
ORDER OF BUSINESS ­ REGULAR MEETING 

Wednesday, April 30, 2014 
Public Session 3:30 p.m. 

Closed Session 
(Immediately Following Public Session) 

Educational Services Center 
Board Room – First Floor 

770 Wilshire Blvd. 
Los Angeles, CA 90017 

I.  Roll Call (3:30 p.m.) 

II.  Flag Salute 

III.  Reports from Representatives of Employee Organizations at the Resource Table 

IV.  Announcements from College Presidents 

V.  Public Agenda Requests 
A.  Oral Presentations 
B.  Proposed Actions 

VI.  Reports and Recommendations from the Board 
• Reports of Standing and Special Committees 

BT1.  Adopt Revisions to Board Rules Chapter XI – Personnel Commission 
BT2.  Resolution – Affirm Commitment to Protect Capital Investments 

through Understanding and Management of Total Cost of Ownership 
BT3.  Trustee Absence Ratification 

VII.  Consent Calendar 
Matters Requiring a Majority Vote 

BSD1.  Ratifications for Business Services 
BSD2.  Business Services Routine Report 

VIII.  Recommendations from the Chancellor – None 

IX.  Recess to Committee of the Whole 
A.  Roll Call 
B.  Public Speakers 
C.  Presentations/Initiative Reviews 

• Implementation of SB 1456 
• Discussion on Ad Hoc Committee on Accreditation 

D.  Other Business 
E.  Adjournment of the Committee of the Whole 

X.  Reconvene Regular Meeting of the Board of Trustees 

XI.  Roll Call 

Board of Trustees 
Los Angeles Community College District 
770 Wilshire Blvd., Los Angeles, CA 90017 (213) 891­2000 

AGENDA
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x Notice Reports and fnformatives»

HRD/A. [Collective Bargaining Notice] Adopt the District's initial Proposaf to
^!!^I^LVtT;^^T^^l^'?^:leJi^-^^Tie^si-COJ?_rTJJ ty
College District Administrators' Unit Represented by California
Teamsters Public, Professional & Medical Employees Union Loca
911

HRD/B. i?Di^c-t!ve.BarJ?ainincl Notice^ Ad,°,Pt the District's initial Proposal to
the Exclusive Representatives of the Los Angeies/Orange Counties
Building and Construction Trades Council

HRD/C. [Coljective Bargaining Notice] Adopt the Disthct's Initia! Proposal to
the Service Employees internationaf Union, Local 99

XIH. Announcements and Indications of Future Proposed Actions

X!V. Requests to Address the Board of Trustees - Closed Session Agenda Matters
Location: Board Room

XV. Recess to Closed Session in accordance with The Ralph M. Brown Act, Government Code
sections 54950 et seq., and the Education Code to discuss the matters on the posted Closed
Session agenda pursuant to Government Code section 54954.5. Location: Hearing Room

XVI. Reconvene Regular Meeting (immediately Following Closed Session)
Location: Hearing Room

XVII. Roil Cai

XVI!!. Report of Actions Taken in Closed Session -April 30, 2014

XIX. Consent Calendar

Matters Requiring a Majority Vote
HRD1. Suspension of Classified Permanent Employee

XX. Adjournment

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *

Next Regularly Scheduled Board Meeting
Wednesday, May 14, 2014

(Public Session Scheduled for 3:30 p.m.)
Los Angeles Southwest College

1600 West Imperial Highway
Los Angeles, California 90047

* * * * * * * * * ****** * * * ****** * * * * * * *

n COTPIian,ce-Yvi?h Government code section 54957.5(b) documents made available to the Board after the posting of the
^gen^.th!t !ela^to, ^n. UP(:°^in^ Fubfic sess!on ltem wii! .be made .ava!labje.by Posting on the District's officiaTbulJetin
boari located in the  by of the Educational Services Center located at 770 Wilshire Boulevard, Los Ang^ California
90017. Members of the pubiic wishing to view the materiai will need to make their own parking arrangements at another
ocafion.

If requested, the agenda shall be made ayaiiable in appropriate alternate formats to persons with a disability, as required by
?S2°i?l?! ^lrLGfn ^ D!?abiI!!ies.A? ?_?.9?° (4,2 u-s;c- sect!or1.12132), and the rules and regulations'adopted
in implementationi thereof. The agenda shai! inc!ude information regarding how, for whom, and when a request for
disabHify-reiated^oditotion^ accommodation, including au*ry aids or sen/ices .ay be made b/a person'^tha
disabiiity who requires a modification or accommodation in order to participate in the public meeting.

