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JLMBC Monthly Meeting 
June 11, 2019 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

*James Bradley, SEIU Local 99 

Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

Otto W. K. Lee, LAHC/President, 

Administrative Representative 

Paul De La Cerda, President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

Ernesto Medrano, LA/OC Building 

& Construction Trades Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

*Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

*Dr. Celena Burkhardt, 

Teamsters   Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 

Phyllis Eckler, Adjunct 

*Leon Marzillier, Retiree 

Laurie Green, Retiree 

Amy Roberts, Adjunct 

*Katrelia Walker, ESC, Human 

Resources 

* Leo Costantino, Risk Manager 

 

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (Marcos Morales, *Mirna 
Medina, Megan Stavros, *Candace Bo, *Rachel Parker), *Isabel Alejandro (IT)  

 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:40 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 
The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 

 
Agenda is approved. 

 
Convened to Regular JLMBC Meeting 

 

Approval of Minutes 

Minutes are approved.  

Informational Items 
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A. CalSTRS does not contract out consulting services 

Bill shares that emails have been received by faculty and staff that heavily 

suggest the senders are with LACCD and are offering retirement consulting. 
Bill recalls this has been discussed before and shared that there is no 

contract like that in existence with LACCD. Bill says CalSTRS has sent out an 

email explicitly letting people know they do not contract out these services. 
Leo shares a story of how a faculty member actually met with one of these 

people who reviewed their CalSTRS information and balances. Leo suggested 
they set up ID protection, having shared that personal information. Leo 

expresses that is really unethical and the reason they sent out the advisory, 
along with Aflac doing the same. Mercedes clarifies that CalSTRS is just 

faculty, but it is also going out to those in CalPERS. Bill says this is the first 
he is hearing of it from CalPERS. Mercedes says she has been getting the 

emails monthly about CalPERS counselors in the area. Leo interjects it may 
be legitimate. Mercedes does not believe so, since the email address it is 

coming from, is not a CalPERS email. Bill is unsure if CalPERS does contract 

out. Leo says they do not. Bill would like it confirmed.  

B. Payday Loans 

Leo shares that he and Dr. Roman have been approached about providing 

payday loans to the employees, with a 25% interest rate. After discussion, it 
was decided the committee does not have an interest in perusing this 

program.  

Discussion/Follow-Up Reports 

A. Fall Newsletter Drafts 

 

Bill begins by explaining the decision on which meeting will be skipped, July 
or August, will depend on how far the newsletter gets today and if at the end 

of the meeting, it is at a place that is comfortable for approval. Mirna shares 
that the newsletters have been update according to the feedback received 

but there are still highlighted sections, where information is required. 

Katrelia begins by informing that the rooms have been booked for the fairs, 
but she is waiting on vendor confirmation, so she will not be able to send it 

to the enrollment site until that is completed. Bill clarifies that they don’t 
need to necessarily approve those details yet, as not all are available, but 

focusing more on the articles and general layout of the newsletters. Katrelia 
asks for the health fairs’ layouts to be changed to single a list and just to 

star the ones where the carriers will be present. Bill shares that the rates will 
be revealed in July. Bill wants to remove the PPO changes line as that is not 

known yet, as well as change the wording on the HRA information to be 
current. Katrelia shares that there has been a lot of faculty signing up for 
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dependent care that do not have dependents and would like it to be made 
more blatantly clear that you need to have a dependent under the age of 26 

to have dependent coverage. Bill asks about the 60 days to provide proof of 
dependent. Katrelia confirms that is correct. Katrelia also clarifies that 

people can reach out to the HBU for dental benefit summaries. Bill reiterates 
the need to specify dependents under the age of 26 are required for 

dependent coverage. Mirna agrees to add it and draw attention to it. Katrelia 
wants to know if the FSA is going up again. Bill confirms with Gallagher that 

it will go up to $2,700. Dr. Roman wants Leo to find out if raising the dollar 
amount of the FSA requires board approval. Bill would like the HRA 

paragraph wording to be updated from last year and would like to see the 
amount be underlined so it is more prominent. Bill wants to add wording to 

the HRA reimbursement instructions to include the option to send itemized 
receipts instead of just using the card, as it can be faster. Bill would also like 

to note that vision and dental office visits tend to need itemized receipts as 

they tend to have many non-qualified procedures. Bill asks Dr. Roman and 
Leo if there is any agreement with Transamerica. Katrelia offers that some 

