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Reduction in Certificated Force,, Seniority 

1. Reduction in Number of Employees (EC 87743) 

a.  When the number of certificated employees is reduced because of 
decrease in average daily attendance in all colleges of the 
district or because of reduction or discontinuance of a service, 
both permanent and probationary employees may be terminated. 

b.  No permanent employee may be terminated while any probationary 
or other employee with less seniority is retained to render a 
service which the permanent employee is certificated and 
competent to render. 

c.  Services of probationary employees will be terminated in inverse 
order of date of employment in the field where the reduction 
will take place. 

d.  Services of permanent employees shall be terminated in inverse 
order of date of employment as full time contract employees in 
the tenure area. 

2. Date of Employment 

a.  For all employees employed before July 1, 1947, the date of 
employment shall be the date the employee accepted employment in 
a probationary position (EC 87413). 

b.  For all employees employed after June 30, 1947, the date shall 
be the date upon which he first rendered paid service in 
probationary or conditional status (EC 87414). 

c.  Where two or more individuals have the same date of employment, 
their seniority shall be determined by lot. 

(1) Employees employed on the same day before July 1, 1947, 
shall draw lots as a group (EC 87413). 

(2) Employees employed after June 30, 1947, shall draw lots as 
follows: 

(a)  Appointments made from rank order eligible lists for 
which employees rendered their first paid service on the 
same date, shall draw lots in the following groups: 



(1) First, those who were Number I on their respective 
eligible lists, except as they have waived 
appointment. 

(2) Second, those who were Number 2. 
(3) Then in order, those who were Number 3, 4, etc. 

(b)  For employees who were not appointed from rank order 
eligible lists, all who first rendered service on the 
same date shall participate in a single drawing. CFC 
87414) 

d. When any school or part thereof is transferred from one district 
to another, the date of employment in the former district will 
be used (EC 874,16). 

e. For employees rehired after reduction in force without a legal 
break in service, the date of employment shall be the original 
date 

3. Notice. Employees to be laid off must be notified of such layoff 
prior to March 15. (EC 87740) 

4. Re-employment (EC 87744) 

a.  Permanent employees terminated as above have preferred rights 
for reappointment, for 39 months following termination, in the 
order of original appointment; provided that no probationary or 
other employee with less seniority shall be employed to render a 
service which terminated employee is certificated and competent 
to render. 

b.   Upon reappointment, the period of absence shall not constitute 
a break in service but is treated as a leave of absence; credit 
for prior service under district or state retirement shall not 
be affected but the period of absence shall not count as service 
for retirement. 


