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JLMBC Monthly Meeting 
September 14, 2021 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS ALTERNATES RESOURCES TO THE JLMBC 

*James Bradley, SEIU Local 99 *Dr. Celena Burkhardt, *Leon Marzillier, Retiree 

*Hazel Alonzo, President Teamsters Local 911 *Laurie Green, Retiree 

AFT College Staff Guild, Local  Dr. Mercedes Gutierrez, *Fern Reisner, Retiree, AFT 

1521A Interim Vice Chancellor of 
Human Resources 

1521A 

Ernesto Medrano, LA/OC Annie Reed, Interim Dean of *Claudette McClenney, Retiree, 

Building & Construction Trades Employee Relations, SEIU Local 721 

Council Administration Leila Menzies, Management 

*Joanne Waddell, President, L.A. *Priscilla Lopez, Teamsters Association 

Council College Faculty Guild, Local 

1521 
*Bruce Hicks, SEIU Local 721 

Local 911 
*Jo-Ann Haywood, AFT 
College Staff Guild, Local 1521A 

*Katrelia Walker, ESC, Human 

Resources 

Matthew Jordan, President, 
LACCD Administrator’s Unit 
represented by Teamsters Local 911 

 *Leo Costantino, Risk Manager 

Valencia Moffet, Director of 

Business Services 
*Pamela Atkinson, Chapter Chair, 
1521A 

 *Sharon Hendricks, Retirement 

Liaison, AFT 1521 
*Dr. Armida Ornelas, Management,  Isabel Alejandro, 
President LAMC  Management Association 

 
   

   
   
   

   

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, *Mirna 
Medina, *Chris Carpenter-Raines, *Vicky Sanchez) – Kaiser Permanente (*Sunny 

Smith, *Alicia Loncar) 

 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:36 a.m. 

Location: Zoom 

 

The meeting was called to order by Bill Elarton-Selig, Chair. 

Approval of Agenda 

Agenda is approved with no modifications. 
 

Convened to Regular JLMBC Meeting 
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Approval of Minutes 

Minutes approved with no modifications. 

 

Discussion/Follow-Up Reports 

A. FSA/HRA Administrator Implementation Update 

 

Leo believes implementation is going fairly well, those who did not get 

cards or got cards and did not have balances were smaller numbers than 
he expected. Lisa is conducting the audit to make sure that we get people 

connected to their balances so things seem to be going all right.  

Bill said that with the faculty we have a few folks that for had not received 
their cards or balances are not showing. He knows that they are just 

finishing the data. He asked the Committee if you get questions make sure 
you get their name and employee number so it will be easier to 

communicate and provide answers. In addition, Bill asked the Committee 
to make sure to ask if they are retired and hit 65 as the HRA will go away. 

If they had money then they can get a card because they can still use their 
money in the HRA but will not get any new money. If all has been spent, 

they will not be receiving a card. He mention to send them his way and 
they will find out what happened. 

Priscilla mentioned that one of her members stated their dependents used 

to get cards in their name but now have received both cards under the 
member’s name.  She wants to know if the dependents are allowed to use 

those cards under the member’s name. Leo responded with yes, the 
balance is available for the dependent and can be used. The new vendor 

does things differently and we did not know until the cards were mailed 
out. Leo said that they could include that in the communication and let 

folks know it is ok to have your dependent use the card.  Leo will ask ASI 
on his weekly meeting if cards can be requested for each dependent and 

will let everyone know. 

 

B. Medicare Part B Reimbursement Update  

 

Leo mention that ASI is about 90% done with the FSA/HRA 
Implementation. Transactions are real time so as folks spend their HRA 

and FSA monies, we automatically debit which is a very good thing as it is 
easier for staff to reconcile going forward.  

January 1st is the target to have Medicare Part B Reimbursement ready to 
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go so we can do the second half of 2020 reimbursements and all of 2021. 
According to Leo, the process is simple as you get funds taken out of your 

Social Security check or get a bill for it if you are part of STRS and are not 
doing Social Security. ASI will share a template on what they already doing 

and Leo will ask the Committee for feedback.  

Information will go out in December and we want to give them at least a 
month to gather their paperwork, as they will have from January 1 to 

March 31 to submit reimbursements for 2020 and 2021, which will be a 
direct deposit, and after that window is closed there will be no more 

reimbursements. Then we will not open it up again until 2023 for the 2022 
reimbursements so it is a little stricter and so we have to really 

communicate in harmony this year so folks don’t miss out. You will not be 
able to submit claims in arrears, so if you missed out submitting claims in 

2022 you cannot go back. This is related to the IRS and there is a lot of 
money that we cannot hold up, so please let us be very careful and clear in 

our communication.  

Hazel said that she had a member reach out to ASI and was told that the 
Medicare Part B premiums and the long term care premiums could no 

longer be claimed, the member understood that Wageworks allowed that 
kind of claiming previously. However, ASI is now saying that with our 

district summary plan it was not considered an eligible expense, looking 
for verification if that is true or if that has changed.  Leo asked Hazezl to 

send him the member’s information directly and he will look into it himself, 
not necessarily as part of the HBU.  

Joanne wanted to know if we can change the communication to go out in 
November instead of December so that they have enough time to gather 

their paperwork. Leo agreed.  

