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EVALUATION OF DEPARTMENT CHAIR/CDC DIRECTOR/NURSING DIRECTOR

Name of Chair/Director: __________________________Assignment/Department: _______________________

Article 17, Section C defines the reassigned time granted so that the Department Chair is able to fulfill
responsibilities assigned by the appropriate administrator and conduct departmental business whether or not the
Chair is entitled to receive reassigned time. A Department Chair's responsibilities are described in full in Article 17,
section D.  In particular, section D.4 states: At the beginning of each academic year, each Department Chair shall,
in consultation with his or her departmental colleagues and the appropriate Vice President or his or her designee,
establish annual goals for the Department. Any evaluation of a Department Chair under Article 19 shall review both
the Chair's fulfillment of the responsibilities of the Department Chair assignment, and his or her contribution
towards the attainment of or progress toward achieving those goals.

Article 19, sections K through M define the process for the Evaluation of Department Chairs as follows:

K. During a faculty member's service as a Department Chair, his or her performance of the Department Chair's
duties and responsibilities shall be evaluated at the end of his or her first year of service as Department Chair and
at least once every other academic year thereafter.

L. The evaluation of a Department Chair shall be conducted in the same manner as an administrative evaluation
with the following modifications:

1. In place of the list of individuals specified in Section I.1, the Vice President or his or her designee shall
solicit information about the Department Chair's performance of his or her duties and responsibilities as chair
from appropriate faculty and staff in the department, as well as any others the Vice President or his or her
designee believes should have relevant information the faculty member's performance as Department Chair.

2. Rather than recording the evaluation on an administrative evaluation form, the Vice President or his or her
designee shall record the evaluation on the Department Chair Evaluation Form (see Appendix C).

M. The evaluation of a Department Chair is a specialized evaluation that is separate from and in addition to the
normal evaluation of the Department Chair as a faculty member.

Steps to completing the Department Chair evaluation process:

q Schedule a time to meet with your supervisor during your second semester of service as Department Chair
and at least once every other academic year thereafter.

Provide your supervisor with:

q A copy of your department’s annual goals statement from the previous year and attach an update about the
status of each goal.

q A copy of the proposed annual goals statement for the next year.

q Any suggested data sources to assist with the evaluation categories as stated in sections A and B of this
form.
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A. PROFESSIONAL QUALITIES

Exceeds Meets Needs
Expectations Expectations Improvement

Professionalism
1. Interacts or communicates with peers q q q

2. Accepts constructive criticism well q q q

3. Maintains adequate and appropriate records q q q

4. Submits required information on time q q q

5. Attends required meetings q q q

6. Is regularly available to students q q q

Professional Contributions
7. Makes appropriate contributions to the  q q q

discipline/department and assumes an appropriate share
of faculty responsibilities

8. Makes appropriate contributions to the college by serving q q q

effectively on committees, projects, special assignments, etc.

As provided for in Article 19, section L.1, describe data and sources used to assess performance on these
qualities (Goals set by department, input from department faculty and others, any additional sources):

Narrative assessment:

Areas where performance exceeds expectations or where improved performance is needed:

EVALUATION OF FACULTY EOPS OR DSPS DIRECTOR
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B. KNOWLEDGE, SKILL, AND ABILITY AS A DEPARTMENT CHAIR/DIRECTOR CDC
Exceeds Meets Needs

Expectations Expectations Improvement

EVALUATION OF FACULTY EOPS OR DSPS DIRECTOR (continued)

VK= aÉãçåëíê~íÉë=âåçïäÉÇÖÉ=çÑ=~êÉ~=çÑ=êÉëéçåëáÄáäáíó=áåÅäìÇáåÖ=ÅìêêÉåí=íêÉåÇëI=ä~ïë= o o o
~åÇ=êÉÖìä~íáçåë=~ë=êÉä~íÉÇ=íç=íÜÉ=éêçÖê~ã=~åÇ=íÜÉ=éçëáíáçåK

NMK= råÇÉêëí~åÇë=íÜÉ=êÉèìáêÉãÉåíëI=ëÉêîáÅÉëI=~åÇ=êÉÅêìáíãÉåí=åÉÉÇë=çÑ=íÜÉ=ëíìÇÉåí= o o o
éçéìä~íáçå=~åÇ=éêçÖê~ã=îáí~äáíóK

NNK= `çããìåáÅ~íÉë=ÅäÉ~êäó=~åÇ=ÉÑÑÉÅíáîÉäóK o o o

NOK= mêçîáÇÉë=åÉÉÇÉÇ=ëÉêîáÅÉë=íç=ÉäáÖáÄäÉ=ëíìÇÉåíëK==

NPK= råÇÉêëí~åÇë=ÄìÇÖÉí=ã~ííÉêë=êÉäÉî~åí=íç=íÜÉ=éçëáíáçå=íÜ~í=áåÅäìÇÉ=éêÉé~êáåÖ= o o o
ÄìÇÖÉíëI=ãçåáíçêáåÖ=ÉñéÉåëÉë=~åÇ=ÅçããìåáÅ~íáåÖ=ÄìÇÖÉí=ÅçåÅÉêåë=áå=~=íáãÉäó=ã~ååÉêK

