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JLMBC Monthly Meeting 
February 11, 2020 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 
*James Bradley, SEIU Local 99 

*Ruby J. Newbold, AFT 

Administrator, AFT College Staff 
Guild, Local 1521A 

*Otto W. K. Lee, LAHC/President, 
Administrative Representative 

Paul De La Cerda, President, 

LACCD Administrators’ 
Association/Teamsters Local 911 

Ernesto Medrano, LA/OC Building 
& Construction Trades Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 
*Bruce Hicks, SEIU Local 721 

ALTERNATES 
Dr. Celena Burkhardt, 

Teamsters Local 911 

*Mercedes Gutierrez, 
Director of HR, Administration 

 

RESOURCES TO THE JLMBC 
Dr. Albert Román 

*Leon Marzillier, Retiree 

*Laurie Green, Retiree 
*Fern Reisner, Retiree 

*Claudette McClenney, SEIU 
Local 721 

*Leila Menzies, Management 

Association 
Kenneth Taira, Adjunct 

Katrelia Walker, ESC, Human 
Resources 

Leo Costantino, Risk Manager 

Valencia Moffet, Director of 
Business Services 

*Sharon Hendricks, Retirement 

Liaison, AFT 1521 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (Marcos Morales, *Mirna 
Medina, *Candace Bo, *Rachel Parker, Megan Stavros), *Isabel Alejandro (IT), 

SEIU (Shawn Tramel, Mary Vanginkle), *Joseph Cartwright, *Steven Butcher 
 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:43 a.m. 
Location: Educational Services Center—6th Floor Conference Room,  

770 Wilshire Boulevard, Los Angeles, CA 90017 
 
The meeting was called to order by Bill Elarton, Chair. 

 
Approval of Agenda 
 

Agenda is approved.  

 

Convened to Regular JLMBC Meeting 

 

Approval of Minutes 

Minutes are approved. 
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Discussion/Follow-Up Reports 

A. HRA Retiree Letter 

Mercedes relays Leo’s message saying WageWorks will let them know the 

cost to send the retiree letters via US Mail. WageWorks wants to know what 
to cover that is not already covered on the website and perhaps FAQs they 
can answer.  

Bill asks if anything has been drafted yet. Mercedes says she will follow up 
with Leo. Bill adds WageWorks will be presenting in June via web cam. 
Mercedes informs if there are any ideas or solicitations for information, they 

can be sent to Leo. Bill says something needs to be written since what they 
are seeing and hearing are different responses. Mercedes takes the note and 
shares that Leo is currently at a meeting with CalPERS trying to get 

information for the other subcommittee. 

Bill shares that he has heard retirees are still getting letters that their money 
expires and there is no clear explanation of what that means. Bill further 

explains the money hasn’t actually expired, it just means that the ability to 
submit for reimbursement of services from that calendar year is gone. Bill 
says that is not what the notice is saying though. Fern is asking to see the 

verbiage because when she talked to someone at WageWorks they said the 
money was gone, not that it expired. Bill says he has not seen the language 
Fern is referring to and that she needs to provide that for them to see and 

understand. Bill continues only a handful of people had their access turned 
off and it was not WageWorks’ fault but rather the district’s fault. Fern says 
WageWorks had verbiage that they read off to her and a friend that said it 

was gone. Bill explains that is because Fern and her friend were expired. The 
district told them to turn off the access by accident. Bill says it only 
happened to a handful of retirees. Fern says though that there are people 

who just walk away when they are told “no”. Bill says they did the math and 
only found 6 people that had been expired in their data. Bill’s understanding 
is that it has been corrected but he says that will have to be verified with 

Leo. Leila asks if WageWorks has sent any recent letters, can they provide a 
copy for the committee to review. Bill says it is an automated system and it 
would be easier to get any communications from the retirees. Leila tries to 

clarify if an actual letter was ever sent or if it was just verbal 
communications. Bill and Fern say it was only verbally communicated. Bill 
explains that when certain people called, the database showed them as 

gone. Leila is still concerned other incorrect information is being 
communicated via WageWorks’ pre-written script. Bill says WageWorks is 
not going to re-write their script for one client and it is up to the member to 

know their benefit. Bill continues if they give you the wrong information you 
can call the Health Benefits Unit and they can fix it. 
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Fern circles back to the letter saying at the last meeting they were clear on 

what they wanted it to say and Leo was to write up a draft and now he 
wants more information. Leila clarifies WageWorks is asking for more 
information from Leo.  

Fern also shares that when she called the Health Benefits Unit, they were 
able to call WageWorks to get her money released. Fern wants to know why 
the person at the Health Benefits Unit was able to do that not as a manager 

or supervisor. Ruby reiterates that the issue is on the district side. Fern 
explains her concern again is how someone who is not a manager at the 
district can talk to a clerk at WageWorks to reinstate her money. Fern is 

uncomfortable with the way it is being handled and where the information is 
coming from. Mercedes restates if there are any concerns or questions for 
WageWorks, to email Leo. Bill does point out that Leo did promise a draft of 

the letter that would go to retirees. Mercedes notes to check on the draft 
with Leo. 

