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Listing of Authorized Salary Differentials. 

A.  Shift Differentials

1.  Classified Management, Confidential and Unclaimed

A  No Shift differential authorized.

B  Zero or one shift increment (6.8%) according to hours worked.

C  Zero, one or two shift increments (13.7%) authorized according to hours worked.

(Authorization:  Personnel Commission Rule 586; new rates, Board of Trustees' action 7/24/96.)

2.  Clerical/Technical, Maintenance & Operations, Crafts and Supervisory

Units

A  No shift differential authorized.

B  Zero or one shift increment (6.9%) according to hours worked.

C  Zero, one or two shift increments (13.8%) authorized according

to hours worked.

(Authorization:  Clerical/Technical Unit, Contract Article 12.A.5; new rates,

Maintenance/Operations Unit, Contract Article 18.B.1;

new rates, Crafts Unit, Contract Article 17.L.1; new rates,

Supervisory Unit, Contract Article 17.B.1; new rates, Board of

Trustees' action 7/24/96.)

3.  Police Unit (Contract still in negotiations)

A  No shift differential authorized.

B  Zero or one shift increment (3.2%) according to hours worked.

C  Zero, one or two shift increments (6.4%) authorized according to hours 

worked.

(Authorization:  Board of Trustees' action 7/24/96.)

B.  Skill Differentials

K  Bilingual skill differential.  $23 per pay period for ability to speak, read and write in a foreign language.

N  Bilingual skill differential.  $17 per pay period for ability to speak a foreign language.

(Authorization:  Personnel Commission Rule 588; new rates, Board of Trustees' action 9/3/97, 9/15/97, 12/17/97, 1/28/98.)
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C.  Career Increments

1.  Certificated and Classified Management - Unrepresented

A  $87 per pay period for management employees who have served in a management class for five years.  Service in more than one collective bargaining category may not be combined to meet the 5 year requirement

B  $170 per pay period for management employees who have served in a management class for 10 years.  Service in more than one collective bargaining category may not be combined to meet the 10 year requirement.

(Authorization:  Board of Trustees' action, 12/17/97)

2.  Administrators Unit 

(1)  The following career increments shall apply to all Administrators’ Unit employees who have an assignment within the Unit on January 27, 1999.  Effective July 1, 1998, all such Administrators’ Unit employees shall earn career increments in accordance with the following schedule:

After three (3) years of administrative service in the District, one (1) career increment of $121 per four (4) week pay period;

After six (6) years of administrative service in the District, an additional career increment of $125 per four (4) week pay period;

After nine (9) years of administrative service in the District, an additional career increment of $126 per four (4) week pay period; and

After twelve (12) years of administrative service in the District, an additional career increment of $128 per four (4) week pay period.

(2)   Administrative Unit employees hired subsequent to January 27, 1999, shall not be eligible for career increments

Credit for years of District administrative service shall be applied and career increment rates shall be changed as required by this section effective the first day of the “02” pay period each year.

(Authorization:  Administrative Unit, Contract Article 9.C; new rates, Board of Trustees’ action 1/27/99

3.  Confidential

A  $87 per pay period for confidential employees who have served in a

confidential class for five years.  Service in more than one collective bargaining category may not be combined to meet the 5 year requirement.

B  $170 per pay period for confidential employees who have served in a confidential class for 10 years.  Service in more than one collective bargaining category may not be combined to meet the 10 year requirement.

(Authorization:  Board of Trustees' action, 12/17/97)
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4.  Supervisory

A  $80 per pay period career increment for five (5) consecutive years of experience in a supervisory position with the Los Angeles Community College District or after 10 years of overall service with the District.

B  A second career increment of $80 per pay period(a total of $160) after ten (10) consecutive years of service in a supervisory position with the District, or after fifteen (15) years of overall service with the District.

(Authorization:  Supervisory Unit, Contract Article 17.C; new rates,

Board of Trustees' action, 9/15/97)

5.  Clerical/Technical, Unit 1

A  $21 per pay period for regular employees who have served 7 to 9 years with the District.

B  $39 per pay period for regular employees who have served 10 to 14 years with the District.

