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JLMBC Monthly Meeting 
January 9, 2018 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

*James Bradley, SEIU Local 99 

*Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

*Otto W. K. Lee, LAHC/President, 

Administrative Representative 

*Paul De La Cerda, President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

*Ernesto Medrano, LA/OC 

Building & Construction Trades 

Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

*Celena Burkhardt, Teamsters   

Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 

Nancy Carson, Retiree 

* Phyllis Eckler, Adjunct 

* Leon Marzillier, Retiree 

Barbara Harmon, Retiree 

Amy Roberts, Adjunct 

*Katrelia Walker, ESC,  Human 

Resources 

 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Scott Morsch, Megan 

Leslie, *Jim Blackett), *Andy Duran, Ross Lee, *Isabel Alejandro (IT) 
 

*Indicates “Present” 
 

The Benefits Committee meeting convened at 9:38 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 
The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 
MSP 

Convened to Regular JLMBC Meeting 

 
Approval of Minutes 

Bill asks group to note any modifications to minutes. Bill moves to accept the 

minutes. Minutes are approved.  
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Discussion/Follow-Up Reports 

A. AJG Updates 

Scott notes that Congress reduced the ACA individual mandate penalty to 
zero. Thus there is no enforcement of the individual mandate. 

B. FSA Limits and FSA/HRA Usage 

Scott points out that the IRS sets contribution limits on certain accounts. 

 2018 FSA Limit: $2,650.  
 LACCD can consider updating for 2019 

 Would include updated OE communication in Fall 
 Use it or Lose it Rule – IRS required (Velma inquired) 

 FSA Election Amount – available immediately on 1st day of plan year 

JLMBC would like to know how FSA funds are used. One provision that 
incentivizes against using the FSA is that HRA dollars must be used before 

FSA dollars. Consequently many employees do not use the FSA. Their 
thinking is that they will not have sufficient expenses to ever access their 

own FSA funds, and if they have over $500 in the FSA, these funds are lost 

at the end of the year. With this order of usage provision in place, opening 
an FSA is a financial risk. 

FSA and Adjuncts: Phyllis says that adjuncts would like to have FSAs as well. 
JLMBC to look into whether FSA can be offered to adjuncts. 

Joanne asks if the limit can be lower than the IRS maximum. Scott confirms 

it can. Joanne asks if all employees have to have the same maximum. Scott 
says yes they do – otherwise antidiscrimination laws are violated. Bill says 

two votes need to be taken: 

(1) What should LACCD’s healthcare FSA limit be? 
(2) Can we remove the provision that HRA funds be used prior to FSA 

funds? 
 

 
C. Vision Marketing 

AJG is in the middle of discussions with carriers but needs additional 

information from LACCD to complete marketing.  

Scott walks JLMBC through a presentation that included the following: 

 Vision plan utilization statistics 
 Plan design recommendations for 2019 

 Differences between VSP and EyeMed.  
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 Benchmark:  He points out that LACCD is in line with other 

higher education entities and that the organization’s claims 
have stayed relatively constant over the past four years. 

 
 Frame Frequency: Scott brings up frame frequencies, 

describing how about 50% of organizations have a 12-month 
frame frequency, the other half having a 24-month frequency. 

Frame frequency is a plan design consideration for 2019. 
 

 Contacts Copay: Scott describes how the 2018 VSP plan has a 
separate copay for the contacts exam, which saves the contacts 

balance for the contacts themselves. This detail needs to be 
added to VSP’s benefit summary. (This change has been made 

and the revised benefit summary was sent to LACCD.) 
 

 RFA (retail frame allowance): Currently set at $150. Of the 

857 frames covered among the LACCD population, 35% are 
covered in full, but 65% have additional out-of-pocket costs. If 

the RFA is increased to $175, the plan would cover an additional 
201 frames in full, bringing the percentage of frames covered in 

full to 48%. This would save about $735 overall. This choice 
provides the best value. 

 
 Vision Network: consider change VSP network (from Signature 

to Choice) in order to avoid additional out-of-pocket costs. Scott 
will get information about the Choice network and the discount 

provided by moving to it. AJG will also provide costs for Lasik 
treatment through these plans. 

 
 CVC option:  Bill thinks requiring a form to obtain CVC is 

preferable over including it by default. Adding the CVC benefit 

by default is an additional ~$8 for 2,500 people who would not 
otherwise opt for it. It would be a significant cost for no benefit 

gain. Velma says she would like to do a campaign to make sure 
the population knows about the CVC benefit. 

Bill points out that LACCD does not support Walmart and Sam’s Club due to 

their poor treatment of employees. 

The JLMBC discusses the fact that people tend to want physical ID cards, but 

benefits are still accessible without ID cards. 
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D. Newsletters 

AJG requests that JLMBC provide updates by January 15th. JLMBC provides a 
number of edits, mainly formatting and wording revisions, which are 

incorporated. (Newsletters have now been mailed physically—for adjuncts 
and retirees—or electronically for actives.) 

Phyllis says there should be an article about the FSA in the version for 

actives. Bill says the FSA limit and usage order needs to be clarified before 
adding an article. 

The newsletter should specify that “currently, you are required to use HRA 

dollars before FSA dollars.” 

 

Status Updates 

A. Corporate Fitness 

LA 5K: Katrelia notes event is approaching in March. There are currently 

$2,500 in donations and JLMBC is awaiting a donation from AJG. Invoices 
have been sent to those who submitted commitments to Katrelia. Scott will 

make sure AJG’s donation is given. 

JLMBC will provide 2018 final enrollment numbers for medical, dental, and 
vision coverage. 

 

Action Items 

A. Newsletters 

JLMBC approves the newsletters once changes are made. 

B. FSA Limit and Order of Usage 

JLMBC agrees to set the FSA limit at $2,650. This will be recommended to 

the board. 

JLMBC recommends that the required use of HRA before FSA be removed so 
that employees can decide which fund to use first. 

 

The meeting adjourned at 11:21 AM.  


