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JLMBC Monthly Meeting 
May 14, 2019 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 
MEMBERS 
*James Bradley, SEIU Local 99 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
Otto W. K. Lee, LAHC/President, 
Administrative Representative 
Paul De La Cerda, President, 
LACCD Administrators’ 
Association/Teamsters Local 911 
Ernesto Medrano, LA/OC Building 
& Construction Trades Council 
Joanne Waddell, President, L.A. 
College Faculty Guild, Local 1521 
*Bruce Hicks, SEIU Local 721 

ALTERNATES 
*Mercedes Gaitan, AFT 
College Staff Guild, Local 1521A 
*Dr. Celena Burkhardt, 
Teamsters   Local 911 

RESOURCES TO THE JLMBC 
*Dr. Albert Román 
Phyllis Eckler, Adjunct 
*Leon Marzillier, Retiree 
Laurie Green, Retiree 
Amy Roberts, Adjunct 
*Katrelia Walker, ESC, Human 
Resources 
* Leo Costantino, Risk Manager 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, Ilana 
Share, *Mirna Medina, *Megan Stavros, *Candace Bo, *Rachel Godfrey), Andy 
Duran, Isabel Alejandro (IT), Ken Taira, *Brittany Grice, Kaiser (*Sunny Smith, 
*Jennifer Barrol, *Christian Raygosa)  
 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:33 a.m. 
Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 
 
The meeting was called to order by Bill Elarton, Chair. 
A quorum was present.  
 
Bill requests Leo be added to the minutes under the resource side. 
 
 
Approval of Agenda 
 
Bill adds an item to the agenda for Kaiser Wellness who is a guest at the 
meeting. Bill clarifies it will be in the wellness report under wellness 
activities. Agenda is approved with modification. 
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Convened to Regular JLMBC Meeting 
 
Approval of Minutes 

Minutes are approved.  

