events 
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A. Retirees 

None 

B. Actives  

None 

C. Adjuncts 

None 

 

Action Items 

A. 2022-2023 Calendar Meeting Dates Vote 

Bruce moves to approve the 2022-2023 calendar meeting dates and James seconds 
the movement. The committee votes to approve the dates.  

B. Dental Enhancements Recommendations Vote 

The committee votes on tire dental enhancements and they are approved 
as a recommendation. The three dental enhancements are tier 1 benefits 
moving to 100%, adding coverage for porcelain crowns regardless of 
location and adding coverage for pin hole gum surgery. 

C. Fall 2022 Newsletters Approval 

The committee votes and the news letters are approved as noted for their 
edits. The news letters will now be prepared to be printed. 

Public Comments 

None 

Closed Session 

None 

 
The meeting adjourned at 11:23 AM 
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