
Having high standards for workplace ethics in both principle and practice 

is important for all companies, but even more so for organizations in the 

public sector who provide services to their community with the support of 

public funds. While managers and supervisors set the tone for an organiza-

tion’s values and ethical standards, it is the shared responsibility of all em-

ployees to put them into practice. Helping to create a workplace that exem-

plifies integrity is not an easy task, especially if ethical shortcuts have been 

an organization’s default mode of operation for any length of time. In this month’s edition of Strictly Classi-

fied, we will take a look at indicators of strong workplace ethics and the resources available to District employ-

ees with ethics concerns.  

 

INDICATORS OF STRONG WORKPLACE ETHICS 

Here are some signs that indicate you uphold strong workplace ethics. Do these statements describe you? 

You don’t compromise your values or integrity. 

You deal with people inside and outside of the organization fairly. 

You are honest in your business dealings and always refrain from lying, cheating, or stealing. 

You respect others including their rights, dignity, and time. 

You consider all options rather than simply choosing the easiest path. 

You value diversity and the contributions of others. 

You don’t let your own personal gain overshadow the good of the organization. 

When in doubt, you seek advice from your supervisor when faced with an ethical dilemma. 

 

Resource Information for Classified Employees 
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DISTRICT RESOURCES FOR ETHICS 

For many basic questions regarding ethics, your supervisor can be a good resource for guidance. If you need 

to report an allegation of fraud, waste, or abuse you can reach both the LACCD Office of Internal Audit and 

Office of the Bond Program Monitor through a confidential Whistleblower Hotline at (800) 851-3699. When 

dealing with issues of discrimination and harassment, the District’s Office of Diversity Programs is another 

valuable resource available to you. You can obtain more information on their programs, which promote di-

versity and equal employment opportunity, at the following link—http://laccd.edu/Departments/

DistrictResources/OfficeOfDiversity/Pages/default.aspx. 

 

Upholding strong ethics at work can be a challenge. Newer employees who lack experience may feel uncer-

tain about what actions to take when in situations they’ve never had to deal with before. More seasoned em-

ployees may find it tempting to rationalize their reasons for making an ethically bad decision. Whatever your 

concerns are regarding ethical principles in the workplace, making sure your actions align with the District’s 

values and ethical standards provides a useful, fundamental guideline for ethical behavior. 

 

 

We’d like to hear from you! Please visit the following survey link to provide us with valuable feedback on 

our bulletins: https://www.surveymonkey.com/s/VTV2NWZ. 
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