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About the College

The Los Angeles Community College District is the 
largest community college district in the United 
States. Los Angeles City College is one of the 
nine colleges within the Los Angeles Community 
College District. Founded in 1929 as Los Angeles 
Junior College and renamed in 1938, Los Angeles 
City College (LACC) is a comprehensive institution 
offering a full range of transfer associate degree 
and certificate programs in the liberal arts and 
sciences, as well as industry-targeted career 
technical programs. LACC is among the premiere 
mid-to-large sized colleges in the country, is fully 
accredited by the Western Association of Schools 
and Colleges, and enrolls approximately 18,000 
students each semester. The students are supported 
by 226 full-time and 433 part-time faculty and a 
staff of 250 full-time and 900 part-time employees.  

Los Angeles City College is located at 855 North 
Vermont Avenue on 48 acres that are readily 
accessible from all parts of the city. LACC’s 
immediate service area is defined by the Mid-
Wilshire Corridor, Los Feliz/Observatory District, 
Historic Hollywood and Downtown Los Angeles. 
LACC provides a vibrant college environment that 
reflects the dynamic and diverse surrounding 
communities; the ethnic composition of the 
college enrollment is approximately 46 percent 
Hispanic, 22 percent Caucasian, 18 percent Asian, 
and 13 percent African American. LACC fosters a 
challenging learning environment within which 
mutual respect is central. The faculty and staff 
understand the needs of their diverse student body 
and, through many of the College’s programs and 
services, affirm the value of multiculturalism. 

LACC has made a number of extraordinary 
gains over the past three years. In July 2010, 
the college successfully completed its midterm 
accreditation and was re-certified as a Hispanic 
Serving Institution. Additionally, the College is 
recognized nationally for several outstanding 
academic programs which include a number one-
ranked math team, celebrated theater, cinema 
and television production departments, and the 
nation’s number one-ranking for dental tech 
graduates on licensure exams. LACC is undergoing 
an extensive building program, funded through 
three district-wide bond measures since 2001.   

Using $569 million in bond funding, the College 
has completed 17 projects to date and there are 13 
projects in progress, either in the planning, design 
or construction phases. Of particular note is the 
recently opened Student Union, the first facility 
dedicated solely to student activities in the District.

College Mission

As its primary mission, LACC offers post-
secondary lower division liberal arts and 
sciences courses and vocational courses 
enabling the student to complete: 
n  A curriculum designed in preparation for transfer 

to a four-year university.
n  An associate degree or certificate leading directly 

to entrance into the workforce.

The college affirms the essential role of remedial 
and basic skills instruction, English as a Second 
Language (ESL), and support services that are 
intrinsic to student success at the post-secondary 
level.

LACC commits to providing educational and 
cultural activities that contribute to the general well 
being of the community it serves.

the President

The President provides leadership and advocacy for 
the College, is responsible and directly accountable 
for all college operations, and is a member of the 
Chancellor’s cabinet. The successful candidate will 
have strong grounding in academic programs and 
a thorough understanding of the primary mission 
of the community college, which includes transfer 
and vocational education, as well as basic skills 
preparation and community service programs. The 
candidate must thoroughly understand the role 
of an urban community college and the dynamics 
within the multi-cultural community it serves. The 
College seeks a visionary president to lead the 
campus into the next decade.  

ChAllenges, issues And oPPortunities

Los Angeles City College seeks an experienced, 
dynamic and energetic leader of the highest 
integrity to: 
n  Maintain communication on campus, be 

accessible and establish trust and confidence in 
the Office of the President.

n  Advocate participatory governance and promote 
collegiality, staff cohesiveness and respect among 
all the college constituencies.

n  Respect and understand the history of the 
college and the community it serves and work 
with the campus community to strategically 
improve the image of the college and move the 
institution to its next level of development.

n  Appreciate and promote the importance of 
the college campus as an educational center 
for the community. Work to build relationships 
and partnerships with community and business 
leaders in the college’s service area.

n  Serve as a strong advocate for the college -- 
locally, district-wide, statewide, and nationally as 
appropriate.

n  Promote the mission of the institution and 
simultaneously support student service 
programs needed for at-risk students.     Oversee 
the implementation of student success 
improvements for under-prepared students while 
maintaining academic standards.

n  Provide leadership to the college with careful 
fiscal management, especially in a climate of 
scarce resources.

n  Protect, expand and leverage the college’s fiscal 
resources by aggressively advocating for state 
and federal funding, while creatively pursuing 
and developing external resources.

n  Direct and manage the processes necessary 
to ensure and support the continuation of the 
college’s accreditation. 

