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In response to a significant 

increase in our old plan 

and an enormous cut in  

our funding allocation from 

the State, the LACCD’s Joint 

Labor Management Benefits 

Committee proposed that, 

effective January 1, 2010, 

we transition to the  CalPERS 

Health  Care Program and of-

fer a  Health  Reimbursement 

Arrangement (HRA) alongside.  

The Board of Trustees has 

now approved this move.

A Timely Fit—CalPERS Health Program  
& Our New HRA 

The District’s move to the CalPERS Health Care Program will save nearly 
$15 million which will go directly toward filling the gap in our funding 
reduction from the State. To help cover any increased out-of-pocket health 
care costs you may incur as a result of this change in our health benefit plan, 
the District will fund a Health Reimbursement Arrangement (HRA) 
in the amount of $1,500 for each benefited  active employee and 
early retiree not yet eligible for Medicare who enrolls in the CalPERS 
Health Program.  

What is a Health Reimbursement 
Arrangement (HRA)? How Will it Work?

A Health Reimbursement Arrangement, or HRA, is a health care account 
funded exclusively with employer contributions. Contributions are made 
on your behalf solely by the District.  Employees and retirees cannot 
contribute to this account.

If you are a benefited active employee or early retiree enrolled in the 
CalPERS Health Care Program, the District will make a $1,500 annual 
contribution to your HRA, regardless of the health plan you choose. The 
entire amount is placed in your HRA at the beginning of the calendar year. 
Unused HRA funds rollover from one year to the next on a tax-free basis 
for employees and retirees. Once you reach age 65 or become eligible for 
Medicare, whichever occurs first, you will no longer be eligible to receive a 
contribution from the District into your HRA. However, you will be able to 
expend the funds in the HRA until they are exhausted.  

$

Managing the Health Care  
Cost Challenge

The Los Angeles Community College District (LACCD), like many employers, is not 
immune to the financial realities impacting health care today.

$ $ $

CalPERS & HRA



What is the difference between the HRA and the Health Care 
Flexible Spending Account (FSA)? 

 The HRA is funded solely by the District; you do not make 
any contributions to this account.

 The HRA lets you rollover your account balance year after 
year. Use-it-or-lose-it rules do not apply, so funds can be 
accessed even during retirement. 

•

•

The HRA is designed to reimburse you, your spouse and/or qualified 
dependent children for out-of-pocket health care expenses, such as 
deductibles, copayments and coinsurance, as well as prescription 
drug expenses, dental and vision expenses not covered by insurance, 
and some over-the-counter medications. Other eligible expenses 
include mental health services, Long Term Care premiums, and even 
Part B Medicare premiums once you are retired (assuming you have 
an accumulated HRA balance). To be eligible for reimbursement 
through the HRA, the expense must qualify under Section 213(d) of 
the IRS code.  Expenses may be incurred by you, your spouse, and/or 
your qualified dependents. 

Non-eligible expenses are those that do not meet IRS requirements 
under Section 213(d)*. Medical expenses incurred by you, your 
spouse and/or any eligible dependent prior to the plan’s effective 
date (January 1, 2010) are not eligible for reimbursement. Any other 
expenses that could be reimbursed to you through any other source, 
such as through a spouse’s health insurance plan, are ineligible for 
reimbursement under the HRA.

*For a complete list of eligible HRA expenses, log on to the IRS  
website at www.IRS.gov and search for IRS Publication 502.

Combine Your HRA with a FSA to Reduce 
Expenses & Maximize Tax Savings 

To further reduce out-of-pocket expenses and maximize tax savings, 
you may coordinate your HRA with participation in the Health Care 
Flexible Spending Account (FSA) if you expect your annual out-of-
pocket expenses to exceed $1,500. If you choose to have an HRA 
and a FSA, you will need to spend your total allowance in 
the HRA before you can begin using your FSA.  Since unspent 
FSA funds cannot roll over, be sure to estimate your annual FSA 
contribution carefully.  

 

How Will You be  
Reimbursed? 

