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JLMBC Monthly Meeting 
May 10, 2022 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS ALTERNATES RESOURCES TO THE JLMBC 

*James Bradley, SEIU Local 99 *Dr. Celena Burkhardt, *Leon Marzillier, Retiree 

*Hazel Alonzo, President Teamsters Local 911 *Laurie Green, Retiree 

AFT College Staff Guild, Local Dr. Mercedes Gutierrez, *Fern Reisner, Retiree, AFT 

1521A Vice Chancellor of HR 1521A 

*Chad Boggio, LA/OC Annie Reed, Interim Dean of *Claudette McClenney, Retiree, 

Building & Construction Trades Employee Relations, SEIU Local 721 

Council Administration *Leila Menzies, Management 

*Joanne Waddell, President, L.A. Priscilla Lopez, Teamsters Association 

Council College Faculty Guild, Local 

1521 
Bruce Hicks, SEIU Local 721 

Local 911 
Jo-Ann Haywood, AFT College 
Staff Guild, Local 1521A 

*Katrelia Walker, ESC, Human 

Resources 

Mary-Jo Apigo President, 
LACCD Administrator’s Unit 
represented by Teamsters Local 911 

*Colonda Hawkins, SEIU Local 
721 

Leo Costantino, Risk Manager 

Valencia Moffet, Director of 

Business Services 
*Pamela Atkinson, Chapter Chair, 
Retirees 
1521A 

 *Sharon Hendricks, Retirement 

Liaison, AFT 1521 

*Dr. Armida Ornelas, Management,  Isabel Alejandro, 
President LAMC  Management Association 

Leisa Biggers, Acting Director of 

HR 
 

   

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, 
*Rachel Parker, Timothy Jackson), Brian Walsh, Caritia Hughes, Rick Von Kolen 

 

*Indicates “Present” 
 

The Benefits Committee meeting convened at 9:37 a.m. 
Location: Zoom 

 

The meeting was called to order by Bill Elarton-Selig, Chair. 

Approval of Agenda 

Colonda moves to approve the agenda and it is seconded by Armida. Agenda is 

approved as written. 
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Convened to Regular JLMBC Meeting 

 

Approval of Minutes 

Colonda moves to approve the minutes and Hazel seconds the motion. The 
minutes are approved as written.  

 

Discussion/Follow-Up Reports 

A. HBU Workflow / Enrollment 

Leo is out so Bill will provide the updates he has. HBU is now fully staffed and is 

catching up gradually. Most things are running smoothly. There was a budget 

meeting with Janette. It resulted in the vice chancellor of HR has sent a request 
to the chancellor expressing the need to hire some vital roles on the HBU team. 

One roll in particular they are looking for is to help with the retirees. The 
softphones will be up very soon.  

Rachel needs to make changes in the newsletter. Going forward into next year, 
every employee will have to go through open enrollment, even if the employee 

is not making any changes. This will help CalPERS and HBU to avoid many of 
the hiccups that were encountered this year.  

Katrelia says that in lieu of the retirement unit being staffed, there will be 6 

retirement workshops, 3 for CalPERS and 3 for CalSTERS. 

Joanne is acting as a test subject for the retiree process. Bill says that it is 

becoming increasingly difficult to retire and fill out all of the paperwork 
correctly. Bill says that these mishaps are being noted and worked on.  

Leila wants to know if the retirees will also have to go through the portal during 
enrollment. Bill says he is not sure but will find out if the retirees only have to 

interact with CalPERS. 

Claudette said that when she was the SPOC at Harper she would have 2 

workshops per year for CalPERS and CalSTERS. She says that if this is still an 

issue then something is broken and needs addressed. Sharon says on the 
district website, in tip sheet number 15 there is a breakdown of the retirement 

process titled something along the lines of “Resign, Retire and Benefits”. She 
said it should be used as the template for the retiree workshops.  

Fern wants to know if there was a classified retiree being used as a test subject 
in the way that Joanne is being observed. Fern is wondering why current 

retirees were not asked to be involved in this. Bill says that it is not a formal 
task force and that anyone on the committee can reach out to employees about 

to retire and ask them if they would be open to being a test subject as well. 
Claudette says that the district has retiree checklists and groupings of 

paperwork. Bill says that the district website is not easily searchable and that is 



3  

where the problem lies.  

Leon asks if a retiree passes before their dependent, will the dependent still 

have healthcare. Bill answers, yes medical would still apply for the employee’s 

spouse but not for dependent children. There is a period of time the employee 
has to be married in order for their spouse to receive benefits. If one marries 

after retirement, their spouse would not receive benefits.  

 

B. Medicare Part B Reimbursement 

Jeannette Gordon found the participation to be very expensive. Jeannette’s 

department was most shocked by how much spouses were costing. Bill says all 
retirees receive an estimated cost for the coming year. Everyone must keep 

this estimation. Leila asks how a retiree would go about getting this information 
if they have lost it. Bill says to call their local social security office but that Flex 

is not allowed to take bank statements because it does not satisfy the IRS. Bill 
says the benefit is at about 90% utilization.  