MiniMuM QuAlifiCAtions

n  A California credential authorizing administrative 
service at the community college level OR a 
master’s degree or advanced degree of at least 
equivalent standard from an accredited college 
or university. The required degree must be 
completed at the time of filing an application. An 
earned doctorate or equivalent terminal degree is 
preferred.

n  Two years of successful full-time experience as a 
senior manager in business, industry, education, 
or government, preferably as a senior college or 
university administrator. 

n  A sensitivity to and understanding of the diverse 
academic, socioeconomic, cultural, disability, and 
ethnic backgrounds of district faculty, staff and 
students.



generAl reQuireMents 
Health: After selection and prior to employment, a 
medical certificate indicating fitness to engage in 
administrative work is required for new employees, 
at the applicant’s expense.

PersonAl And ProfessionAl ChArACteristiCs

The ideal candidate will be:
n  A visionary leader committed to student 

success, the development of quality educational 
programs, and institutional improvement.

n  Trustworthy and noted for integrity and honesty 
in personal and professional interactions.

n  A role model and advocate for students, staff, and 
the community with a commitment to diversity.

The president will be an outstanding leader with 
the ability to demonstrate:
n  An understanding of the mission and governance 

structures of the California Community Colleges.
n  Effective communication skills, strategic planning 

and organizational skills.
n  An open and fair management style that 

empowers others and promotes teambuilding, 
trust, and collegiality.

n  An advocacy for participatory governance, 
support for collaborative decision-making, and 
the ability to forge consensus on difficult issues.

n  Skill in the development and management 
of resources in a challenging fiscal climate 
while maintaining the integrity of the college’s 
programs and academic rigor.

n  The management of a complex budget that 
includes resource development and private 
fundraising.

n  A collaborative style that is highly visible on 
campus and creates a positive interactive 
relationship with students, faculty, staff, and 
administrators.

n  Community college teaching experience 
and administrative experience in a diverse 
institutional environment is desired.

sAlAry

The current salary range is $163,292 to $191,732 
annually.  Employee benefits include 15.5 paid 
holidays and 24 days paid vacation annually, 
generous medical/hospital, dental, and vision care 
plans, and a $50,000 group life insurance policy.

evAluAtion ProCedures

The search committee will begin reviewing 
applications after December 3, 2012; however, 
late applications may be accepted until the 
position is filled. To be considered in the first 
reading, applications must be submitted by 4:30 
p.m. on December 3, 2012. If selected, additional 
information, such as official transcripts, will be 
required.

The Los Angeles Community College District 
website is www.laccd.edu; the website for Los 
Angeles City College is www.lacitycollege.edu. 
For additional information, contact LACCD Human 
Resources at (213) 891-2281. 

For confidential inquiries or to forward 
nominations, contact our search consultants: 

CollegeCEOs, Inc.

Mr. Sperry MacNaughton
Riverside, California
Office 951-788-4951
Cell 951-536-5906
sperrym@collegeceos.com

Dr. Sean Fanelli
Westbury, New York
516-554-7529
fanellis@collegeceos.com

eQuAl eMPloyMent oPPortunity PoliCy

Los Angeles Community College District (LACCD) is 
an equal opportunity educator and employer.  The 
policy of the LACCD is to provide an educational, 
employment, and business environment free from 
prohibited discrimination in violation of state or 
federal law on the basis of actual or perceived 
ethnic group identification, race, color, national 
origin, ancestry, religion, creed, sex (including 
gender-based sexual harassment), pregnancy, 
marital status, cancer-related medical condition of 
an employee, sexual orientation, age, physical or 
mental disability, or veteran status.
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Applications for the position will be reviewed 
by the Human Resources Division for entrance 
qualifications. A search committee will review 
the eligible applications and select candidates 
for interview, and after interviewing the invited 
candidates, will recommend to the Chancellor at 
least three unranked candidates as finalists. The 
Chancellor may conduct background and reference 
checks and interviews and will forward these 
candidates to the Board of Trustees, along with 
his recommendation, if any, of which candidate 
is best suited for the position. The Board may 
conduct further background checks or interviews as 
appropriate.

filing An APPliCAtion

To be considered for the position, applicants will 
be required to file the application using web-based 
software to create an applicant profile account, 
allowing application documents to be saved and 
uploaded as attachments. Please go to our Jobs 
with the District site at www.laccd.edu to view the 
announcement brochure and to file the application 
packet consisting of the following:

1 A letter of application, preferably five pages or 
less, which provides examples from background 
and experience to demonstrate how your 
knowledge and expertise relate to the position as 
described in this brochure.

2 A current resume of professional experience, 
educational background, and other pertinent 
information.

3 A list of eight references with business and home 
telephone numbers, including two supervisors, 
two subordinates (including one support staff 
member), two faculty, and two community 
members.

4 Candidate Key Data, which is a summary of your 
contact information and three-year salary history. 
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