You have easy access to your HRA and FSA 
funds when you use the Debit Card issued 
to you by our plan administrator, SHPS.  

The SHPS Debit Card: 

 Is automatically issued to you as a HRA 
participant;  

 Works like a credit card, only the funds 
are deducted from your HRA or FSA, 
as applicable; 

 Offers easy payment of eligible health 
care expenses; 

 Eliminates the hassle of filing 
reimbursement forms; and 

 Updates your account balance and 
transaction history. 

 You can also pay for eligible expenses with 
cash, a personal check or a credit card. You 
would then submit a reimbursement form 
to SHPS (available when you log into your 
SHPS online account) with the appropriate 
documentation, such as an itemized receipt. 
SHPS will process your request promptly 
and reimburse you either through a direct 
deposit into your bank account or send you 
a check.  You may sign-up for direct deposit 
online by logging into your online SHPS 
account. You can submit a reimbursement 
request at any time during the same plan 
year you incur the expense.  
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•

•

•

•

Questions about your 
health plan benefits?

Check out www.laccd.edu/

health 24 hours a day, or  

call the LACCD Health Benefits 

Call Center at (888) 428-2980 

from 9:00 a.m. to 4:00 p.m., 

Monday through Friday.
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Sample Profiles

To give you an idea of how the HRA and FSA can work with your selected CalPERS health plan, we’ve created two participant 
profiles. Of course, your expenses and needs will vary. The SHPS website offers answers to Frequently Asked Questions, and even 
an FSA Calculator, to help you make the most of the plans available to you, Visit www.myshps.com to learn more.

ABOUT THIS NEWSLETTER This newsletter provides an overview of the Health Reimbursement Arrangement (HRA) offered 
to employees of the Los Angeles Community College District (LACCD). The details of the plan are contained in the official 
Plan document. If there is a question about the plan, or a conflict between this newsletter and the formal language of the Plan 
document, the formal wording in the Plan document will govern. The benefits described in this newsletter may be changed at any 

PROFILE #2: A single woman enrolled 
in the PersChoice PPO Plan. To save money, 
she uses only in-network providers. Note:  
PersChoice PPO has deductibles of $500 
per person or $1,000 per family. In-network 
preventive care is covered at 100%.

Line Annual Expenses Plan Pays Member  
Pays

A Preventive care visits (4) 100% $0

B Office Visits (8) 100% after $15 copay $120

C Outpatient surgery ($1,200 expense) Plan pays 100% $0

D Generic prescriptions (10) Plan pays 100% after copay $150

E Brand prescriptions (6) Plan pays 100% after copay $150

F Out-of-pocket dental expenses — $1,200

G Out-of-pocket vision expenses — $400

H Total Out-of-pocket Expenses 
(lines A + B + C + D + E + F)

— $2,020

I HRA Contribution from  District ($1,500)

J Leftover HRA Funds 
(lines I Minus Line H)

$0 (Employee 
pays $520  

out-of-pocket)*

*FSA participation would allow this employee to pay out-of-pocket expenses 
with pre-tax dollars.

PROFILE #1:  A married couple with 
two children enrolled in the Kaiser HMO. 
Note:  Kaiser HMO has no deductibles and 
covers preventive care at 100%.

Line Annual Expenses Plan Pays Member  
Pays

A Preventive care visits /mammogram 100% in-network $0

B Office Visits (3) 100% after $20 copay $60

C Generic prescriptions (12) Plan pays 100% after copay $180

D Brand prescriptions (2) Plan pays 100% after copay $50

E MRI ($1,000 contract price) Plan pays 80% in-network 
after $500 deductible

$500 (deductible) 

$100 (coinsurance)

F Total Out-of-pocket Expenses 
(lines A + B + C + D + E)

— $890

G HRA Contribution from District — ($1,500)

H Leftover HRA Funds 
(lines G Minus Line F)

$610*

* These leftover HRA funds may be rolled over for future expenses. FSA 
participation would not benefit this employee since a HRA balance remains.