NQK= aÉãçåëíê~íÉë=ëÉåëáíáîáíó=áå=ïçêâáåÖ=ïáíÜ=~åÇ=ãÉÉíáåÖ=íÜÉ=åÉÉÇë=çÑ=~= o o o
ÇáîÉêëÉ=ëíìÇÉåí=éçéìä~íáçå=~åÇ=Å~ãéìë=ÅçããìåáíóK=

NRK= fë=~î~áä~ÄäÉ=íç=ëíìÇÉåíë=áå=íÜÉ=éêçÖê~ã=~åÇ=áë=êÉëéçåëáîÉ=íç=íÜÉáê=ÅçåÅÉêåë= o o o
áå=~=íáãÉäó=ã~ååÉêK

NSK= j~áåí~áåë=êÉÖìä~ê=ïçêâ=ëÅÜÉÇìäÉ=~åÇ=çÑÑáÅÉ=ÜçìêëK o o o

NTK= oÉÅêìáíëI=ÜáêÉëI=Éî~äì~íÉëI=~åÇ=~ëëáÖåë=Ñ~ÅìäíóI=Åä~ëëáÑáÉÇ=ëí~ÑÑI=~åÇ=ëíìÇÉåí= o o o
ïçêâÉêë=ÉÑÑÉÅíáîÉäóK=

NUK fåîçäîÉë=êÉäÉî~åí=Ñ~Åìäíó=ãÉãÄÉêë=áå=éêçÖê~ã=ÇÉÅáëáçåëK== o o o

NVK j~áåí~áåë=~ÅÅìê~íÉ=êÉÅçêÇë=~åÇ=ëìÄãáíë=êÉéçêíë=áå=~=íáãÉäó=ã~ååÉêK o o o

OMK bÑÑÉÅíáîÉäó=éä~åë=~åÇ=áãéäÉãÉåíë=éêçÖê~ãë=~åÇ=ëÉêîáÅÉëK o o o

ONK bÑÑÉÅíáîÉäó=éêçãçíÉë=íÜÉ=éêçÖê~ã=~åÇ=ÜÉäéë=êÉÅêìáí=ëíìÇÉåíë=Ñêçã=ÇáîÉêëÉ= o o o
Ä~ÅâÖêçìåÇëK==

OOK mêçîáÇÉë=äÉ~ÇÉêëÜáé=~åÇ=çêÖ~åáò~íáçå~ä=ëìééçêí=Ñçê=Ñ~ÅìäíóI=ëí~ÑÑI=~åÇ=ëíìÇÉåíë=áå= o o o
íÜÉ=éêçÖê~ãK

OPK ^ÅÜáÉîÉë=ãÉ~ëìê~ÄäÉ=éêçÖê~ã=ëìÅÅÉëëK o o o

OQK bÑÑÉÅíáîÉäó=~åÇ=~ééêçéêá~íÉäó=êÉëéçåÇë=íç=ÅÜ~ääÉåÖÉë=êÉèìáêáåÖ=áããÉÇá~íÉ= o o o
~ííÉåíáçåK

ORK ^Åíë=ÇÉÅáëáîÉäó=~åÇ=í~âÉë=êÉëéçåëáÄáäáíó=Ñçê=çìíÅçãÉëK o o o

OSK aÉîÉäçéë=~åÇ=ã~áåí~áåë=ïçêâáåÖ=êÉä~íáçåëÜáéë=ïáíÜ=~ää=ÅçåëíáíìÉåÅáÉëK o o o

OTK j~áåí~áåë=éêçÑÉëëáçå~ä=ëí~åÇ~êÇëK o o o

OUK `çåëìäíë=ïáíÜ=~Çãáåáëíê~íáçå=~åÇ=~åó=çíÜÉê=ÇÉé~êíãÉåíë=ïÜÉå=åÉÉÇÉÇ= o o o
ÅçåÅÉêåáåÖ=éêçÖê~ã=áëëìÉëK

OVK m~êíáÅáé~íÉë=áå=éêçÑÉëëáçå~ä=ÖêçïíÜ=~ÅíáîáíáÉëK o o o

PMK j~âÉë=~ééêçéêá~íÉ=ÅçåíêáÄìíáçåë=íç=íÜÉ=ÇÉé~êíãÉåí=~åÇ=íç=íÜÉ=ÅçääÉÖÉ=ïÜáäÉ= o o o
âÉÉéáåÖ=íÜÉ=áãéäÉãÉåí~íáçå=çÑ=íÜÉ=éêçÖê~ã=~ë=íÜÉ=íçé=éêáçêáíóK

PNK ^ÅÅÉéíë=ÅçåëíêìÅíáîÉ=ÅêáíáÅáëãK o o o

KNOWLEDGE, SKILL, AND ABILITY AS FACULTY EOPS OR DSPS DIRECTOR
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C. Overall Evaluation q Satisfactory  q Needs to improve q Unsatisfactory

D. Commendations/Recommendations (may attach additional sheet)

_______________________________________________ _____________________________
Supervisor Date

I have received a copy of this report but my signature does not necessarily indicate my agreement. I understand that
any written statement I forward to the Division of Human Resources regarding this report will be attached to the
copy, which is filed there.

_______________________________________________ ______________________________
Faculty Member Date

EVALUATION OF FACULTY EOPS OR DSPS DIRECTOR (continued)
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