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JLMBC Monthly Meeting 
October 11, 2022 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 
MEMBERS ALTERNATES RESOURCES TO THE JLMBC 
*James Bradley, SEIU Local 99 *Dr. Celena Burkhardt, *Leon Marzillier, Retiree 
*Hazel Alonzo, President Teamsters Local 911 Laurie Green, Retiree 
AFT College Staff Guild, Local Dr. Mercedes Gutierrez, *Fern Reisner, Retiree, AFT 
1521A Vice Chancellor of HR 1521A 
*Chad Boggio, LA/OC *Annie Reed, Interim Dean of *Claudette McClenney, Retiree, 
Building & Construction Trades Employee Relations, SEIU Local 721 
Council Administration *Leila Menzies, Management 
Joanne Waddell, President, L.A. Priscilla Lopez, Teamsters Association 
Council College Faculty Guild, Local 
1521 
Bruce Hicks, SEIU Local 721 

Local 911 
Jo-Ann Haywood, AFT College 
Staff Guild, Local 1521A 

*Katrelia Walker, ESC, Human 
Resources 

Mary-Jo Apigo President, 
LACCD Administrator’s Unit 
represented by Teamsters Local 911 

Colonda Hawkins, SEIU Local 
721 

Valencia Moffet, Director of 
Business Services 

*Pamela Atkinson, Chapter Chair, 
Retirees 
1521A 

 Sharon Hendricks, Retirement 
Liaison, AFT 1521 

*Dr. Armida Ornelas, Management,  *Isabel Alejandro, 
President LAMC  Management Association 

*Leisa Biggers, Acting Director of 
HR 

 
   

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, 
*Timothy Jackson, *Louanne Wiegand, *Megan Stavros), *Carita Hughes, *Rick 
Von Kolen, *Grace Chee, *Melinda Nish, *Dr. Jessica Saint-Paul, *Shairon 
Zingsheim, Nicole Albo-Lopez, *Dr. James McKeever 

 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:35 a.m. 
Location: Zoom 

 
The meeting was called to order by Bill Elarton-Selig, Chair. 

Approval of Agenda 

Chad moves to approve the agenda and James seconds the motion. Everyone 
votes to approve and the agenda is approved as is.  
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Convened to Regular JLMBC Meeting 
 
Approval of Minutes 

James moves to approve the minutes and Brian seconds the motion. There are no 
corrections needed and the group approves the minutes as is.  

Discussion/Follow-Up Reports 

A. Medicare Reimbursement Form 

Bill presents the draft reimbursement form for the committee to review. The 
task force has provided feedback on this form and it is close to the final stages. 
Submitting appeals for issues other than Medicare part B denial was discussed 
but ultimately decided against. Bill says that the Medicare part B 
reimbursement approvals or denials are based on timelines. ASI flex will reach 
out to members with denials and specify a six-month period in which the 
member can submit fixes and request an appeal from the JLMBC appeals 
committee.  

i. JLMBC – Appeals Committee 

Bill is thinking this committee can be made up of approximately three to five 
people. Multiple members suggest using the entire committee to review these 
appeals. Carita says that there are currently 10 appeals submitted. Bill says 
that there is a small amount of appeal submissions and bringing all appeals 
before JLMBC would be viable. Armida says it might be more efficient to handle 
these appeals with a smaller committee. Bill agrees and says he will leave it to 
the group to decide. Leila suggests having a retiree on the committee and Leon 
volunteers to be a part of this committee.  

Carita clarifies that these matters used to be handled by Leo. Once Leo left, 
Carita suggested a committee handle these matters in order to ensure a 
smooth appeals process moving forward. Leisa says that she is happy to be in 
charge of the appeals review if needed. Bill suggests adding an extra layer of 
review by involving different levels of management so the responsibility did not 
rest with one person. Dr. Jessica St. Paul requests clarification on what these 
individuals would be able to approve or deny. Bill clarifies that the committee 
or individual would only be able to decide if an individual was eligible for 
Medicare part B reimbursement.  