Discussion/Follow-Up Reports 

A. Fall Newsletter Topics 
 

Mirna begins and explains what has been handed out for review. Mirna 
points out there is the Fall 2018 newsletter, a shell for the Fall 2019 
newsletter, and a wellness article that can be utilized for the next 
newsletter. Leo offers information from a conversation previously held about 
emails that have been going to Pierce College staff from a vendor pretending 
to be related to LACCD called the Public Employee Retire Assistance. Leo 
explains that it’s not a scam but they are agents that are just trying to get 
leads who will then turn over the information to a sales department. Leo 
suggests putting a warning in the newsletter about these calls and state who 
the authorized contacts are. Leo answers a question about how they get on 
campus by explaining they are not on campus, but reaching out via email 
with personal contact information. Leo says they will also do a district blast 
to warn people about these emails. Mercedes thinks she got that email as 
well and points out that you can pull names and email addresses from any of 
the websites. Leo agrees that may be where they are getting the information 
and so we will include the warning in the newsletter. Mirna begins again with 
the newsletter topic of comparing the different dental offerings. Marcos also 
contributes that some of the enhancements that will occur for the 2020 
dental plan can be added as well. Velma offers that there is not enough 
discussion on in-network versus out-of-network on the dental plans. Bill 
voices his disappointment in the current progress of the newsletter. Bill is 
concerned that there is not enough time for the drafts and printing. Velma 
agrees that not much will be changing for the open enrollment information 
other than the dates and feels that should have been in the shell. Marcos 
interjects that the only potential changes would be on the healthcare side, 
which Gallagher does not have oversight on. Bill agrees and states they 
won’t be getting that information until June or July. Bill circles back that he 
doesn’t want the JLMBC article in the middle of open enrollment information, 
as it was last year. Bill goes through the draft and what will need to stay or 
change. Bill explains that he was expecting only two or three blank pages 
with articles that needed to be written. Mirna understands. Marcos asks if a 
draft can be committed to for next week. Mirna agrees. Bill re-emphasizes 
Velma’s request to focus on more of the dental piece. Bill still wants JLMBC 
at Work to be in there somewhere. Bill would like to possibly reference the 
dental enhancements in both the dental piece and the JLMBC at Work piece. 
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Bill asks for any other major topics. Velma asks for clarification on the 
timeframe of the pet insurance. Megan explains it is only offered during open 
enrollment but since it is post-tax, they can cancel whenever they want. 
Megan further explains they are technically signing up for a one year 
contract but they can cancel it before the year is over, if they wanted to. The 
point is brought up that it needs to be relabeled not as pet insurance, which 
Bill confirms needs to be changed on the open enrollment website. Bruce 
agrees as he was misled to believe it to be pet insurance and not a discount 
program. Bill asks for adjunct specific topics. There is no response. Velma 
brings up addressing in the retiree newsletter the increase in their premiums 
and that the district is working on that. Velma says she is assuming it needs 
to be negotiated during the Master Benefit Agreement. Velma doesn’t think 
it is good to not say anything and the retirees need to be warned that the 
HMO is coming in higher than the PPO. Bill and Albert agree that it needs to 
be addressed and they will work with Leo to come up with the wording. 
Marcos confirms to Bill that a draft will be ready next week. Bill says that 
everyone will take a look at it with hopefully not huge changes, again voicing 
concerns about the timing. Velma speaks up to say that she also thinks the 
people need to learn some new things. She suggests new technology 
information, pharmacy information and how to dispose of medication. Bill 
asks for clarification on the new topics proposed. Mirna clarifies the other 
attachment provided is a wellness article for how to stay active that is being 
proposed as a topic. Bill would like to brainstorm a couple more topics. Bill 
suggests on the retiree side, that by the time they are retired they may not 
need information on Medicare. Marcos offers another topic of technology 
tools that are there to help consumers understand their costs and how to 
save. Velma offers the topic of telemedicine and what the costs would be. 
Marcos agrees that’s a great topic and says many providers already have 
those tools available. Leo offers the topic of how to designate someone if 
you become incapacitated. Velma agrees and adds updating beneficiary 
information. Mercedes offers communicating information about advanced 
health care. Velma would like to see information about the POLST. Marcos 
offers that this also falls under the will and estate preparation, which 
members are currently offered through CIGNA. Bill thinks that should be 
mentioned as well. Leo suggests health plan links. Bill thinks that is enough 
information to include without it becoming too long. Bill would like to be able 
to approve it next month.  

 
B. Standalone Legal Insurance 

Megan recaps that prior meetings have addressed a few topics, including Pet 
Discount Program versus true Pet Insurance, the EAP assistance program 
through CIGNA and the legal services that employees have access to, which 
is truly just a discount program through the EAP. Megan explains the 