To make such a request, please contact the Executive Secretary to the Board of Trustees at (213) 891-2044 no later than
12 p.m. (noon) on the Tuesday priorto the Board meeting.
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ATTACHMENT A 

 

 

CLOSED SESSION 
Wednesday, April 30, 2014 

 

Educational Services Center 

Hearing Room – First Floor 
770 Wilshire Boulevard 
Los Angeles, CA 90017 

 
 

I. Public Employee Employment 
 (pursuant to Government Code section 54957) 
 

A. Position: President, Los Angeles Valley College 
 

B. Position: President, Los Angeles Harbor College 
 

C. Position: President, Los Angeles Southwest College 
 

D. Position: Chief Business Officer 
 

II. Public Employee Evaluation 
 (pursuant to Government Code section 54957) 
 

A. Position: Interim Chancellor 
 

III. Conference with Labor Negotiator 
(pursuant to Government Code section 54957.6) 

 
A. District Negotiators: Adriana D. Barrera 
    Albert Román 

 
Employee Units: All Units 

 
All Unrepresented Employees 
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B. District Negotiators: Adriana D. Barrera 
    Kathleen F. Burke 
    Marvin Martinez 
    Albert Román 
    Jeanette L. Gordon 

 
Employee Unit: Faculty 

 

IV. Public Employee Discipline/Dismissal/Release/Charges/Complaints 

 (pursuant to Government Code section 54957) 
 

V. Conference with Legal Counsel - Existing Litigation 
 (pursuant to Government Code section 54956.9(d)(1) 
 

A. Jazmyne Goodwin v. Igor Daza and LACCD 
 

B. LACCD v. GS Roosevelt, et al. 
 

C. Robert Rettberg v. LACCD 
 

D. Christopher White v. LACCD 
 

E. Janus Corporation v. Summit Builders, LACCD, et al. 
 

F. Sandoval & Johnson Construction v. Pinner Construction, LACCD, et al. 
 

G. AWI Builders v. LACCD, et al. 
 

H. Morillo Construction v. LACCD and related cases 
 

I. Taisei Construction Corporation v. LACCD 
 

J. LACCD v. Eleanor Walker, et al. 
 

VI. Conference with Legal Counsel – Potential Litigation  
 

A. Potential claim for salary overpayment (pursuant to Government Code 
section 54956.9(d)(4)) 

 
B. Claim regarding project at Los Angeles City College (pursuant to Government 

Code section 54956.9(d)(4)) 
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C. Allegation of unlawful discrimination by a student at Pierce College (pursuant 
to Government Code section 54956.9(d)(2)) 
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Los Angeles Community College District Noticed: Aprii23,2014s

Corn,No.BT1 Division Board of Trustees Date: Aprii 30, 2014

Subject: ADOPT REVISIONS TO BOARD RULES CHAPTER Xl - PERSONNEL COMft/IISSION

The foiiowing motion is presented by Trustees Svonkin, Moreno, and Peartman:

Adopt revisions to Chapter XE of the Board Rules as shown beiow,

?^??J^ ln^ P?^?er. ?1 f?_e sysfematic review of ru!esand regulations as required by accreditation
standards, the Personnel Director was asked to review the Board Rules and to make commendations
regard^ updates needed. Jhe last revisions to these particular rules occurred in 1981: When^he
p^osed, Ts/ons  a^totheBoarfj fc!r c^era^n' an ad hoc committee was appointed to review the
proposed changes. StnkcovorG indicate deletions recommended by the Personnel Commission:'single
underimms indicates additions recommended by the Personnel Commission; bold and doubfe'underHned
reflects additions recommended by the Board Ad Hoc Comm^e

CHAPTERX

ARTICLE

PERSONNEL COMMISSION

FiNANCENG PERSONNEL COMMISSION OPERATIONS

11101. SOURCE OF FINANCIAL SUPPORT, The expenses of the Personnei Commission sha
be paid out of the general funds of the District.

11102, PERSONNEL COMMiSSION'S BUDGET. The Personnel Commission shal! prepare an
annua! budget for its own office which, upon the approvalbf the County Superintendent of
Schools, sha!! be included by the Board of Trustees'in the regular budget of'theDistnct,

Ih?i;B(?-r?J-s-f^rm£hola COPyof ^° pommission'p proposed budget and is inwte (-te-a
public hearing by tho CommiGoion during the month of May, The Person ne! Commission
shall hoid a public budget hearing no Jater than May 30th ofeach year. The Board oj
trustees and the Chancejtor or his/her desiQnee shall be furnished a coD^onhe
PersonneE Commission's Droposed budget and invited to attend the public heanna;The
Persgnne! CommissiorTmust fuliy consider the views of the 8©a^ BoardofTrustees and
S?i<^?^!,i?loLh!?(her.d?_sia Se\,but/.the.,aulhority to aPProveor' reject the Personnel
Commission's budget is vested with the County Superintendent of Schools.