Leila says that as a previous risk manager, there have previously been many 
levels for this process and it typically started with the administrators. Leila 
continues by saying she thinks it would be better to keep these approvals or 
denials with the administrators instead of putting those decisions in the hands 
of the JLMBC.  

Bill says per the discussion, the JLMBC appeals committee will not be 
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implemented, the form will be updated and JLMBC will discuss and approve the 
appeals process during committee meeting next month.  

B. Open Enrollment Update 

Bill says that three hundred and forty employees completed open enrollment as 
of September 4, 2022. Bill also says there were about three hundred and forty 
adjunct participants as of last year. Bill also says anyone with adjunct faculty 
should remind their employees to enroll. There are some matters regarding 
COBRA and some open enrollment aspects that need to be cleared up going 
forward with emails. Dr. Jessica St. Paul agrees that an email communication 
would be useful to clear up any confusion.  

Fern asks Bill to confirm that retirees need to take no action if they are not 
making any changes. Carita confirms that no action will be required but she 
does recommend that retires go directly to CalPERS with all questions.  

C. Metro Cards for Staff 

Carita found the organization that issues the cards to LACCD and says she 
forwarded the information to Gallagher. Gallagher will reach out to this group 
to inquire about extending this district benefit to the nine campuses. Bill says 
the committee will review a presentation on this and discuss if it is an issue 
that should be brought before the board.  

D. Long Term Care 

Marcos introduces Megan Stavros as Gallagher’s Voluntary Benefits specialist. 
Megan has been asked to join the meeting to discuss a pending Long Term 
Care program/tax that California is considering. Marcos says that due to this 
tax, LACCD may have to add this benefit in the near future.  

Megan introduces herself and adds that this program would be paid for through 
payroll deductions. Megan begins presenting her screen and notes that the 
state of Washington recently implemented this same tax to offer a state 
administered Long Term Care benefit. The state of California created a task 
force of benefits experts to closely observe Washington’s implementation of this 
benefit and provide a recommendation to California’s legislators. The task force 
has been in place for the past year and a half and Governor Newsom has given 
them a deadline of January 1, 2023 to provide a recommendation.  

Megan says the goal is to improve upon Washington’s version of the benefit 
and they should deliver a recommendation by December 14, 2022. One of the 
complaints for Washington’s program is that the benefit is not high enough and 
the California task force is exploring six different plan design options with 
benefits ranging from three thousand to six thousand dollars per month. Megan 
says California is also looking at a 0.85% - 2% payroll tax that may or may not 
be shared between employees and employers.  

Some employers are looking into putting in a private Long Term Care policy. If 
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a private policy is put in place before this tax is implemented, the employer can 
opt out of this tax. Megan clarifies that it has not been confirmed if this 
proposed law will apply to private sector employers in the same ways it applies 
to public sector employers.  

Fern asks if this benefit would be available to retirees. Megan says that there is 
discussion of a five-year vesting requirement, which means current retirees 
would not be eligible for this benefit.  

Megan continues by saying that private Long Term Care plans in many cases 
offer a richer benefit at a lower cost than the state run plan would. Megan goes 
on to say that the specific details are still unknown but it is looking like 
California will be moving forward with this offering. Megan also says there is 
not a final recommendation at this time but LACCD might want to consider a 
hybrid Life policy with Long Term Care benefits or a stand-alone Long Term 
Care policy. 

Claudette asks if there is any way that retirees could be eligible for this benefit. 
Megan says that if LACCD offers a private plan such as the Life with Long Term 
Care, active and retiree employees would be able to receive an individually 
rated plan.  

E. Spring Newsletters Brainstorm 

Louanne says she has brought six possible articles for the newsletter. The first 
article discusses the different parts of Medicare. It comes directly from the US 
government’s Medicare handbook. Louanne plans to include a summary of 
Medicare’s parts, the difference between Medicare and Medicare advantage 
plans and general information on how to get started with Medicare. The 
committee decides to include this article in all active, adjunct and retiree 
newsletters because some retirees are too young to be on Medicare. 