4 
 

members have 30-minute consultations available to them, with discounts for 
further services. Megan says that is how the discussion to see what true 
legal insurance looks like came about. Megan begins the discussion with the 
legal services. Megan explains there are two kinds of legal insurance. The 
first is pure legal insurance. Megan says you can think of it like a PPO but for 
legal. There are in-network attorneys and fully covered services, just like 
medical insurance. Megan then describes LegalZoom and how they have 
conducted studies on the most utilized legal services such as estate 
planning, will prep, and trust assistance. Megan explains that those are fully 
covered services and LegalZoom then provides discounts for the less utilized 
services. Megan goes on to say their approach is a little different in that they 
focus more on financial wellbeing. Megan says every employee that would 
sign up for this plan would be assigned a certified financial advisor. The CFA 
would reach out to the member when they sign up to set up an introductory 
meeting to discuss the member’s priorities from a financial wellbeing 
perspective. Megan further explains that the first call would include 
questions pertaining to retirement goals, student loans, and budgeting in 
order to get a better idea of their priorities from financial perspective with a 
legal frame of view. Megan summarizes that these are the two different 
perspectives: pure legal and legal with financial wellbeing. Velma asks about 
the living trust and if that is for new or existing trusts. Megan clarifies that is 
if you need advice on either. Megan refers to the presentation with ARAG, 
Hyatt Legal Plans and Legal Shield that has been handed out, explaining 
these are the true legal insurance carriers in the presentation. Megan points 
out that most of them cover certain services if you go to an attorney in their 
network, just like a medical plan. Megan then highlights that some services 
like Divorce coverage are limited because providers know these services can 
go on for many years in some cases and providers do not want to take on 
full responsibility. Megan points out the pricing is on the bottom of the 
presentation ranging from just under to just over $20. Velma asks if her 
neighbor sues her, what category does that fall into. Megan says it would 
depend on the topic. Velma throws out property line. Megan explains there 
would be an initial call to decide exactly what area it would be covered under 
but it does sound like something that would be fully covered. Megan says 
they only put limitations on things they know could last multiple years. 
Velma ask if you can cancel at any time. Megan confirms. Velma asks if they 
can cancel your policy. Megan says only if you don’t pay your premiums. Leo 
clarifies that it is post tax and Megan confirms all the benefits are post tax 
and usually only offered during open enrollment with the option to cancel 
whenever they would like. Bruce asks who the monthly premium covers. 
Megan clarifies it would cover all dependents with the one premium rate 
shown. Megan goes on that it can sometimes be a challenge on how to 
collect the premium. Megan says some of the carriers do require the 
premium to be payroll deducted. Megan explains the setup is usually pretty 
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simple and Gallagher can help with the process but some, like ARAG for 
example, do require the premium to be payroll deducted. Megan says she 
knows this has been a challenge in the past so she just wants to be 
transparent about that. Megan then moves on the LegalZoom coverage. 
Megan points out that while the benefits may not look as strong because 
there are many discounted services, the most frequently utilized services are 
covered. Megan also recaps that this is the carrier that offers the financial 
approach. Velma wants to know if the plan can be altered to maybe expand 
the 30 minute consultation time or improve the benefits. Megan says that 
LegalZoom is fairly flexible. Velma inquires about the network. Megan 
confirms there is a network of attorneys to choose from for the coverage. 
Velma clarifies if she already has an attorney she likes, can they be added to 
the network. Megan responds that we would have to ask LegalZoom to reach 
out to the attorney directly, but it has been done in the past. Megan asks for 
feedback or initial thoughts. Velma thinks it would resonate with employees, 
as you never hear great things about the EAP services. Leo asks if there are 
any costs to the district. Megan says there is not since all these coverages 
are voluntary. Megan does add that for the ones that need to be payroll 
deducted, there is sometimes an initial setup cost, but it can be negotiated 
with the carriers to have them cover it. Bruce observes that the pure legal 
options seem to offer more benefits. Bruce points out that LegalZoom might 
try to sell to the employees. Megan explains they no longer take that 
approach because they did when they first started and they were getting a 
lot of negative feedback. Megan says LegalZoom would first gather the 
information of what the employees are already offered and then tailor their 
offerings to meet the employee’s needs. Velma wants to know if it can be 
offered to retirees and Megan confirms that it can. Mercedes asks can these 
be entered without a group contract. Megan explains these are all group plan 
offerings through an employer. Megan says these are more enhanced 
options than a direct to consumer offering. Dr. Roman asks about making 
premium payments. Megan mentions again that some do require set up for 
payroll deduction. Megan uses the example of ARAG, which she feels has the 
best kind of coverage, does require payroll deduction. Megan goes on the 
say the administration of the products are fairly straight forward and 
Gallagher could do a lot of the work. Megan again says there may be a cost 
but can usually be negotiated to have the carrier cover. Marcos expands that 
typically on the IT side there are costs associated for a new line of coverage 
build, so whatever costs are associated, the carrier would cover. Dr. Roman 
asks who maintains the payroll deductions. Marcos answers it would be a 
similar process to other lines of coverage in place today managed by the 
district. Megan further explains the work load is typically during the setup 
and maintenance is fairly easy since they are not disruptive products. Bill 
interrupts for Brittany to jump in as she has another meeting to get to.  
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EAP Discussion – On Site Interventions 