The expenditure of funds appropriated for the operation of the Personnel CQmmission in
accordance with this section shall be at the soie direction of the Personnel Commission

11103, OFFiCE ACCOMMODATIONS. The Board of Trustees shall provide the Personne
Commission with suitable office accommodations.

Chancellor and Eng Santiago

Secretary of the Board of Trustees Field Svonkin

Moreno Veres

Pearlman GriggsBy Date Student Trustee Advisory Vote
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Los Angeles Community College District

Corn. No. BT1 Division Board of Trustees Date: April: 30, 2014

11104. SALARY SCHEDULES. The Personnel Commission shai! recommend to the Board of
Trustees salary schedules for the Classified Service. The Board of Trustees may approve:
amend, or^ reject Personnel Commission recommendations for salary" schedules'and
classes in the Classified Service.

yo_.amen<?r?ent.to.salarv schedules shal! be acfopted by the Board of Trustees until the
personn?l Commjssion-i-sfirstgiveTa reasonable opportunity to make a written statement
oUhe effedoHhe amendments^. No changes shall operate to disturb the relationship
whJch,,comPonMtm^schedules bear fo one another. as the relationship-hasbeen
established in the dassification made by the commission.

Salary OAUGtf1?cnt rccomm®pdationo for the ClaGsifiod SQrvico wii! bo proGor^ted-te-the
B^dof^Gtooc.oncooach,fccal,yoarin^':°^ncc^th.procodu^adoptedMa, -3

^7

19^.andrcJrfflrm^d,a"droadoPMbytho.po/G°""Qlcommi.GGiOTOnF°br"^^
Salary rccommondationcfa^laGooc^injoprosontod units will not bo proGontQd If writfci
requests arc made to the Porconnol: CommJGCion by the DiGtrict adminiGtrati&R-aft^he
exclusive rcprooontQtivo -ef-the-affected -omployoc yft4 te 4hheN ateiw *3

recommondQtioDG.

11105. LEGAL COUNSEL. The Genera; eCounsel of the Board of Trustees shaii, upon written
request, aid and represent the Personnel Commission in ali legal matters.

The Genera! counsel ^shai! refuse to represent the Personnei Commission *

in
circumstances in which the Counse! knows, or has reason to knowjhat at the time the
request is made a conflict exists between the interests of the Personnej_Cpmmission and
the interests of the Board of Trustees or the Los Angeles Community College Districi

If its counse! refuses or does not respond to a request for representation within 15 working
daYs.of,.,receiPt..the^re^ Commission may-employ its.own attorney-and-the
reasonable cost thereof shaliconstJtute a legal charge against the genera! funds of the
District,

ARTICLE

CLASSiRED PERSONNEL EMPLOYED BY THE BOARD OF TRUSTEES

11201, !MPLPY.M=ENLOL9!:,ASSIF!ED PE^RSONNEL The Board of Trustees shall, employ, pay,
and otherwise contra! the services of persons in classified positions in accordance with the
merit system ru!es as established by the Personnel Commission.

Governing boordo The Board of Trustees shall fix and prescribe the duties to be performed
by a& persons in the, Classified Service, and. other positions not requiring certification
qualifications, except those persons employed as a part of the PersonneF Commission
staff.

Page 2 of 5 Pages Corn. No. BT1 Div. Board of Trustees Date 4/30/14
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Los Angeles Community College District

Corn.No.BT1 Division Board of Trustees Date: Apri!30,2014

11202, REMOVAL OF POSITION FROM CLASSIFIED SERVICE. No governing board The Board
of Trustees shal^ncrt remove ei position from the classified Semce by title assignm^TSF
othe^^uir.anincumbonftobocrod^alcd^uch.pocition.icnotroquiwdto'bo
docignated cortifatod by the EducQtion Code. unless the position is" one' for which
minimum Qualifications have been established by the Board of Governors DursuanLto
Education Code SectTon 87356.

11203. MERIT SYSTEM RULES GOVERNING MERfl-SYSTB^^OR CLASSIFIED
!?/l?L(?YJ!l^'.fersonnel, Commission: ru!es which are necessary to ensure the efficiency
of the merit system for classified employees and the selection and retention of classified
employees upon a basis of merit and fitness shali be binding on the Board of Trustees.