 

C. CalPers Medical Plan Changes (Platinum) 

 

 

Bill wanted to remind everybody of the medical plan changes, anybody that 
was in the Anthem Care or Anthem Choice plan will automatically be 

combined/enrolled to the new Platinum plan. Select PPO is now the Gold 
plan and anybody that was in the plan will be automatically moved to the 

Gold plan. Bill said that there were not that many people in the plan mainly 
adjuncts because it was covered at 100% by the district contributions. This 

plan will not be covered at 100% next year and they will have about $98 a 
month charge. Plan design stays the same. Very little has been updated on 

the site because of the lack of staff and they are working as fast as they 
can.  The only thing that is posted is the 2022 rate sheet. You can click on 

the CalPERS links and that will take you the some links where you can find 
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the EOC and their summaries so that the least you can compare the plans 
for the medical, dental is still last year’s information.  

Leo is waiting for the presentation from Gallagher with all the rates on the 

dental and vision. 

 

D. HBU Staffing Update 

Leo said that Alfredo Mendoza joined the HBU and he came from Human 

Resources. Alfredo has been with the district about 4 years. He is very capable 
and probably the biggest positive about Alfredo other than his intellect and 

experiences that he knows SAP so that is a huge shortcut. We are onboarding 

him as quickly as possible. Regarding the third position, Leo mentioned he 
does not have a list from personnel it has been escalated to the Board of 

Trustees and Chancellor. Leo mentioned that with open enrollment is still going 
to be quite a bit of a challenge with just two people and he also said that IT is 

also behind and they are facing the same situation as we are. We will make it 
happen but it will be bumpy but not much we can do. They have a tentative 

return to the office plan 3 days a week, so Leo is hopeful that with that and the 
vaccine control and testing control will actually start to be able to see each 

other’s faces. 

Priscilla asked what position Alfredo is actually doing. Bill said he is just like 

Karita, he is a Senior Personnel Assistant. Karita is taking vacation so HBU will 
be closed. 

Sharon asked how the Committee could be helpful. She wants to know what 

other things we can be doing right now like getting on the phone or applying 
pressure.  Sharon mentions that the vacation timing is tough as open 

enrollment is right around the corner and people are asking many questions. 
Just want to figure how can they be part of the solution?  In addition, is it 

possible to send us an org chart to know who works where and who we can 
contact? 

Leo said that he does not know if you can apply any more pressure as Jeanette 
owns the budget, the personnel commission owns everything else. 

Keep sending your communication to HBU email because Karita is still 

responding. There was never a good time for her to go on vacation, she is 
taking it and Alfredo is in the background reading emails, he is unable to 

respond yet.  

Regarding the contact list, you will need to as Joan what is going on in her 

unit. Leo thinks there is three people in retirement, but was not sure. Katrelia 
said that two of three people retired in 2020. Katrelia has been trying to help 

and answer questions. Bill said they are working on a retirement book but is in 
the works not sure, when it will be ready. He will follow up and provide an 

update on the next committee meeting. 
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Joanne asked if there is auto reply for Karita’s email. Or can we post some kind 
of message to explain the situation. 

Bill said we don’t have the capacity to answer questions as they come up.  

Fern was wondering if maybe a few grievances by the proper bargaining units 
should be issued against the district. A classified person should not be 

expected to do the work of several other people. It is disrespectful as well as 
very harmful to those folks who are trying to retire, as well as the folks who 

are trying to make sure that they are applying for the proper health benefits. 
Maybe the grievances should be filed on the Chancellor and maybe the Board 

of Trustees. 

 

E. Open Enrollment Workshops 

Katrelia said that they are getting ready to send out a flyer to all populations 
today to talk about what’s in store. CalPERS open enrollment period starts next 

Monday, on the 20th and ends on October 15th. On September 17th, there will 
be a HRA/FSA kick off meeting for those who are interested. On September 

23rd will be the medical, dental, vision, life and all the other benefits; HBU will 
be available for this one.  

Sharon asked if the flyer was available via PDF, Katrelia will forward to her but 
let her know that the links will not be active yet. 

 

F. Review Fall Newsletters/Start Spring Newsletters  

Mirna provided the final version of the three newsletters and they should have 
been distributed and received sometime in the month of August. Also provided 

electronically so hopefully they have been posted or can be posted. We will be 
showing you a rough draft of the spring version next month. 

Fall newsletters were mailed to the adjunct and retiree, active folks do not 
receive a paper copy those are posted and distributed electronically.  Sharon 

was asking when it was sent out. Bill will find out, as he does not recall seeing 
it. 

G. Review of Kaiser Mental Health Awareness Training  

All can do this training.  This training is set up on how you can help other 
people who might be going through a mental health crisis or just the culture. 

The training is a 2-hour train the trainer model module. There is a 45 minute 
pre-recorded presentation and 1 hour 15 minute facilitated discussion. This can 

be structured a different way. Topics covered are Mental Health Stigma 
Reduction, Mental Health & Wellness Continuum and tools to talk to a friend or 

colleague. 

Katrelia asked if this program would be able to help our employees who are 
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interfacing with the students who are in medical crisis. This program is for us 
as well as any employee. It is set up to help anybody in crisis. 

 
 
 

Discussion from Floor  

A. Retirees  

None 

B. Actives 

None 

C. Adjuncts 

None 

 
Requests for Discussion & Upcoming Events 

 

A. Retirees 

None 

B. Actives  

None 

C. Adjuncts 

None 

 

Action Items  

None 
 

Public Comments  

None 

 

Closed Session 

None 
 

The meeting adjourned at 11:07 AM 