Brittany begins by explaining she has been working with HR for a while to 
try and resolve some of the bottleneck issues they have been experiencing 
in regards to working conditions that the contract does not cover. Brittany 
introduces herself as a Director for the Office for Diversity, Equity and 
Inclusion. Brittany explains their office has a small staff and as people have 
become more aware of their rights, they have seen a large uptick in the last 
academic year, with a 92% increase in complaints. Brittany says she is in 
the meeting to discuss how to effectively utilize existing structures and 
resources to help better address some of the complaints. Brittany believes it 
is a proactive education issue that requires helping everyone understand the 
difference between a complaint based upon a protected class (something 
that is legally protected) and complaints that are based on other working 
issues that do not fall under the scope of their office to address. Brittany 
explains that needs to be addressed through the contractual process or 
another HR management tool. Brittany admits they are all trying process 
things as quick as possible, with following the legal mandates that are 
constantly shifting. Brittany expands on ways the laws and procedures take 
a long time to execute correctly. Brittany thinks there may be opportunities 
to solve complaints at a lower level for a quicker process. Brittany suggests 
further training may help. Brittany wants to streamline the complaints by 
presenting to the parties involved, their option for mediation with a neutral 
party. Brittany clarifies it would not be fact finding and if the mediation 
failed, they would return the issue to a more formal process. Brittany 
believes this can be implemented with current tools in place, such as EAP. 
Brittany emphasizes the difficulty in communicating the proper ways to 
handle specific complaints. Brittany is asking if the committee believes this 
can work, what might be the issues, and what they need to provide for the 
idea to be considered. Bruce asks if this is a future conversation because 
what was just said entails a lot of details. Brittany explains that what she’s 
asking is actually quite simple because there is an existing framework with 
EAP interventions and mediations and she wants to expand the scope to 
include complaints that are lodged by and against members under C 14. 
Katrelia helps explain that the request was presented to have some 
complaints taken to an intervention process before the formal complaint. 
Katrelia thought it sounded great but the process was negotiated with the 
labor unions in 2011. Katrelia says she did not feel comfortable making a 
decision to allow this process without presenting it to the committee for an 
answer as to whether or not to include requests from ODEI for onsite 
interventions. Brittany adds there is not existing process for early resolution 
between employees in particular, which are unique since they typically still 
have to co-exist. Brittany explains the goal is to come up with an early 
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resolution. Bill interjects to say in order to move forward he feels the 
committee needs to see a proposal for what the policy, procedure and 
template will look like. Bill says there is no problem with trying to resolve 
the issue at the lowest possible level but they need to see what that will look 
like. Brittany thinks the existing HR agreement does already account for this 
and the process is typically implemented at entities like this and it is unusual 
not to have it in place. Bill explains that no one here actually knows what the 
existing process looks like so they need to see what the proposed process 
will look like as well. Velma says there is already paperwork on EAP versus 
conflict mediation but it often gets bogged down because employees have to 
choose to participate. Velma says there are no clear guidelines. Bill says the 
committee needs to decide whether or not that process is voluntary. Dr. 
Roman says that’s where the value would be; to make the mediation 
mandatory or strongly recommended in certain situations. Dr. Roman says 
all groups in the committee need to agree to it. Dr. Roman asks if EAP has 
already been used for this type of process. Brittany says no. Dr. Roman 
clarifies that’s why Brittany is here. Velma says mediators have been set up 
through EAP and then one of the parties decides not to show up for the 
meeting. Brittany moves on saying this will be mostly a party-to-party 
process. Dr. Roman says the authority is already there since it is not being 
made mandatory. Katrelia explains she did not want to allow the decision 
without presenting it. Bruce says often times when he asks management to 
use EAP, they reject it. Dr. Roman says he can instruct them to do so if 
presented a case. Bruce says he has presented him 3 cases. Dr. Roman says 
they can then discuss separately. Bruce clarifies that he is just trying to say 
he thinks mediation is good, but one-sided. Velma suggests training the 
administration and supervisors on what to look for. Brittany says she did do 
a training this fall and has been working with Katrelia’s department as well. 
Brittany says the opportunities have been there this year but the issues are 
complex. Bill wants to move on and skip ahead to Kaiser. 