The second article surrounds Delta Dental coverage. This article discusses the 
importance of dental care. It also covers what practices are standard when 
keeping up with one’s dental health. Louanne would couple this with another 
article that discusses the possible health issues that are tied to poor dental 
health. Fern mentions that some retirees did not sign up for dental during 
retirement. Fern has worked to help them receive dental insurance and wants 
to know if young retirees, not on Medicare, would be covered under active 
dental benefits. Carita clarifies that dental and vision are not effected by age 
and all retirees can have dental and vision coverage if they submit the 
paperwork. Fern requests that the retiree newsletter state this information in 
bold and or red. 

The third article discusses what a dental emergency would be and what one 
would do if they find themselves facing a dental emergency. Katrelia mentions 
that she would like Louanne to include resources from the MetLife, Safeguard 
and Delta websites if adding a dental article. 
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The fourth article is from the CDC’s website and covers the pandemic’s effect 
on mental health. The article discusses this impact and offers resources on how 
one might begin to heal from these impacts. Katrelia says that this month, 
many mental awareness resources are going out and she recommends 
including information regarding their EAP program. 

The fifth article is about the amount of sleep one needs, the signs that one is 
not getting enough sleep and some techniques employees could use to relax, 
unwind and get better sleep.  

The sixth article is about healthy food and exercise. It discusses body positivity 
and being happy with one’s current weight. The next portion touches on 
healthy eating habits and healthy pantry make over tips. Katrelia says healthy 
pantry would be a great aspect to include. 

The committee decides to look over the previous Spring Newsletter to see 
which articles they would like removed or kept. The mental health and 
wellbeing article will be switched for the new mental health article. The workers 
comp article will be removed for the spring newsletter. The retirement article 
will be kept. The Medicare part B article will be kept and modified to reflect the 
ongoing process. Bill suggests adding a small section about the denial appeals 
process. The HRA Accounts article will be kept. The four pillars of mental health 
will be switched out but Katrelia wants to keep the information surrounding the 
Life Works program. The Support Systems article will also be replaced. The EAP 
Life Works article will stay.  

Katrelia says that all articles in the active newsletter should also be in the 
adjunct newsletter. Bill says the only difference would be the unique language 
regarding Adjuncts and Medicare options. He would like this language included. 

Louanne confirms she will include the Medicare, Basic Dental Care, Mental 
Health, Sleep and Health Pantry articles. 

i. Article Pointing Members to CalPERS Resources 

Bill would like members to be able to find the CalPERS active and retiree page. 
He would also like them to be able to find and pull the information regarding 
their specific plans.  

Wellness Update 

A. Mental Health Awareness Week and World Day 

LACCD’s Mental Health Awareness week was launched October 10, 2022. There 
are some great workshops coming up on the EAP side.  

B. Domestic Violence Prevention 

Katrelia says some articles will be coming out in observance of the month for 
Domestic Violence Prevention.  
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C. Right On The Money

Katrelia says she will be resending the Right On the Money information as the 
district moves into the registration week for the program. This is a new 
challenge and there will be trophies for winners. School’s Federal Credit Union 
will be donating t-shirts to the top four participants and lunch to the winning 
team.  

Discussion from Floor 

James wants to know if any other groups are having issues with the HRA card. 
James has been receiving feedback stating that receiving reimbursement or 
using the cards has been quite difficult. Bill says that the denial always includes 
two warning letters that explain how to fix the situation. The third issue will 
turn off the card but members will still be able to submit claims online and be 
reimbursed pending approval. If members are trying to use the card for non-
covered expenses, the card will be turned off. If the card gets turned off, 
LACCD must request that it be turned back on.  

Katrelia says there was a benefits fair that recently covered ASI flex and how 
these benefits work. Katrelia says she can share the presentation that would 
provide members a resource to reference for these issues.  

Leon says he received an email from a retiree stating she has a dry eye 
condition that is not currently covered by Medicare. Bill says there is not much 
the committee can do to change Medicare but he will bring this up to CalPERS 
and see what can be done to aid in this situation.  

Requests for Discussion & Upcoming Events 

A. Retirees 

None 

B. Actives 

None 

C. Adjuncts 

None 

Action Items

None

Public Comments 

None 

Closed Session 

None 
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The meeting adjourned at 11:21 AM 
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