S^^el?o^^is^^;Lu^s^a^£t^Lneo!h-e,:PIO^Lf^.-to bef9110!/vedby the Board of
T^stees asthey^rtain to the Classified Service regarding applications, examuiations,
e albilitv , appointments, promotions, demotions, transfers, dismissals, re.siqnatinns:
[ayoffs reempioyment, vacations, leaves of absence, compensation within classifjcations^
jobjnal^es and ^specifications, performance evaluations, public adverfeement'of
examinations, rejections of unfit applicant without competition and any other matters
necessary to carry out the provisions and purposes of the merit system for the classified
employees,

Personnoi Commission rules which pertain to mattorc which ciro subjects of nociotiatioi
indor the provisions of Section 3513,2 of the Govomment Codo Dhaii be in accordcin ee

with the applicobio nogotiQted Qgreemen^

The Personnel Commission Ruies shall app!v to all: employees except where the subje^of
the rule is addressed m a collective baraainina agreement. In such cases, the Droyisjons^f
the collective bargaininct aQreement shall be appiicable to unit emgjoyees

11204, REASSIGNMENT OF CLASSIFIED EMPLOYEES DUE TO ILLNESS OR INJURY. The
.B.oard-,°,f Trruste?s .rnay ,reas,si.9n a ,r??ti,Ear classified empEoyee who is determined to be
incapable of performing the duties of his/her ciass because of ilfness or injury. The position
to which he/she is assigned shall be subject to classification by the Personne
Commission,

11205, LAYOFF OF CLASSIFIED PERSONNEL BY THE BOARD OF TRUSTEES. The Board of
Trustees may !ay off persons in the classified service for iack of work or lack of funds.
They may not, towever, demote or remove a pefsen permanent emDlovee in "the
peFff^flei^ CiassJfied Service except for reasonable cause designated by rule of the
Personne! Commission as detrimental to the efficiency of the service.

11:206. SUSPENSION AND DISMISSAL OF A CLASSiFiED EMPLOYEE. The Board of Trustees
may_suspend for a period of not more than 30 days, demote, or dismiss a classified
employee _for reasonable cause, in such case, the Diroctor of Employor/EmRtevee
Re!ations Chancellor or his/her desianeesha!! within 10 days of the suspension, demotion,
?[ d.ism-is?.ai.fil£ written chafes with _the Personnel Commission and: give to the empbyee
or deposit in the United States registered^^ith .postage prepaFd, addressed'to the
employee at his fast known place of address, a copy of the charges.

Page 3 of 5 Pages Corn. No. BT1 Div. Board of Trustees Date 4/30/14
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Los Angeles Community College District

Corn.No.BT1 Division Board of Trustees Date: April 30, 2014

Whenever aft dassified employee of a school diojrict is charged with the commission of
any sex offense as defined in Section 8Z010, or any narcotics offense as defined In
Section ^SZ&U^or a violation of Subdiyjcion 1ofSoction261 of the Penai Codo,
Soctionc 11530 to 11532, both inclucivo, 115^0, or 11010 to 11915, both include incofa,
M,Ga!()-soctiono rc  to.cu /icior\(c),of Gcction nw. Sections 11357 to 11361,
indusive. 11363,^11364. or 11377 to H382,inciusive, insofar as~such_sectjons-relate to
any controiled substances in paragraph f4) or f5) of subdivision fb) of Section 11056, or
any controiied substances in subdivision (d) of Section 11054, except Daraaraphs]^

12), and. (17)of^h subdMsjon of the Health and Safety Code by complaint,
information.or indictment fited in a.court of competent jurisdiction, the Boart of Trustees
mayjmmediateiy suspend the empioyeefor a period of time extending for not more than
10 days. after the date of the .entry of the court judgment, providcd-that However; the
!^sp-e[l!i5)^m^Lbeex,te^e?..beyond^lJch..10~<?,aY. Per!od,in case the Board of Trustees
?lve.snotjcewithi,nsuchw-day ,period that,it wi" dismiss the emP'°yee 30 days after the
service of the notice, uniess he/she demands a hearing.

Aft fiermanent employee in the permanent Classified Service who has been suspended,
demoted; or dismissed, may appeal to the Personnel Commission within U days after
receipt of a copy of the written charges by fiiing a written answer to the charges.

The Personnel Commission shall investigate the matter on appeal: and may require further
evidence from_either party, or may, order a hearing. ^anna^halLMordered upon'the
request of an accused employee sha!!, order^eaHR§ The accused empioyee shai! have
the right to appear in person or with counse! and to be heard In his/her own defense. The
decision shal! not be subject to review by the Board of Trustees.