Wellness Report 

A. Kaiser Wellness 

Sunny Smith introduces herself, saying they were invited to present 
information regarding Kaiser members. Sunny summaries the information 
they will cover. Sunny introduces Jennifer Barrol who works with a lot of the 
strategy and structure around wellness programing. Sunny then allow Dr. 
Chris Raygosa to introduce himself. Chris says he is a family doctor here to 
go over the information specific to the Kaiser members group. Chris covers 
adult obesity pointing out that less than 1/3 of the population is considered 
normal weight. That is just a bit more than the national average. Chris says 
this is important because people that are overweight tend to cost more in 
medical expenses. Chris says this translates to over $4,000,000 cost. Chris 
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explains the largest contributor to overweight people is the food they are 
eating. Chris then move on to the level of activity. Chris says that over 1/3 
of the group does not do any exercise activities. Leon wants to know the 
recommended exercise amount. Chris says it is recommended about 30 
minutes of exercise about 3-4 times a week. Velma interjects the key is to 
get your heart rate up. Chris agrees and offers examples of how to do that 
throughout the day. Chris moves on the childhood obesity stating it is the 
biggest predictor of adult obesity. Chris says there is over 36% of children 
that screen as overweight. Marcos asks diabetes are still heavily tied to 
certain cultures. Chris says it does show up in certain cultures but also 
socioeconomic status. Chris says it’s even more complex than just culture 
but what it available. Velma agrees with stating what is offered at work 
effects your health and making good foods available. Chris clarifies not just 
making good foods available but making bad foods not available. Chris 
compares it to when California made smoking more inconvenient and how 
that is when we saw numbers drop. Chris move on to glucose analysis and 
how the diabetic test results have remained fairly stable. Chris focuses on 
the prediabetic population and how if they make no changes to their 
lifestyle, they will move to the diabetic category. Chris then covers how a 
diabetic member can cost over $4,000 more per year. Leon inquires about 
the chart shown clarifying that their prediabetic numbers have actual 
declined in the last year. Chris confirms but says it is still an important 
predictor for the future. Chris then covers cholesterol and when you need to 
get it checked. Chris points out that cholesterol on its own is not a big deal 
and can be managed but when you compound it with all the other factors, it 
becomes a problem. Velma asks if the medications to handle cholesterol 
leads to many other problems as well. Chris says it could but does not for 
most people. Chris says the most common side effect is muscle soreness but 
it doesn’t happen to everyone. Chris also clarifies the newer medications are 
less likely to have complications. Chris then moves on the blood pressure, 
which is important because it can lead to many health complications. Age, 
weight and family history are factors. The next slide is smoking. Chris says it 
is the most modifiable risk factor and has seen a downward trend in the 
Kaiser member population. Chris asks the committee if they have done 
anything to contribute to this trend. Bill answers that most of the campuses 
are non-smoking and it’s expensive. Leo asks if people are including vaping 
in this report. Chris confirms vaping is considered smoking. Chris shares that 
he always asks patients if they smoke because 1 in 20 will quit smoking 
solely on the suggestion of the physician. Chris shares that a smoker will 
cost over $6,000 in health care costs per year. Leo asks how the other 
carrier benchmarks compare to Kaiser. The Kaiser representatives respond 
that they do not know as they do not have access to the data. Bill adds they 
are assuming it’s a large enough sample size to give a good idea. Velma 
adds that this report is a good indicator of what needs to be addressed at 
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the campuses and the data should be shared with all. Katrelia adds more 
intervention is needed and jokes about advocating for a larger budget. Chris 
then moves on to members with chronic conditions and how prevention of 
the previous categories can help lower these numbers. Chris then moves 
onto the last slide and focuses on depression. Chris points out that it weaves 
its way through all the categories. Chris emphasizes it is important to focus 
on depression and mental health to help bring down all the other factors. 
Velma asks if retirees have been included in any of these numbers. Sunny 
confirms they have been included. Velma then voices concern about the data 
since retirees obviously have more health conditions simply due to age and 
makes it difficult to separate and get a clear picture of where the active 
people actually fall in the numbers. Chris says that is correct and this will 
help the young people address these issues now so they do not become the 
retirees with the same health issues. Velma asks if there is a way to break 
out the data from retirees and actives in order to know what interventions to 
really focus on. Sunny says they can check but there is not typically a way to 
do that. Sunny then moves on to the report analysis. Sunny expresses 
disappointment in the diabetes numbers as they have done a lot of diabetes 
outreach and the number actually went up. Sunny then turns it over to 
Jennifer to share how she can partner with HR and wellness committee. Leo 
interjects to ask Gallagher if some of this information can be extracted for 
the newsletter. Jennifer then introduces herself and shares that she is here 
to find what needs to be addressed and how to communicate to employees. 
Jennifer offers the option of a survey to find out what employees are 
interested in learning more about. Katrelia lets her know they do provide 
surveys currently and shares her issues in getting budget for the resources 
that follow. Jennifer shares information about their tool kits that go out via 
email at no additional cost. Jennifer gives an example of a sleep focused one 
that includes a log they can fill out. Jennifer says they have about 10 toolkits 
that can be provided to everyone, not just Kaiser members. Jennifer shares 
they also have monthly health topics they share with other groups for 
content for their monthly newsletters. Sunny adds that CalPERS has 
mandated that each health carrier have a diabetes prevention program. 
Sunny shares they have seen a lot of those numbers go down with their 
larger groups. Sunny says they usually provide that information once or 
twice a year but it can also be customized. Jennifer offers to meet for a more 
in depth conversation. Sunny thanks the group for having them.  