B. WageWorks Presentation – June 9th 

Bill says this has already been covered but WageWorks will present on June 
9th.  

C. SDI Update 

Bill shares that he has had contact with someone at SDI and they have 
provided information on how LACCD could join. Bill begins that each 
bargaining unit can opt in or out but that it has to be the total unit. Bill 

explains that they cannot peel out pieces of a unit. Bill continues it has to be 
voted in according to the bylaws of the unit. Bill says non-represented 
classified staff must hold their own vote. Bill reads off the handout saying 

the district must provide minutes of all such proceedings documenting each 
vote. Bill continues that EDD provides an application form for each unit 
opting in.  

Bill continues with the stipulations saying the District must stay in the plan 
at least 2 years. The program inception is 1/1 of each calendar year, 
regardless of when District opts in and begins paying contribution. 

Employees may not be eligible to draw benefits until a sufficient 
contributions have been received; this could range from 6-18 months. The 
coordination with District benefits (Half days, regular sick time, vacation 

time) are at the discretion of the District; we can determine if employees 
need to exhaust any/all available benefits before they can apply for SDI, or 
if some blend (60-40, 50-50). Bill relates this point to the question of 

whether they can coordinate it with their half days from the District, saying 
they will be able to do that.  

Bill summarizes that the faculty one will be a little more complicated because 

it will have to include the part-time and full-time faculty as one unit. Joanne 
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would like more information because she does know of other locals that were 

able to split off the full-time and part-time. Leila refers back to the portion of 
needing a significant contribution, wondering what happens if someone need 
to utilize the benefit early on in the contributions. Leila wonders if the district 

would be able to advance the cost and be reimbursed by SDI after the funds 
have built. Bill takes note of the question.  

D. Retirement Guide Book 

Mercedes shares that Leo has an outline and has met with Gallagher. 
Mercedes says Leo hopes to have the outline ready by the next meeting. Bill 
clarifies if that is for the JLMBC meeting or the retirement meeting. Mercedes 

says it could be in tandem but would probably suggest doing it with the 
retirement task force first to work on it that way and allow the time to look 
into additional questions or comments. Bill would have liked to have seen 

some sort of rough outline at this meeting. Mercedes notes that.  

E. Voluntary Benefits RFP Update 

Mercedes says Leo and Andy had a conference call with Joan and Gallagher 

to discuss the impact of increasing the number of voluntary benefits. 
Mercedes shares that the district does not indicate there will be any issues 
with adding voluntary benefits plans with payroll deductions.  

Sharon asks for further explanation on what that all means. Mirna shares 
that the present Gallagher members were not on the call either but from her 
understanding the outcome of the call was they will be okay offering the 

benefits as a payroll deduction, which was one of the sticking points. Rachel 
shares that through that conversation they discovered that some voluntary 
benefits are already set up for a payroll deduction and that is why it 

shouldn’t be too much of an issue since they are already doing it. Sharon 
asks for examples of those that are already being payroll deducted. Bill 
answer Aflac and Colonial.  

Sharon asks for the intention of offering the benefits. Rachel shares the 
intent is to avoid having so many different policies and carriers and to have 
the district united in offering voluntary benefits from one single carrier. Bill 

adds they are trying to get a lower rate than what is currently offered as 
individual policies. Mirna adds to also provide those through a single carrier 
that would offer a handful of benefits. Sharon asks if things like Pet 

Insurance are included. Rachel says the district does already have a pet 
discount program. Bruce points out it is not insurance. Rachel confirms.  

Leila points out that there will be some work because every time you add a 

policy there has to be some set up and coding. Bruce asks how long it will 
take to get quotes and rates. Bill asks first when the RFP is going to be 
completed to go out. Bill says Gallagher helped write the draft and finished a 

few months ago and we still haven’t moved forward. Bill would like Leo to 
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have the RFP issued not later than May. Joanne makes a motion to vote on a 

time specific resolution, which is seconded. Bill starts with the absolute 
latest for the RPF to go out, as May. Bill asks who is heading up the RFPs 
now. Mercedes says RFPs are usually handled by Dorthea but your best bet 

is to probably engage with Valencia Moffet, so she will follow up with Leo 
and Valencia. Motion passes for the RFP to go out in May. Joanne would like 
to add to the motion that they see the RFP draft by the next meeting in 

March. Bill adds that to the motion.  

 

Wellness Report 

A. LA Marathon / Wellness Activities 

Mercedes begins that Katrelia had an emergency this morning so she has 
sent notes for Mercedes to share. Mercedes says half the participants have 

raised $0 so far. Bill is not sure what to do with that information. Bill feels 
the fundraising portion has not been made clear in any of the 
communications and runners understand it simply as an LACCD sponsored 

event. Sharon shares that as a runner her understanding was that she was 
running and the district was fundraising and she was not actively aware she 
was supposed to be fundraising. Bruce asks how much they are supposed to 

raise. Sharon reads an email Katrelia sent on February 7th saying the 
minimum for each participant to raise is $650. Sharon stipulates that is the 
first email she has read that she as a participant is raising money. Bill says 

he would suspect the 115 participants are going to need the reminder email 
sent to them more than once. Sharon offers feedback for Katrelia to share 
ideas with participants on how to raise money.  