11207. POWERS OF PERSONNEL COMMISSION iN CONDUCTING HEARINGS AND
INSPECTiN_G RECORDSOFBOARD OF TRUSTEES. The Personnel Commission may
conduct ^earings, subpoena_witnesses, require the production of records or information
pertinent to investigation, and may administer oathsJt may,,at will, inspect any records of
the Board of Trustees that may be necessary to satisfy itself that the'procedures
prescribed by the Personne! Commission have been complied with Hearings may be held
by the Personne! Commission on any subject to which its authority may extend as
described by law.

11208, NO _DISCR!M!NATION FOR POLITICAL ACTS, OPINIONS OR AFFiLIATIONS;
LIMITATION ON POLITICAL ACTIVITIES. No person who is in the Classified Service or
who's name appears on any etjaibi!Jty list shall be appointed, demoted, or

<.

removed, or in any way discriminated against because of his/her political acts, opinions, or
affi!iations.

No, person -^ the Classified ^ Service shall engage in political activities during his/her
assigned: hours of employment.

^cl:^TbeLO!-th?-B.oa/d.°_f_Tr^?te?s sha!! dir?ctl.y or indirectly so!.icit or be concerned in
!?!slti-ni9.an.y.assressment' contributipn'.or po!itica! service ^ sny i<ind whatsoever for any
poiitical purpose from any person who is in the Ciassified Service or who's i name
appears on any e!iaibilitv list.
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Los Angeles Community College District

Corn.No.BT1 Division Board of Trustees Date: April 30, 2014

No^officer or employee of the District shall directly or indirectly cocrco or attempt to coorco
?L[!1iJ3n^w^y..b.r-i.n?J:)[ess^o[.attemptto,brin9 Pressureupon any other such officer or
employee, to support or refrain from supporting any political group for any political purpose
whatever,

ARTICLE

PERSONNEL COMMISSION MEMBERS

11301. PROH!BIT!ON OF MEMBERSHIP ON THE PERSONNEL COMMISSION. No member of
the Board of Trustees or a county board of edLication shai! be eMbieJoL^Bojntment,
reappointment, or continuance as a member of the Personnel Commission^

11302. EMPLOYMENT BY COLLEGE DISTRICT OF PERSONNEL COMMISSION MEMBERS.
No member of the Personnel Commission may, during his "or her term of servlce."be an.
employede by of the Los Angeles Community College District.
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Los Angeles Community College District

Corn.No. BT2 Division Board of Trustees Date: April 30, 2014

Subject; RES01;UTIpN^- AFFIRM _COMMITMENT TO PROTECT CAPITAL INVESTMENTS THROUGH
UNDERSTANDING AND MANAGEMENT OF TOTAL COST OF OWNERSHIP

The following resoiution is presented by Trustees Veres and Svonkin:

WHEREAS, Bui!c!iI19sare. amon9.the most expensive capitei assets owned by the District and
must be regularly maintained to operate properly, effectively, and efficientlyfand

WHEREAS, Building lifecycie costs include acquisition costs to build, buy, and/or iease; and
WHEREAS, Building lifecycle costs Include daily maintenance costs to perform cleaninQ, trash

handling, gardening, and other activities; and

WHEREAS, Building lifecycle costs include periodic maintenance costs to perform corrective,
preventive, and predictive actions; and

WHEREAS, Building lifecycle costs include utility costs that include electricity, gas, water, and
sewer; and

WHEREAS, BUJdingliI?yle.co?L:ln?l^?..ca?i.t?J .r8Pey^! cos,ts ,that include Per!odi?
replacement of major building components and utilities infrastructure such asHVAC
(heating, ventilation and air conditioning), roofing, infrastructure: fire-life-safety code
compilance, safety, streets, and tunnelsTand

WHEREAS, Building lifecyde costs include end-of-IEfe costs that factor demolition for new
construction or for major renovation; and

WHEREAS, AlioLt!le-ab?ve.i?uil,di,E?g il[ec,yct? costsmust be property managed and staffed to
maintain and protect the District's capita! investments and equipment warranties;
now, therefore, be it

RESOLVED, That,theD^tricte!]deayors to ens,u,re fult.valuefl'°m its operatjons and maintenance
resources by performing a cost-beneflt analysis on facilities maintenance "and
operations activities; and'be it further

RESOLVED, Thc^the,D^trict^!!t)mP!emef1t,efIect,iye and ?,fftc!^nt nfianagement tools to measure
and track the performance of its facilities so that it can provide a consistently'high"-
quaiity environment Districtwide for students, faculty, arid staff to teach, work, and
earn; and be it further

RESOLVED, Ih^^^P!^ti w^re^f ?ye,?Ji.ye^if!.ricl^id?^^teria,foricleanl!ness supported by
adding level that will. provide adequate staffing and equipment ^ to rma n
appropriate safety and maintenance standards.