B. Wellness Update 

Katrelia shares that the marathon went from 34 to 106 participants, 
however, she is a little disappointed because there is normally about 450 
participants and she was trying to surpass that. Katrelia explains though 
there were a lot of email and cloud issues that were a hindrance and other 
distractions. Katrelia shares that West LA College had the drive to win 
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though and did so. Katrelia thinks what worked was breaking the activity 
levels into categories by average steps per day. Katrelia thanks Sunny Smith 
for providing the top five participants in each category with a $25 VISA gift 
card. Velma also gives Katrelia accolades and says the committee needs to 
step it up next year. Katrelia says they are currently holding the last health 
and wellness expos and has to return to it now.  

Discussion/Follow-Up Reports (Continued) 

C. CalPER’s Partnership Update 

Marcos shares that in the March committee meeting a request was made to 
reach out to CalPERS for better communications in terms of what they are 
doing in the management of the health plan and what changes could occur 
in future renewals. Marcos says that through a Gallagher contact they were 
able to connect with one of the board members who is also the Director of 
Benefits and Employee Relations for SEIU. Bruce adds 721. Marcos goes on 
to explain he is one of thirteen board members on CalPERS pension and 
health committee and sits on both boards for over a year now. Marcos says 
he met with him last week to let him know this committee wanted to 
improve communication with what is going on in CalPERS. Marcos shares 
that he was very receptive to that and values the relationship with LACCD, 
as it is one of the largest they currently have. Marcos further explains he 
wanted to have a direct liaison to work with the JLMBC for ongoing 
communication. Leo inserts that Pamela Goldberg from PERS would like 
attend the July meeting if possible to discuss rate changes and other topics 
as well. Leo asks if he can tell her she can attend the July meeting. Bill says 
they generally don’t have a July meeting but it does change sometimes but 
they can decide in the next meeting if they will skip July or August. Leo 
explains that June will be too soon for the rate change information so he will 
just let her know July or August and he will communicate when the decision 
has been made. Velma thinks the rate change is only part of the 
communication because they don’t receive any communication from 
CalPERS. Leo says she would be the right person to communicate with so 
the committee should provide her a list of immediate things to address and 
then decide the best way to move forward with communications. Leo shares 
that she also offered to do a retiree fair in the fall. Bill says the faculty one is 
the 27th of September. Leo says she can come down more than once. Velma 
shares there are workshops set up for retirement and they invite members 
to sign up to participate. Leo agrees to set up some dates with Velma. 
Marcos summaries the meeting went well, was very receptive and seems to 
be the right contact. Bill asks if Gallagher listens in on the monthly meeting 
CalPERS has. Marcos says no. Bill suggests trying to get on it and asks if Leo 
is on it yet. Leo says no. Bill explains it’s the CalPERS meeting for benefits 
and medical topics. Leo says he will inquire. Bill says it can be interesting to 
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learn about information sooner. Velma wants to know how they can know 
about issues being presented to the board before a vote is taken on it, like 
the increase they didn’t learn about until after the fact. Leo says this is 
hopefully the beginning of getting to that communication. Leo says if there is 
no July meeting, she can perhaps set up a call to share the information. 
Velma wants to make sure she understands this is a diverse district and 
would like to see that represented.   