C  $61 per pay period for regular employees who have served 15 or more years with the District.

(Authorization:  Clerical/Technical Unit, Contract Article 23.D; new rates, Board of Trustees' action 9/3/97)

6.  Maintenance/Operations, Unit 2
A  $21 per pay period for regular employees who have served 10 or more years with the District.

B  $35 per pay period for regular employees who have served 15 or more years with the District.

C  $47 per pay period for regular employees who have served 25 or more years with the District.

(Authorization:  Maintenance/Operations Unit, Contract Article 18.F.2; new rates, Board of Trustees' action 1/28/98.)

7.  Crafts, Unit 3

A  $20 per pay period for regular employees who have served 7 to 9 years of service with the District.

B  $38 per pay period for regular employees who have served 10 to 14 years of service with the District.

C  $51 per pay period for regular employees who have served 15 or more years of service with the District.

(Authorization:  Crafts Unit, Contract Article 17.M.2.; new rates,

Board of trustees'action 9/3/97) 

8.  Police Unit

1  $15 per pay period for regular employees who have served 10 to 14 years of service with the District.

2  $35 per pay period for regular employees who have served 15 to 24 years of service with the District.

3  $40 per pay period for regular employees who have served 25 or more years of service with the District.

(Authorization:  Police Unit, Contract Article 24D;

new rates, Board of Trustees' action 9/9/98.)
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D.   P.O.S.T. Differentials

1. Police Unit 

-  Police Officer eligibles who have prior law enforcement experience and who fully meet all requirements for the P.O.S.T. Basic Certificate at the time they are appointed as Police Officers will be hired at a third step accelerated rate.  All other appointees hired at the first step of the salary range will be advanced to the third step effective the pay period after the officer presents evidence of P.O.S.T. Basic Certificate.

(Authorization:  Board of Trustees' action 8/3/88.)

A  $65 per pay period for possession of a P.O.S.T. Intermediate Certificate.

B  $130 per pay period for possession of a P.O.S.T. Advanced Certificate.

(Authorization:  Police Unit, Contract Article 29; new rates,

Board of Trustees' action 9/9/98.)

2. Supervisory Unit (For Lieutenant of Police only)

S  $216 per pay period for those who have been awarded the P.O.S.T.

Supervisory Certificate.

(Authorization:  Supervisory Unit, Contract Article 18.M; new rates,

Board of Trustees' action  9/15/97.)

3. Police Management Employees

P  $265 per pay period for Police management employees who possess a P.O.S.T. Management Certificate.

(New rates, Board of Trustees' action 12/17/97.)

E.  Educational Differential

1.  Certificated and Classified Management - Unrepresented

D   $104 per pay period for possession of an earned doctorate degree from an accredited institution.  Applies only to employees designated as

'management' (Certificated and Classified) for collective bargaining purposes.

(New rates, Board of Trustees' action 12/17/97.)

2.  Administrators Unit

D   $92 per pay period for possession of an earned doctorate degree from an accredited institution for unit members hired after January 27, 1999.

$207 per pay period for those who had an assignment within the unit on January 27, 1999

(Authorization: Administrators Unit, Contract Article 9.B; Board of Trustees'action 1/27/99.)

F.  Responsibility Differential

- $3.57 per day for service as a crew leader temporarily assigned supervisory responsibilities over a crew of three or more other employees.

(Authorization:  Maintenance/Operations Unit, Contract Article 18.C.1; new rates, Personnel Commission Rule 587 and Board of Trustees'action 1/28/98.)
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- $ .56 per hour for each full hour in continuous window washing work at ground level as designated in the Maintenance/Operations Unit contract.

(Authorization:  Maintenance/Operations Unit Contract Article 21.B.1; new rates, Board of Trustees’ action 1/28/98.)

- $1.71 an hour for each full hour in continuous window washing work requiring the use of a six(6)ft. ladder, scaffolding “cherry picker” or similar device as designated in the Maintenance/Operations Unit contract.

(Authorization:  Maintenance/Operations Unit, Contract Article 21.B.1; new rates, Board of Trustees' action 1/28/98.)
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