Chancellor and Eng-. Santiago

Secretary of the Board of Trustees Field Svonkin

Moreno Veres

Pearlman GriggsBy Date Student Trustee Advisory Vote
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Los Angeles Community College District

Corn, No, BT3 Division Board of Trustees Date: April 30.2014

Subject: TRUSTEE ABSENCE RATIFICATION

That the Board of Trustees of the Los Angeles Community College District
hereby compensate Student Trustee Michael J. Griggs for the regular Board
meeting rf -April 23, 2014 despite his absence pursuant to Board" Rule
2104.14 Absence - Hardship.

Background. Student Trustee Michael J. Griggs' absence was due to an
unforeseen medical appointment.

Chancellor and Eng Santiago

Secretary of the Board of Trustees Field SvonKin

Moreno Veres

Pearlman GriggsBy Date Student Trustee Advisor/ Vote
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Los Angeles Community College District
Corn. No. BSD1 Business Services Date: April 30, 2014

Subject: RATIFICATIONS FOR BUSINESS SERVICES

In accordance with the California Education Code and Los Angeles Community
College District Board Rules, the following routine transactions are reported foi-
ratifications:

A. SERVICE AGREEMENTS

4500198497 Educational Services Center. Agreement with Thomas Brown
and Associates, LLC to provide the LACCD's Board of
Trustees with professional development services to implement
a Board Seif-Assessment process as set forth by the
Association o^Caiifornia Community and Junior'Colieges
(ACCJC) and Board policy which can be used by the Board to
plan and implement future actions during the pei-iod February
26, 2014 to June 30, 2014, inclusive. Total cost not to exceed:
$10.000.

4500198512 Valley A?reementwith ^oi!e9e ?.[ain Jrusi Consufting to
provide services related to accreditation including mee'tings
with college staff and the accreditation work groups to review
plans the college has developed aimed at strengthening its
accreditation reports and responses; developing independent
!^c?!TlrIle^d^tions.o.n,?teps.th^ C911ege can take to stren9^e"
its accreditation standings, including revisions to accreditation
documents; and facilitating an accreditation forum on campus
to encourage college community to work together to
strengthen its accreditation standing during~the period
February 24, 2014 to June 30 2014^ inclusive. Total cost not to
exceed: $28.000.

Total Cost of Section A: $38,000

<̂&XAJQ^(\^V)̂Recommended and Approved by: ^u\^\^ri

Adriana D. Barrera, Interim Chancellor
Chancellor and
Secretary of the Board of Trustees Eng Santiago,

Field Svonkin
Moreno Veres

By: Date Pearlman Griggs
Student Trustee Advisory Vote
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ACT^NV.

Los Angeles Community College District
Corn. No, BSD2 Division: Business Services Date: April 30, 2014

Subject: BUSINESS SERVICES ROUTINE REPORT

I. AUTHORIZE CONTRACT WITH THE COUNPT OF LOS ANGELES FOR
POLICE SERVICES

Authorize a joint powers agreement with the County of Los Angeles Sheriff's
Department for the period of July 1 ,^014 through June 30, 2015 to provide
police and security services for the District at a cost for the year not to exceed
sixteen million dollars ($16,000,000).

!^c^°^nd; .Tt1e Districthasbeen contracting with the Sheriff's Department to
provide its regular police and security services since January 2001. The current
contract expires on June 30, 2014. the request for a one-year contract is being
made to allow for a complete review of performance measures which will serve
as a basis for the discussion regarding the development of a new five-year
contract with the Los Angeles County Sheriff's Department for the provision of
policing services on all District locations. The costs are based on the current
year (2013-14) contract costs which are specified rates for various positions and
services, and do not include any increases.

II. AUTHORIZE SERVICE AGREEMENT

Authorize agreement with KH Consujting Group to conduct a comprehensive
Compensatjon Benchmark Survey (CBS) for facuity and dean positions to
provide independent, objective, thlrd-party data on compensation for
commensurate positions at other cpmmunjtyj;ol!ege districts in Caijfornia during
the period of May 1, 2014 to June 30, 2014.'Total cost not to exceed $84,000.

