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Governance

East Los Angeles College is one of the nine college 
campuses comprising the Los Angeles Community 
College District.  Headed by a Chancellor and governed 
by an elected Board of Trustees, the LACCD is the nation’s 
largest community college district with more than 6,000 
employees and an enrollment of approximately 141,000 
students per semester. 

The colleGe

East Los Angeles College is an 82-acre campus located in 
Monterey Park, 10 miles east of downtown Los Angeles 
in the west San Gabriel Valley.  The college has an inter-
national, multicultural student body that complements  
the 14 communities comprising its primary service area.  
The college enrolls over 27,000 students per semester,  
with a student body ethnic composition that is 19.5%  
Asian, 2.1% Black, 76.5% Hispanic, and 2.2% White.  

The college is fully accredited by the Western Association 
of Schools and Colleges, and offers both academic and 
transfer courses which prepare students for admission 
to four-year colleges and universities and occupational 
programs which prepare students for careers in two 
years or less. With the three bond issues, approved by 
the voters from 2000 through 2008, the college began 
the most ambitious building program in its history to 
substantially improve the college’s infrastructure, with 
projects that are schedule to continue for the next 
decade.  When completed, East Los Angeles College will 
be positioned to provide the education and services its 
students and community so richly deserve. 

The president provides leadership and advocacy for 
the college, is responsible and directly accountable for 
all college operations and is a district team member on 
the Chancellor’s cabinet.  The successful candidate will 
articulate the identity and vision for East Los Angeles 
College, through responsive interaction with the adjacent 
communities and with the various constituencies at 
the college including students, staff, and faculty.  The 
new president will require a grasp of the current status 
and long-term vision for community college education, 
higher education in California, and the future of the 
communities, people and businesses of the west San 
Gabriel Valley.  

challenGes, Issues and opporTunITIes

East Los Angeles College is seeking an experienced, 
dynamic and energetic leader of the highest integrity to: 
n  Support inclusive, effective and collaborative governance. 
n  Advocate forcefully and effectively on behalf of East Los Angeles 

College in the district and in the community
n  Oversee, in consultation with campus groups, the ongoing build-

out of campus facilities while continuing the college’s focus on 
environmental sustainability and addressing the staffing needs 
created by them.

n  Create a climate of mutual trust, collegiality, and respect among the 
college constituencies and the diverse community groups.

n  Support the academic and workforce aspects of the college by 
promoting and developing programs and services that match the 
needs of the students and the community and by ensuring that 
students have access to courses necessary to complete programs and 
degree requirements.

n  Attract and retain diverse and talented faculty, staff, and 
administrators and, by example, motivate them to make a long-term 
commitment to the college.

n  Formulate a vision that anticipates future needs and communicates 
a commitment to attracting and meeting the needs of a diverse 
student population.

n  Practice an open, approachable, and accessible style of management 
that respects and values the contributions and ideas of faculty, staff, 
administrators, and students.

n  Oversee the development of a complex budget including resource 
development and private fundraising.

n  Respect and understand the history of the college and the 
community it serves while moving strategically to the next level of 
development.

personal and professIonal characTerIsTIcs

The president will be a leader with the demonstrated 
ability to:
n  Be an exceptional leader committed to student success, the 

development of quality educational programs, and institutional 
improvement.

n  Be a collaborator who is highly visible on campus and maintains a 
positive interactive relationship with faculty, staff, administrators, 
and students.

n  Be sensitive to the diverse cultural and socio-economic backgrounds 
of students, staff, and community. 

n  Be noted for integrity, honesty, and ethical conduct in personal and 
professional interactions.

n  Be an inclusive, accessible, and visible leader who is willing to 
become an active and involved member of the community served. 

n  Be an experienced student-centered educator who supports the 
mission of the college.



n  Appreciate and advocate on behalf of the performing and visual arts.
n  Promote international education.
n  Be an individual with outstanding communication and interpersonal 

skills.