do have it from when it was first offered, but it did not go well. Bill wants to 
know if a whole life policy is offered currently. Katrelia says only when you 

retire can you then convert the term policy to whole life, but most just drop 
it, as it can be very pricey. Katrelia would like the instructions of how to 

make changes to be noted on the front, so people clearly know how to do it 
and where to look. Katrelia then jumps to the JLMBC at Work page and 

would like to feature the marathon again. Katrelia shares they will be 
pushing for signing up and training in September this year. Katrelia also 

shares that the funds raised will be going towards student hunger and 
homelessness. Joanne asks if the smoking cessation page is only for Kaiser 

members. Mirna confirms and says they will make it more clearly stated that 
it is only Kaiser. Joanne follows up if other carriers have similar programs. 

Katrelia says they do and often share the information at the fairs. Joanne 

asks that those be included as well. Leo wants to know if the other carriers 
will provide similar feedback to Kaiser. Mirna says they should, and should 

reach out to Leo directly but Gallagher can try to start the conversation. Leo 
says Delta Dental has said they would provide the same kind of information. 

Mercedes would like some grammatical changes. Mercedes points out that 
the Student Trustee needs changing. Mirna would like clarification how often 

those change. Mercedes says they have one each year. Joanne clarifies that 
her name needs an additional title for AFT Local 1521. Dr. Roman would like 

to know when the newsletters go out. Bill sys the last week of August. Dr. 
Roman explains there will be a new board president and he would like to 

provide a couple changes and review before it goes to print. Celena notices 
the formatting is off on the Advance Care Planning page. Bill references the 

annual report which includes what was discussed and completed each month 
at the JLMBC. Bill instructs Gallagher to include this information on the 
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JLMBC at Work page. Mirna then asks if the page should still be held for 
Katrelia. Bill says to either include it with or add another page if necessary. 

Katrelia tries to correct the month the LA Marathon is shown on the annual 
report because the marathon was in March but Bill explains it is showing 

when the committee started discussing it. Bill says this report is now part of 
the accreditation report and can be found on the website under JLMBC. Leon 

returns to the newsletter and says the pages are off on the cover. Gallagher 
confirms that they have not updated those yet, and are waiting until the 

draft is a bit more finalized. Leon suggests putting the CalPERS/CalSTRS 
phone numbers on the front page since some of their members do not work 

well with websites. Joanne points out the formatting issue on the Advance 
Care Planning page, as well as a typo. Celena offers thinking about 

retirement to the actives but Bill says no new articles can be suggested right 
now. Mirna offers to make a note of it for the Spring Newsletter. Joanne 

expresses concern as to whether employees need to be alerted to new rates. 

Bill says he would really like to bring the HMO and PPO difference to people’s 
attention, especially if the gap is getting bigger. Dr. Roman asks Gallagher if 

they have any insight as to how the rates might look this year. Mirna shares 
that since Gallagher does not work with the medical carriers for the LACCD 

population they do not, but with other clients, the HMO plans are increasing 
but are still less expensive than the PPO plans. Leo interjects that the retiree 

gap is still there. Joanne returns to the second bullet sharing her concern 
that by reading that, people will request the rate sheets and get lost. Joanne 

feels there is too much information. Bill thinks the bullet should be broken 
up to two bullets. Joanne wants to know why the newsletter is telling them 

there might be higher rates. Bill agrees they might not need to know it is 
higher. Joanne further explains that they may need to know in the adjunct 

since they pay out of pocket but does it need to be communicated to the 
active population. Bill says we could just change it to “new rates” and strike 

the additional information. There is discussion as to if the higher rates would 

actually affect them and Katrelia points out that it will affect those that 
select the higher PPO. Bill asks if everyone knows about the cap and then 

explains it. Bill says it is capped at the Out of State rate for the Blue Cross 
PPO choice. Bill further explains that is currently the highest with the 

exception of the Blue Cross Choice in Marin County and the Blue Shield 
Traditional HMO. Bill says people expect to pay more if they select the PPO 