Background: Nine firms were solicited for proposals to conduct this survey and
four proposals were received. An evaiuation committee comprised of a college
president, the Vice Chancelipr of Human Resources and the Faculty Guild
negotiator selected this firm based on the cpmprehensiveness of the proposed
s?OP-e.o^yvorkntimefra?rl.e,anc:!.th^,!TI.?t^o/?,OIP9yof?hesury?y- As the largest
community college district in the United State's and one of the largest in the
world, the Los Angeles Communit^Cpjlege District (LACCD) hacTmore than
;y/P.P.Mirti)T1e ?.c[lrliYS^Ya(iu!t,y (FTEF),and.a.tota!,'faculty payrqj! in excess of
$200 million in Faii 2012 for both full and part-time faculty' the CBS is

1.

Recommended and Approved by: KJ^^/ ^\kS-A^+

Adriana D. Barrera, Interim Chanceiior
Chancellor and
Secretary of the Board of Trustees Eng Santiago

Field Svonkin
Moreno Veres

By: Date Pearlman Griggs
Student Trustee Advisory Vote
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Los Angeles Community College District
Corn. No.BSD2 Division: Business Services Date: April 30, 2014

!1^e-ss?[Y.to,?>ompa,re, L^CCP, facultyand dean positions with positions at other
communi^oilege.districtswithinthestate-This CBS is a one^ime, short-term
project which requires specialized expertise and resources that an external ffrm
will provide complementing the staff of the LACCD Human Resources Division.
Funding is through Districtwide funds.
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Los Angeles Community College District Notice: Aprii 30, 2014

cm. No. HRD/A Division: Human Resources Action: May 14, 2014
/~\
^/

SUBJECT: ADOPT THE DISTRICT'S INITIAL PROPOSAL TO THE EXCLUSIVE
REPRESENTATIVES OF THE LOS ANGELES COMMUNITY COLLEGE DISTRiCT
ADMINISTRATORS' UNIT REPRESENTED BY CALIFORNIA TEAMSTERS
PUBLIC. PROFESSIONAL & MEDICAL EMPLOYEES UNION LOCAL 911

Pursuant to Government Code Section 3547 and Board Rule 101400, the Los Angeles
Community College District proposes that representatives of the District and agents of
the Los Angeles Community College District Administrators' Unit represented by
Caiifomja Teamsters Public, Professional & Medical Employees Union Local 91'1
commence negotiations on the 2014-2017 collective bargaining agreement, with a
particular focus on the following items:

Agreement Article 40

. Classification Specification and Duty Statement Article 7
Compensation Article 9.

Vacation Article 12.

Professional Growth, Training and Retraining Article 14.

Temporary Formal/lnformal Assignment: Compensation Article 19.

Background: Government Code Section 3547 and Board Rule 101400 require the
District to inform the public of the issues to be negotiated with an employee
organization by presenting ali initial proposals that relate to matters within the scope of
representation under the Educational Employment Relations Act at a public meeting of
the Board. For that reason, the Board of Trustees is presenting its initial proposal to
the above named union to open negotiations on the issues listed above. The matter is
on the Board's agenda today so that the public may comment on the proposal before
the Board considers its adoption.

^ f^-

Recommended b /i^-w
Albert .Rorn^n
Vice Chancellor, Human Resources

Q. <0Si f

Recommended and Approved by: >j^r^^ i^XMAA^

Adriana D. Barrera, Jnterim Chanceilor

Chanceiior and Eng Santiago

Secretary of the Board of Trustees Field Svonkin

Moreno Veres

Peariman Griggs
By Date Student Trustee Advisory Vote
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Los Angeles Community College District Notice: April 30, 2014

Corn. No. HRD/B Division: Human Resources Action: May 14, 2014

SUBJECT. ADOPT DISTRICTS INITIAL PROPOSAL TO THE EXCLUSIVE
REPRESENTATIVES OF THE LOS ANGELES/ORANGEZOUNTIES BUILDING
AND CONSTRUCTION TRADES CQUNC

Pursuant to Government Code Section 3547 and Board Rule 101400, the Los Anaeles
Community CoHege_Dis_tTOt proposes that representatives of the District and'agenls of
the Los Angeles/Orange Counties Building and Construction Trades Council
commence negotiations on the 2014-2017 collective bargaining agreement, with a
particular focus on the following items:

» Term of Agreement Article 2
« Wages, Salaries & Differentials Article 17

Health Benefits® Artide 16
» Terms and Conditions of Employment as it applies

to Craft Workers

^a_^9f?und;. Goyernmenf code Section 3547 and Board Rule 101400 require the
?^rLc^inf(?rm.the pllblic °^th?.issues to be ne90tfated with an employee
?^an^tJ?^byp-r?se.?_tinR?f! initiaf Pr°Posais that rcfate to matters within" the scope of
ff?rS!!^ati^[!d?.r-the,Edl^cationat EmPioyment Relations Act at a public meeting of
the Board. For that reason, the Board of Trustees is presenting its initial proposal to
the above named union to open negotiations on the issues listed above: fhematteris
on the Board's agenda today so that the public may comment on the proposal before
the Board considers its adoption.