D. Long Term Care Insurance Overview 

Marcos begins by referring to the handout provided. Marcos says this falls in 
line with the various supplemental insurances they have been discussing. 
Marcos explains why most employers provide this option because it makes it 
easier and more affordable for employees. Marcos says it can be purchased 
for yourself, spouse and parents. Marcos also shares they are portable with 
no change in premium, meaning if you left the district, you can take the 
policy with you. Marcos goes on to explain it is specific and customizable to 
each member’s needs. Marcos says it is made easy through an on-site 
appointment, web-based appointment or call about the benefit, if it is 
chosen. Marcos shares that the average cost for home health care is about 
$151,000 a year, on your own. With inflation 20 years from now, it will cost 
about $272,000. Marcos says it’s more expensive if you go to a center. 
Marcos gives the example if you invested in bonds at $2,400 a year, after 20 
years, you will have $63,000. If you invested the same amount into a policy, 
by year 20, you would have $253,000. Bill asks what happens if you die 
before you use the policy. Marcos says you can set up a beneficiary. Marcos 
says this is a voluntary benefit and will vary for each member. Marcos 
explains the district will need to offer it to every campus either as a group, 
which is what they currently have, or on an individual basis, which is much 
more customizable. Marcos continues they will then need to decide how they 
communicate the information. Marcos then moves to what they offer today. 
Marcos says the district offers this coverage in terms of a rider on the 
Transamerica whole life policy. Marcos says only one percent of eligible 
members actually purchase this policy today, meaning they either do not 
know about it, or communication is not sufficient. Marcos explains the 
current benefit pays up to 6% for confinement or up to 4% of the face 
amount of the policy. Marcos further explains if you bought the 
Transamerica whole life policy with a $100,000 benefit, you get 6% for 
confinement, 4% of that face amount. Marcos continues you only have 
money available up to the face amount of the policy. Marcos researched the 
average amount an LACCD member purchased this plan for and found it was 
only $43,000 a year, meaning there is not a whole lot available for long term 
care. Marcos says they are spending about $90 a month for that policy on 
average and it is not customizable. Bruce asks about pricing. Marcos says 
the $2,400 a year is the average cost for that level of policy but the next 
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step in this process would be to get proposals to show costs by age and level 
of benefit, if an interest was expressed by the committee. Velma expresses 
interest in communicating this to the members, as they likely do not know it 
is available to them. Marcos shares there has been discussion on presenting 
an overview of all the voluntary benefits and educating the members on the 
importance of the benefits. Velma says she would like to know more about 
the long term care rider in the Transamerica’s whole life policy. Bill adds 
they need to know more about the separate long term care policy with some 
numbers and such, as well as more education on the existing rider. Bill feels 
that if people knew it was there and built into the whole life, they may be 
inclined to purchase a larger policy. Bill doesn’t think people are aware of the 
benefit. Marcos shares this is a current benefit that is payroll deducted, but 
the individual customizable programs, do not need to be payroll deducted. 
The committee discusses not being sure why others not in the committee 
feel payroll deduction is such a difficult thing. Marcos says next meeting 
there will be more numbers to present and education on the current policy. 
Velma also suggests putting information on the current policy in the 
newsletter.  