Care plan. However, it is not clear that they have to pay for the Traditional 
HMO plan. Dr. Roman says it would be best to share as much information as 

possible, as these are not easy concepts for everyone to understand. Dr. 
Roman would like to explain what the district would pay up to, so the 

employees can make informed decisions. Joanne thinks sending them to the 
website to look at the rate sheets is a mistake. Katrelia shares they used to 

have a segment at the open enrollment fairs that would explain the changes 
and if she is provided a list, she would be happy to do that again. Bill thinks 
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it’s good but doesn’t reach everyone, as only a fraction of people attend the 
fairs. Bill further explains the problem is people are under the impression 

that the district pays for the HMO plans and PPO plans are covered 80/20. 
Dr. Roman offers that has been the history but now there is a change in 

trend. Bill continues, that assumption is not actually what was signed with 
CalPERS. Bill says the intent was clear as they thought the Out of State PPO 

would always be the highest plan. Bill would like to see some bullet points on 
the open enrollment web page that addresses this issue. Bill asks the 

committee if it should be in the newsletter. Bill proposes putting in the 
newsletter that there are “possible new rates” and “possible plan changes” 

and to contact HBU with questions. Joanne asks when the newsletter goes 
out. Bill says late August. Joanne wants to know they will have the new plan 

information by then, before directing people to contact the HBU. Bill assures 
her they will. After discussion, it is decided that Leo will work on the bullet 

wording to address possible plan changes. Joanne circles back to the second 

bullet. Leo offers one bullet saying if you’re currently enrolled and wish to 
make no changes, no action is required. Leo goes on to another bullet with 

the effective date information, followed by a third bullet that says there may 
be plan changes so review carefully. More discussion takes place regarding 

communicating the plan changes. Katrelia notes the changes should be 
shared during the benefits fair. Joanne wants to know the deadline for the 

changes to the newsletter, as she would like time to think about it. Leo 
agrees and offers again to break up the bullets as such: a. explain open 

enrollment, b. effective January, new rates, etc., c. if currently enrolled, no 
action, and everything else follows. Bill goes back to the newsletter saying 

the same note needs to be made for the Anthem HMO Traditional that is 
made for the higher PPO. Bill tries to clarify if Anthem is the higher HMO. No 

response. Bill further clarifies the note he is referencing is currently under 
the PERSCare coverage and needs to have the same note under the HMO 

traditional. Bill notes they will have to keep an eye on the Kaiser HMO. Leo 

thinks it should be a nominal increase and not a problem. Bill and the rest of 

the committee would like to see the revised changes.  

B. Gympass Discussion 

Bill refers to the presentation that was sent out. Katrelia explains the 
presentation was from Gympass who came out and did a condensed version 

of the hand out. Katrelia says in order to implement this type of network, 
they would still have to go out to bid for it with other companies that provide 

a gym network. Leo asks if Gympass is the best and the biggest. Katrelia say 
no, but they are contenders. Leo asks how it works, if they pitch before the 

committee. Bill says they did pitch already but it comes down to a $10,000 

cost to the district, for set up. Katrelia shares that is cheaper than the setup 
for the Active and Fit, which was previously approved until hidden costs were 

revealed. Leo asks if they all charge set up. Bill doesn’t know but shares 
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they have gone through this with Active and Fit previously and when it came 
time to implement, the cost was more than quoted and they would not 

honor the quote, so they canceled the contract. Leo asks if they are still a 
contender. Katrelia confirms. Bill recaps that Gympass did come and present 

and the committee agreed not to pursue but the following month, Velma 
asked to return to it. Bill wants to either move forward or remove it from the 

agenda. Mercedes contributes that her people have been asking about when 
it will take effect, from when the Active and Fit almost took place. Leo wants 

to know if the committee can ask for a best and final. Katrelia asks for from 
who. Leo says everyone. Katrelia informs that Active and Fit has been taken 

off the table since they lied. Leo asks who that leaves beside Gympass. 
Katrelia says there was another contender but they have a Per Employee Per 

Month fee and a set-up fee, that would be charged to the district. Leo asks 
for clarification on Gympass’ cost. Bill refers to the presentation saying the 

costs are considerably high for the employees and when you really look into 

what is available, it does not hold up. Bill feels it would not resonate with 
employees due to the cost and seems like too much of a marketing scheme, 

and not a real gym membership. Leo asks if the gym membership can be 
paid for with an HRA. Bill thinks you can with an FSA but not HRA. Katrelia 

confirms you can with the FSA but you need a doctor’s note. Katrelia 
addresses the costs and what sold her and Velma was that it was tiered, 

whereas Active and Fit had only one fee option. Katrelia further explains that 
as Gympass is new to the US, they are still growing, especially in California. 

