
District veterans who have many years of experience under their belt are a 

valuable resource to our organization. If you’re at this phase in your career, it’s 

likely that you have mastered your work routine and you may be planning for 

the exciting transition into retirement. After years on the job honing your skills 

and building your expertise, you’ve faced many challenges and have become 

an expert in turning once tricky situations into easily navigated ones. You also know how our systems and 

processes work and have developed key contacts with people in the District and the surrounding community. 

You’re now able to use your veteran experience to everyone’s benefit. Keep reading to discover ways you can 

pass along the wisdom you’ve gained as you near retirement. 

 

PRESERVING YOUR LEGACY 
 

When considering how to hand down your knowledge, it’s helpful to keep in mind the kind of legacy you want 

to leave behind. How will I be remembered after I retire? Will the things I leave behind last? These are ques-

tions that commonly come to mind as people near retirement. At their heart, these questions center around the 

quality and longevity of a person’s professional legacy. Ultimately, your legacy comes down to the actions 

you’ve taken, the decisions you’ve made, and the mistakes and challenges you’ve overcome throughout your 

entire career. Nevertheless, there are steps you can take as your retirement approaches that will help you secure 

and even boost the reputation you leave behind. 
 

Train the next generation. Mentoring your successors will definitely keep work interesting as the end of your 

tenure approaches. It will also help ensure that your contributions and traditions will not be forgotten. After all, 

your legacy is about more than a tally of your successes, it’s about the relationships you’ve built. Those bonds 

will be remembered long after your accomplishments fade from people’s memories. 
 

Create a guide. Write down the procedures and guidelines you’ve established that steer your actions and deci-

sions. It may help to log your procedures as you perform them rather than trying to recall the process at an-

other time. The guide doesn’t have to be fancy, it’s value lies in the content not the format. You’ll ensure that 

your transition into retirement is a smooth one by providing knowledge reaped from your experience for the 

next generation to benefit from. They’ll be endlessly grateful that you did. 
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Preserving Your Legacy as You 

Get Closer to Retirement 



Look for areas in need of improvement. Reflect on future challenges that the District and your department 

will face. As a veteran in your field, you have the experience that’s needed to foresee potential bumps in the 

road. Although you won’t be here to face them, you can still help by laying the foundation for the training, 

resources, and planning that will be needed for the future. 

 

As retirement nears, now is the time to tie up any loose ends. Your conduct in your remaining days will leave 

a lasting impression—make it a positive one. Take a moment to reflect on how much you appreciated what 

was imparted to you in your career and consider what you will in turn leave behind for others. Knowing what 

you want colleagues to remember about you provides a guide for how you should conduct yourself at work 

today. 

 

 

We’d like to hear from you! Please visit the following survey link to provide us with valuable feedback on 

our bulletins: https://www.surveymonkey.com/s/9GRW9BZ. 

https://www.surveymonkey.com/s/9GRW9BZ

