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JLMBC Monthly Meeting 
August 8, 2017 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

*James Bradley, SEIU Local 99 

*Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

Otto W. K. Lee, LAHC/President, 

Administrative Representative 

Mercy Yanez, Acting President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

*Ernesto Medrano, LA/OC 

Building & Construction Trades 

Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

*Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

Celena Alcala, Teamsters   

Local 911 

RESOURCES TO THE JLMBC 

*David Serrano, Risk Manager, 

ESC 

Nancy Carson, Retiree 

Phyllis Eckler, Adjunct 

* Leon Marzillier, Retiree 

* Barbara Harmon, Retiree 

Amy Roberts, Adjunct 

* Katrelia Walker, ESC,  

HumanResources 

 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. *Scott Morsch, *Megan 

Leslie, *Jim Blackett 
 

*Indicates “Present” 
 

The Benefits Committee meeting convened at 9:30 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 
The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 
MSP: Joanne Waddell / Velma Butler  

Adjourn to Closed Session 

Convened to Regular JLMBC Meeting 
 

Approval of Minutes 

Motion to approve meeting minutes from 5/9. Seconded by James. All 
approve minutes from 5/9. Movement to approve meeting minutes from 

6/13. All in favor of approving minutes from 6/13. Motion to approve 
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minutes from 7/11. 7/11 minutes are approved. David will post these three 

meeting minutes once he receives corrections. Movement to approve all 
minutes as amended. 

Discussion/Follow-Up Reports 

A. Meeting Dates 

Velma notes on page 6 of 7/11 minutes that OE dates were changed. The 
CalPERS site is now correct – OE is 9/11-10/6. 

B. AJG Updates 

Scott arrives. No compliance updates. Healthcare reform won’t impact 
LACCD for now. 

C. Renewal/Enrollment and Vision RFP 

There is a decrease on the renewal next year. Blue Shield, Health Net, and 

Anthem PERS options have all decreased in premium resulting in overall 
savings. Joanne asks whether retirees know they have various PERS options. 

Velma proposes that in the next newsletter there be a “cheat sheet” 
informing retirees the details of their plan options. Bill says there is a sheet 

advising soon-to-be retirees to move to PERSCare (10% coinsurance). 

No plan changes on dental but slight rate increases. JLMBC cannot change 
dental plan design. Note that CVC (computer vision care) is a VSP category 

which requires members to specify that they use computers for a certain 
amount of time each day. Rates for dental and vision are estimates because 

they are self-funded. The 8.2% increase on vision is overstated. AJG will 
have technical consultants revise. (Note: this has been completed and sent 

via email on 8/11.) 

AJG is reviewing quotes from EyeMed and Anthem. Scott explained that the 
amount of savings they have proposed is probably overstated because, since 

the coverages are self-funded, it’s not their own money on the line. He also 
pointed out that VSP uses more ophthalmologists, whereas EyeMed probably 

has larger overall network. 

Bill would like to see a provider comparison between carriers. AJG will work 
on collecting this. Bill says he is uninterested in Anthem’s proposal. 

David said vision carrier won’t change for 2018 but changing is possible for 

2019. Most people would like to stay with VSP. Velma said she would like to 
see what enhancements other similar clients have in their vision plans. Bill 

confirmed AJG showed vision benchmarking and alternative options to the 
JLMBC in prior meeting. 



 

3 

 

Alternatively, are there features that VSP has that others do not have? VSP 

will be increasing their retail affiliations for the JLMBC in 2018. 

D. Communications / Newsletter 

JLMBC and AJG should target December date for newsletter draft. 

Statement that we could do a better job of informing newly retired 

individuals of their options, including that staying on the same plan into 
retirement might not be the best option. Links to SBCs should be included on 

newsletters. 

The TB flyer and informational page about ADP/WageWorks was distributed. 
Under state law, the TB program has changed. Now all must complete a 

medical assessment form to get TB clearance. This will be rolled out to all 
colleges in September. These documents will be included in the upcoming 

newsletter. Employees must bring TB clearance before beginning to work. 

Katrelia says college will provide breaks in order for employees to have time 
to participate in OE. There is additional discussion of changes to newsletter 

that have been made. 

Barbara proposes there be different versions of newsletter between Medicare 
and non-Medicare retirees. Instead, the idea was proposed that there is a 

section within the retiree version that details what applies to <65 and 65+ 
populations. There could also be an article about adjusting to retirement. 

These suggested changes will be considered for the 2018 Fall newsletter. 

LACCD had positive feedback for content of newsletters – good balance of 
types of articles. 

Status Updates 

A. FSA/HRA 

ADP/WageWorks has established new website protocol to manage FSAs and 
HRAs. They’re rolling out a new website during middle of LACCD’s OE cycle. 

However, JLMBC will authorize separate special OE cycle from Oct 10 – Nov 
10. This will give JLMBC the time to transfer to WageWorks in time for Jan 1 

implementation. 