Mercedes continues with the virtual marathon which begins February 18th 
and ends March 31st. Mercedes says flyers are in the process of being 
emailed out. Mercedes shares that the top prize this year will be 3 days and 

2 nights in Las Vegas at the MGM Hotel over Spring Break weekend.  

Constituency Reports 

Bill says the MBA has been submitted but not yet discussed. Bill shares he 

will be meeting with management for the first time at the table two days 
from now. Bill shares that he has heard that for every 1% salary increase 
district-wide equates to $6 million. Bill shares that you may have heard the 

faculty request, as it was a public meeting and it equates to about $28 
million over three years. Bill says the numbers are still being worked out 
though. Leila asks when the sunshine was. Bill says that was in November 

and it was presented to management in January but there has not been a 
response yet. Leila wants to know where she could see this since Bill said it 
was public. Bill clarifies it was public to the members for the guilds but not 

the MBA. Bill says the open negotiations are happening with faculty, which 
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means any of the members can attend the table time with the district to see 

what is being discussed. Bill says the NBA was passed out to unit leads who 
can do with it as they wish. Ruby asks for a copy as she was not on the 
committee at that time. Bill agrees to send it to Ruby and everyone else 

again. Bill says the initial proposal was drafted months ago with a few minor 
changes but it was summarized at JLMBC meetings.  

A. Retirees 

Leon wants to know about the letter going out to the retirees about the HRA. 
Leon says many retired before the HRA so will they still be receiving the 
letter. Bill asks which letter he is talking about. Leila says the WageWorks 

letter. Bill clarifies that is not a letter to retirees but rather a letter to 
WageWorks about what to say to LACCD members. Leon understands now.  

Claudette asks how far back the reimbursement was supposed to go. Bill 

says his understanding was for the whole year. Mercedes confirms. 
Claudette says she only received 11 months. Mercedes says she can look 
into it and discuss further with her. Bill says there was only one person they 

couldn’t locate for reimbursement and no one knew who they were because 
they were a survivor of a member and haven’t responded to any attempts at 
contacting. Mercedes adds they are still working out the process for the 

other reimbursement because it will be done in two payments. Mercedes 
explains the first one was a lump sum and they are working out how the 
other payment will be dispersed. Bill clarifies the checks that went out 

should have covered last year’s increase and this year’s, that the board 
agreed to cover, is coming later. Mercedes confirms.  

B. Actives 

None  

C. Adjuncts 

None 

Closed Session 

None 

Discussion from the Floor 

Joanne would like to urge people and make them aware of the Doctor of 
Record form, in case of a worker’s compensation claim. Joanne does not 
want people to have to rely on the worker’s comp doctors. Joanne would like 

to see that letter be a part of the new hire packet as well. Rachel points out 
that that information might have been on the worker’s comp page in the 
newsletters as well. Bill confirms it was but would like Mercedes to send him 

the link to where it is on the district page. Rachel says it should be 
hyperlinked in the Active newsletter, if you need to find it. Bill says he would 
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like to make sure everyone has it and to just keep sending it out every six 

months or so. Bill says he has tried to find forms through the district site 
and you’re never sure if it’s the most up to date version. Leila reminds that 
the primary doctor has to agree and they may not follow the worker’s comp 

protocols. Joanne says it is worth at least reminding members to make the 
effort, as she recently had to watch a faculty member go through the 
worker’s comp system and the way she has been treated was terrible. 

Sharon says there is a hyperlink in the newsletter but it is worth reminding 
members to do it.  

Fern would like to know who to contact if a retiree has not received the 

newsletter because her friend who lives out of state has not received it and 
she knows they have her correct address. Rachel says the list is provided to 
Gallagher but she can check where her address was shown as.  

Action Items 

Bill reviews the checklist on the back of the agenda. Bill says the spring 
newsletter and EAP RFP review can come off. Bill says the Long Term Care 

has rolled into the Voluntary Benefits discussion so it can stay. Bill continues 
they will need a draft of the letter to WageWorks for the script, as it is easier 
to see what needs to be added or edited rather than just making a bunch of 

suggestions and seeing if it makes it to the draft. Bill continues that there 
needs to be a draft for the Voluntary Benefits RFP at the next meeting and 
needs to be ready to go out no later than the May meeting. Bill then asks for 

a rough draft of the retiree handbook, at minimum what the structure is 
going to look like. Mercedes adds Corita started the workflow, so they should 
have that. Mercedes asks if Bill wants to connect on the work’s comp 

primary care physician form. Bill says to just send him the link, and he will 
keep track of it or send it to the rest of the labor unions, as it is just hard to 
find.     

Public Comments 

None 

 

The meeting adjourned at 10:31 AM. 

 

 