E. Teachers - Home Office Deduction 

Bill summaries the information Mirna sent him regarding teachers not being 
able to take a tax deduction for their home offices where they conduct their 
online classes. Mirna explains that the Gallagher compliance department said 
it does not fall under benefits but sent a link to the IRS site with the 
information. Mirna says the compliance department suggested they check 
with their tax attorneys. Bill says as far as he could tell there was no 
change. Bill will send out the link to everyone but it is something that each 
person would have to take up with their tax preparer because it is still 
available in IRS rules but there may be some other change that effects it. 
Leon asks for clarification that under the new tax law a lot of deductions 
were eliminated but this wasn’t one of them. Bill says it is unclear and that’s 
why you would need to check with the tax attorney.  

F. Pet Insurance 

Leon wants to circle back to Megan’s presentation on pet insurance that got 
interrupted earlier in the meeting. Megan says there are a couple options 
shown in the presentation hand out that could replace the PetAssure 
discount program with true pet insurance. Megan has presented Nationwide 
and ASPCA. Megan recommends ASPCA because there is a lot of flexibility 
for employees. Megan explains it does work like medical insurance and there 
is a 10% discount when offered on a group basis versus going directly to 
ASCPA to get an individual policy. Megan says it does not have to be payroll 
deducted. ASPCA can build a custom link for LACCD employees to set up 
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their relationship directly. Velma asks about TruPanion, a carrier she has 
heard of. Megan says she hasn’t heard of them, but based on what Velma 
has said, it sounds similar to the way these two insurance policies would 
work. Leon inquires about the pricing shown and wants to know if that is per 
animal. Megan explains there is a multi-pet discount but yes, they are per 
pet. Megan says the rates are just examples, as they vary by the type of 
coverage, amount of coverage, breed of dog, zip code and other factors. 
Velma asks if there is a grooming discount. Megan thinks they have it but 
needs to look into it.  

Status Updates 

None 

Constituency Reports 

A. Actives 

Velma explains she would like to discuss Gympass again to give it better 
consideration than it was given last time. Velma highlights that is does not 
cost the district any money and from many phone calls, feels there is clearly 
an interest. Velma offers their stats and wants to contact Gympass to find 
out what they can do. Velma refers back to the Kaiser presentation to say 
the information presented shows they need be more activity and it needs to 
be available to the members and employees. Velma motions to have 
Gympass provide a proposal to LACCD. Leo seconds. Leo suggests a webinar 
or presentation via phone. Bill asks if Leo was there for the presentation. Leo 
was not. Velma suggests she can send the presentation to Bill to disperse. 
Bill asks for all in favor, against or abstain from reviewing the proposal from 
Gympass. Proposal passes.  

A. Retirees 

None 

B. Adjuncts 

None 

Closed Session 

None 

New Discussion from the Floor 

Celena asks about dependent coverage and if an employee retires before a 
child turns 26 are they still covered. Bill confirms they are still covered. 
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Action Items 

None 

Public Comments 

None 

The meeting adjourned at 11:34 AM. 