Leon asks if the social security office can help individuals that aren’t on social 
security. Bill clarifies that Medicare is social security even if the individual is not 

drawing a retirement benefit. Bill also clarifies that if ASI does not have an 
employee’s information from Wageworks, to message him about the issue.  

Fern wants to know if retirees will be required to go through the internet to 

receive this benefit. Fern says that many received their forms physically and 
she was worried they would not meet deadlines but luckily they did. Fern also 

says that she feels the retiree reps should have been briefed on this. Bill says 
that they were during discussions in the JLMBC meetings. Bill also clarifies that 

there are physical and digital options but that they do not recommend physical 
paperwork due to the time limits.  

Leila says it might be beneficial to provide resources or reminders in the 
newsletter to outline the process of uploading these documents. Bill says this 

does not necessarily fall under the scope of JLMBC’s focus. The website is 
pretty user friendly and perhaps the team can put together a resource with 

screenshots to help retirees navigate the website.  

Bill says Gallagher will be making a one page communication piece instructing 
individuals regarding timelines and instructions on reimbursement.  

 

C. Fall News Letter 

For the active open enrollment, Rachel wants to know if it should be 

communicated that not enrolling equals no coverage. Bill says he is working on 
that language right now and will provide to Rachel. Bill also request to strike 

through the fourth bullet point. Rachel wants to know if the Three Rs should go 
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in the newsletter. Bill says yes and this should go under retirement planning. 
Rachel will reach out to Joanne for this. Rachel suggests the color coding 

change to a gradient of green and Bill agrees. Open Enrollment dates will be 
updated once they have been decided. Bill wants to ensure members know to 

use their FSA before their HRA. Rachel confirms that this language is in the 

letter at the top of page 8 and will be put in bold.  

Rachel says the three Rs would go well after page 12 and before Medicare Part 

B Reimbursement. Bill will provide Medicare Part B language. Gallagher is still 
working on Covid protocol page.  

Rachel wants to know if Telemedicine and Mental Wellness should be kept 
despite the increase in cost. Bill says anything sent to one group should be sent 

to all and that the group can decide at a later date if one page needs to go. 
Ryan M. Cornner is taking a new job and his name should be replaced with 

“Vacant” on the newsletter.  

Bill says that the three Rs should probably be added to the adjunct newsletter 
after page 16 but that he will probably have to modify it. 

For the retiree newsletter, Bill says there may not be modification needed but 
he has to check if retirees need to go through open enrollment. 

Bill asks that everyone review the newsletters and come prepared to approve 
at the next meeting. 

Wellness Update 

A. Mental Health Awareness Month 

Mental health awareness month was kicked off district wide as of May 2nd. The 
Laughaceuticals workshop will be presented by Kaiser. It will be held Thursday, 

May 19th from 1pm-2:15pm pacific daylight time. This hour workshop will be 
based on scientific research. The second event is called Mental Health First Aid 

at Work. This event has occurred before and was successful. This workshop is 
offered May 13th and May 20th from 10am-12pm and 1pm-3pm. The completion 

of the course comes with a certificate. The National Council of Mental Wellbeing 
is facilitating this workshop and offering two more in August. The program 

helps to spot mental health crises and recognize appropriate responses.  

 

B. Lifeworks Wellbeing Platform 

Jenny Johnston will no longer be the account rep. The new rep is named 

Stephanie Powel. Katrelia will try to arrange for Stephanie to join the next 
JLMBC meeting.  
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C. CalPERS Health Education Classes 

Katrelia has been able to reach out to two additional account reps at CalPERS to 

set up wellness workshops with Blue Cross and UHC. These workshops will 
cover general mental health, stress, burnout, etc.  

Sharon wants to know if Lettie or anyone from the retirement unit will be in the 
workshops to help handle questions. Katrelia says no one has agreed to 

participate as of yet but an HR rep has provided guidelines for the retirement 

process that can prove helpful in the workshops. Sharon says that Leo started a 
retirement guidebook but that there used to be a checklist provide by Alison 

that proved useful.  

 

Discussion from Floor 

Claudette asks if the health benefit form comes from the district or CalPERS. 

Bill says the form is the 98B and that you receive a form from the district and 

from CalPERS.  

Fern says that Covid test kits were not being reimbursed and that she has not 

heard back from her congressman but she did hear from Walgreens. Walgreens 
says they can provide tests based off of providing a Medicare number. Bill 

requests that fern provide her Anthem contact’s name so that he can track 
down where the disconnect is coming from.  

Bradley asks if there is information on the commuter benefit. Bill says he 
unfortunately forgot and requested a reminder email from Bradley. Rachel will 

add this to the agenda.  

Bill provides an update on the enhanced dental plan. Gallagher will outline the 
increased dental well care to 100% coverage, covering porcelain crowns, some 

level of coverage for implants and gum recession (pinhole gum procedure).  

 

Requests for Discussion & Upcoming Events 

Commuter benefits have been added to next month’s agenda. 

A. Retirees 

None 

B. Actives  

None 

C. Adjuncts 

None 
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Action Items 

 

Public Comments 

None 

Closed Session 

None 

 

The meeting adjourned at 10:55 AM 