Katrelia does admit that the larger gyms like 24 Hour Fitness have pulled out 
because they do not received enough of a financial incentive. Bill shares that 

when he researched the low tier, that lists Crunch as a participant, the 
Crunch gyms around him, were not included. Bill further explains they only 

include the most basic level of gyms and you will not get much unless you 
move up to the next plan, which costs $40 a month. Celena shares that 

yogaworks is about $80 a month and if you went through the Gympass, you 

would also be able to go to all those other gyms included, so it does seem 
like a benefit for employees. Katrelia adds especially for the types of 

programs available, and not just a basic gym, the variety is a greater 
opportunity to find what works for each individual. Leo asks what the PEPM 

is. Mirna interjects there is not one, from her own recollection. Bill says it 
was a payroll deduction. Katrelia clarifies there is a payroll deduction in the 

third year. Katrelia rephrases that it was an option, if the district wanted to 
add it to the payroll deduction. Katrelia says if they did choose to make it a 

payroll deduction, it was a minimal feel. Leo says as he understands it, 
payroll deductions can be a hassle. Leo asks Gallagher if any health plans 

subsidize this type of plan. Mirna says outside of CalPERS, wellness funds 
can usually be negotiated with carriers but, not working directly with 

CalPERS, she couldn’t say. Leo voices concern there will be initial excitement 
and then drop off. Katrelia says Gympass makes an effort to engage the 
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members. Leo says since the traditional gyms are not included, it would 
deter many from joining. Katrelia disagrees. Bill asks Bruce if he has heard 

any interest. Bruce says he hasn’t but didn’t really inform them as it didn’t 
seem like it was going through, but he could see what they think. Bruce also 

points out that it seems like they could opt out so there doesn’t seem to be 
an issue. Bill says the issue he has is by putting it out there, it seems like 

the JLMBC is endorsing a $129 a month plan. Bill says the traveling benefit 
seems a little moot since you can visit most gyms you are a member of for a 

small fee when traveling and Leo agrees. Leo wants to go back to Gympass 
to see specific LA county gyms and do an analysis and work with Katrelia to 

square away all the details to present next month. Bruce says if you can find 
value in the $10 tier, it might be better. Bruce would also like to see any 

hidden costs. Mercedes voices that she would like to see Downtown LA 
gyms. Katrelia says we can work to get additional gyms added and 

customize the plans. Leo doesn’t think it will be that easy. Leon asks why 

the faculty can’t use the on campus gyms. Bill says it’s a liability problem.  

C. Dental Improvements 

Bill wanted to see the highlights in the newsletter. Gallgher clarifies that it is 

in the newsletter on page 4. Bill would like to make it clear that the existing 
benefits are continuing and these will be in addition. Bill would also like to 

add the enhancements have been added through the efforts of the JLMBC. 

D. Annual Review Discussion 

Bill recaps that the annual review was handed out earlier and asks if there 
were any suggestions. There are none. Bill says this will be a guide for goals 

for next year. Bill continues, he will finish it up with May and June 

information. 

E. Status on WageWorks 

Leo says the intent is to award them the contract and then see if they can do 

two one year extensions, essentially going three more years.   

Wellness Report 

A. Wellness Acitivites 

Nothing at the moment. 

Constituency Reports 

A. Actives 

Bruce shares that someone was considering retiring early and then they saw 
the rates and decided not to. Bill shares the other quirk with the health care 
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coverage is that if you happen to be 65 or older and hit 10 years with the 
district, the 50% the district covers, will cover the cost of the Medicare 

supplement. Bill further explains they would not need full coverage because 
it’s not 50% of the plan you sign up for, but rather of the aggregated 

average, which works out to be almost $600. Bill continues that the 
Medicare supplement is around $300 so it would be covered. Bill shares that 

it’s not how it was intended but it is how it works at this moment.  

A. Retirees 

None 

B. Adjuncts 

None 

Closed Session 

None 

New Discussion from the Floor 

None 

Action Items 

A. Tentative Approval of Newsletters 

Postponed to next month 

B. July or August Meeting Blackout 

August will be the blackout month and the committee will meet in July. 

Public Comments 

None 

The meeting adjourned at 11:20 AM. 