^ f-
Recommended by ^j6<^--7& Rom

.fV^-

nr

Vice Chancellor, Human Resources

"~^

r

Recommended and Approved by: s ^)
2sX <&>./^.%_- ^, Q^AÂ N

f.

&
Adrfan^O. Barrera, fnferim Chanceifor

Chancellor and Eng Santiago
Secretary of the Board of Trustees Field Svonkin

Moreno Veres

PearlmanBy Date Griggs
Student Trustee Advisory Vote
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Los Angeles Connmunity College District Notice: April 30, 2014g

om. No. HRD/C Division: Human Resources Action: May 14, 2014
t^
^/

SUBJECT: ADOPT DISTRICT'S INITBAL PROPOSAL TO THE SERVICE EMPLOYEES
INTERNATIONAL UNION. LOCAL 99

Pursuant to Government Code Section 3547 and Board Rule 101400, the Los Angeies
Community College District proposes that representatives of the District and agents of the
Service Employees International Union, Local 99 commence negotiations on the 2014-2017
coiiective bargaining agreement, with a particular focus on the following items:

Article 3-Nondiscrimination and Diversity Commitment..

Article 6-Union Rights.

Article 8-Hours and Overtime»

Article 9-Leaves of Absence»

Article 10-Transfer and Shift Change»

Article 11-Safety0

Article 12-Performance Evaluation Procedure»

Article 15-Uniforms and Tools.

Article 16-Promotional Opportunities.

» Article 18-Special Pay Practices
Article 19--Wages and Salaries.

Article 22-Employee Assistance Program»

Article 23--Committees»

Background: Government Code Section 3547 and Board Rule 101400 require the District to
inform the public of the issues to be negotiated with an employee organization by presenting
af! initial proposals that relate to matters within the scope of representation under the
Educational Employment Relations Act at a pubii'c meeting of the Board. For that reason, the
Board of Trustees is presenting its initial proposal to the above named union to open
negotiations on the issues listed above. The matter is on the Board's agenda today so that the
public may comment on the proposal before the Board considers its adoption.

^~>

Reoomm ended by? ^^ <"".

'-Sir ^Mss-y"-Albert
Vice Chancelior, Human Resource&

^ ^Recommended and Approved by: ^ >J<J3^\^
t

^KM^t_

Adri^nabrBarrera, Interim Chancellor VI

Chancellor and Eng Santiago

Secretary of the Board of Trustees Field Svonkin

Moreno Veres

Pearlman GriggsBy Date Student Trustee Advisory Vote
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Los Ange!es Community College Djstnctg

Corn. No. HRD1 Division Human Resources Date: April 30, 2014

SUBJECT: SUSPENSION OF CLASSIFIED PERMANENT EMPLOYEE

The five (5) day suspension of employee (EN803008) assigned to Los Angeles City
College as a permanent Custodian is based on the following causes:

Unauthorized Use or Abuse of District or Student Body Property.

. Discourteous, Abusive and/or Threatening Language or Behavior Directed
Toward Any Person, Including Sexuaf Harassment. Racial Harassment, or
Other Legally Prohibited Actions or Behavior

Inattention to or Dereiiction of Duty.

» Willful Misconduct or Any Other Willful Failure of Good Conduct Tending to
njure the Public Service

Abuse of Leave Priviieges by Habitual Use of Leave for Trivial Indispositions.

or by Absence so Frequent that the Efficiency of the Service is Impaired

Background: The above recommendation is in accordance with procedures listed in
Education Code Section 88123 and Personnel Commission Rule 735. Evidence is on
file in the Employer-Employee Relations Unit of the Human Resources Division to
support the above recommendation.

Due process rights guaranteed by Skeiiy v. State Personnel Board,
15 Cal. 3d 194 (1975) have been afforded the above fisted permanent employee

^ y»

^Recommended b c -.*-'f

Albert . Rom^n
Vfc^ Chancellor, Human Resources

A

Recommended and Approved by: s.f

1^:Adrians D. Barrera, Interim ChanceUor

Chancellor and Eng Santiago

Secretary of the Board of Trustees Field Svonkin

Moreno Veres

By Date Pearlman Griggs
Sludent Trustee Advisory Vote

Page of Pages Corn. No. HRD1 Div. Human Resources Date: 4-30-14
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