MInIMuM QualIfIcaTIons

n  A California credential authorizing administrative 
service at the community college level OR a master’s 
degree or advanced degree of at least equivalent 
standard from an accredited college or university. The 
required degree must be completed at the time of 
filing an application. An earned doctorate or equivalent 
terminal degree is preferred.

n  Two years of successful full-time experience as a 
senior manager in business, industry, education, or 
government, preferably as a senior college or university 
administrator. 

n  A sensitivity to and understanding of the diverse 
academic, socioeconomic, cultural, disability, and 
ethnic backgrounds of district faculty, staff and 
students.

General reQuIreMenTs 
Health:  A medical certificate indicating fitness to engage 
in administrative work is required for new employees at 
the applicant’s expense after selection from an eligible list 
and prior to employment.

salary

The current salary range is $163,292 to $191,732 annually.  
Employee benefits include 15.5 paid holidays and 24 
days paid vacation annually, generous medical/hospital, 
dental, and vision care plans, and a $50,000 group life 
insurance policy.

evaluaTIon procedures

Applications for the position will be reviewed by the 
Human Resources Division for entrance qualifications. 
A search committee will review the eligible applications 
and select candidates for interview, and after 
interviewing the invited candidates, will recommend 
to the Chancellor at least three unranked candidates 
as finalists. The Chancellor may conduct background 
and reference checks and interviews and will forward 
these candidates to the Board of Trustees, along with 
his recommendation, if any, of which candidate is best 
suited for the position. The Board may conduct further 
background checks or interviews as appropriate.
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Board of TrusTees    
Steve Veres, President
Tina Park, First Vice President
Nancy Pearlman, Second Vice President
Kelly Candaele
Mona Field
Miguel Santiago
Scott J. Svonkin
Daniel Campos, Student Trustee

dIsTrIcT adMInIsTraTIon

Dr. Daniel J. LaVista, Chancellor
Dr. Adriana D. Barrera, Deputy Chancellor
Dr. Yasmin Delahoussaye, Vice Chancellor for 
   Educational Programs & Institutional Effectiveness
Dr. Felicito Cajayon, Vice Chancellor for Economic &
   Workforce Development
James O’Reilly, Executive Director, Facilities
   Planning & Development
Camille A. Goulet, General Counsel
Jeanette Gordon, Chief Financial Officer/Treasurer

eQual eMployMenT opporTunITy polIcy

Los Angeles Community College District (LACCD) is an equal 
opportunity educator and employer.  The policy of the LACCD is to 
provide an educational, employment, and business environment free 
from prohibited discrimination in violation of state or federal law on 
the basis of actual or perceived ethnic group identification, race, color, 
national origin, ancestry, religion, creed, sex (including gender-based 
sexual harassment), pregnancy, marital status, cancer-related medical 
condition of an employee, sexual orientation, age, physical or mental 
disability, or veteran status.
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fIlInG an applIcaTIon

To be considered for the position, applicants will 
be required to file the application using web-based 
software to create an applicant profile account, allowing 
application documents to be saved and uploaded as 
attachments.  Please go to our Jobs with the District site 
at www.laccd.edu to file the application packet consisting of 
the following:

1 A letter of application, preferably five pages or less, 
which provides examples from background and 
experience to demonstrate how your knowledge and 
expertise relate to the position as described in this 
brochure.

2 A current resume of professional experience, 
educational background, and other pertinent 
information.

3 A list of eight references with business and home 
telephone numbers, including two supervisors, two 
subordinates (including one support staff member), 
two faculty, and two community members.

The search committee will begin reviewing applications 
after November 2, 2012; however, late applications may 
be accepted until the position is filled. To be considered 
in the first reading, applications must be submitted by 
4:30 pm on November 2, 2012.  If selected, additional 
information, such as official transcripts, will be required.

The Los Angeles Community College District website is 
www.laccd.edu; the website for East Los Angeles College is 
www.elac.edu. For additional information, contact LACCD 
Human Resources at (213) 891-2281.

For confidential inquiries or to forward nominations, 
contact search consultants Community College Search 
Services: 

n  Dr. Edward Hernandez at edwardhernandezjr44@gmail.com 
or 714.336.1266

n  Dr. James Walker at walkerjw@sbcglobal.net
     or 805.279.0009