Regarding the HRA/FSA RFP, little progress has been made, but Bill will 
attend a meeting on 8/9 and explain that they have been working on this for 

14 months and that the JLMBC is going into OE without having the necessary 
information to make reasonable decisions. We can request an extension to 

continue services through 12/31. If decisions are not made by then, we 
would have to request another 6 month contract extension. 
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Regarding the HRA, Velma says many people have had difficulties with the 

HRA card. This is perhaps because LACCD is no longer contributing to the 
HRA and because of problems with the TPA. They log onto computers and 

see nothing in the HRA balance. David proposed solution: have members call 
LACCD and then LACCD will follow up with ADP on their behalf. Each card 

has an expiration date. Bill said that in the past the card has only worked for 
current year funds. Maybe it is possible to get the expiration date extended. 

Velma asked to confirm if an employee has both HRA and FSA, then the HRA 

must be used before the FSA. This is an open item in negotiations with the 
board. LACCD has it set up this way. 

B. Pet Insurance 

Velma asks about pet insurance. Joanne says there are two pet insurance 
options. In 2018 Pet Plus will be added for prescriptions and drugs. 

C. Aflac/Colonial 

On the next newsletter, include a notice about the Aflac and Colonial 

benefits. Full-time employees might be interested in additional disability 
insurance. 

These benefits are coordinated through payroll. One concern is that too 

many similar benefits are offered and they end up cannibalizing each other. 
Katrina explained that when she came into the organization, Colonial was in 

place, and Aflac was not. She assumes Aflac never got the bill of rights to be 
within the organization. 

D. Gym Membership 

The contract unit has not yet released the RFP for gym membership. We are 
now significantly behind on this. 

E. FMLA 

There is a member on maternity leave. If the spouse also works in LACCD, 

do both people have to share the 12 weeks of leave? Yes. This is federal law. 

Scott informed LACCD that employers can expand vacation allowance 
beyond federal law. 

Action Items 

A. 2018 LA Marathon Funding 

Katrelia presents details of LA marathon next March: 

3/16: Expo 
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3/17: 5K (min of 40 participants, $40/person) 

3/18: LA Marathon, 26.2 miles (min of 75 participants, $170/person) 

3/19 Seaside Run 

Requesting $14,350 for the event from LACCD. Need decision to be made by 
8/11. Reasons for doing so include providing publicity which LACCD could 

use. 

Katrelia clarified that even after the $14,350 registration fee, participants 
will have a $650 minimum for fundraising. Joanne says it’s best to not ask 

LACCD to do donations. David said a contract process will have to be 
followed. Joanne says she’s surprised that participants will have to be 

responsible for payment and that the District is missing out on a great 
opportunity for publicity. Katrelia said it’s also a great opportunity because it 

promotes wellness from the top of the organization. 

Even with some donations, participants are going to have to fundraise. 
Chancellor said initially that the marathon would be an opportunity for 

fundraising which would come back to LACCD for the wellness budget. 

The JLMBC is unsure if LACCD can participate if they do not meet their 
fundraising goal. Bill needs clarification on who makes up the difference. This 

piece of information will be important to know before voting. 

David advises asking marathon/fundraising folks is it okay if we make the 

decision later, after JLMBC meeting in September. Velma points out LACCD 

would also need advertising time. The marathon isn’t until March. 

Bill will approve use of wellness funds IF they can be legally used for 

payment and if participants will be liable for the difference. 

There is a modification on the marathon motion: use of wellness funds needs 
to be legally reviewed, and there needs to be a legal review on the notice of 

fundraising requirements of participants, as well as a contract process. 
JLMBC won’t be able to obtain funds if contracts are not reviewed by Friday. 

Velma says that JLMBC only needs to make a commitment by Friday. 

Mercedes says we lose certain perks if we do not commit by Friday. The idea 
is proposed that JLMBC commit to participating but clarify that the money 

cannot be fronted right now. 

Certain JLMBC members do not feel comfortable voting on the LA Marathon 
with the current amount of information.  However, the JLMBC confirms that 

they want to participate, pending more information. 
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Discussion / New 

 
A. Enrollment Portal Updates 

 
Andy from IT says that by August 28th, active and adjunct rates will be on 

the portal. To test the system, an employee ID card is required. AJG might 
be able to have administrator read-only access to the system. 

B. Wellness Challenge 

For the current wellness challenge, there are 489 participants and 95 teams. 
31 individuals did not get anyone else to join so they don’t count as teams. 

Blue Shield has donated $50 Nike gift cards for top participants. Barbara 

says she could not find the online portal to report steps. Katrelia says that if 
the portal was accessed from district computers, the web browsers were 

outdated. 

 

Public Comments  

None.  
 

Adjourn 
 

The meeting adjourned at 12 PM. 


