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Non-Tenure Status for Certificated Personnel in Administrative/Positions

1. Definition.

Non-tenure status is defined as the status assigned an employee serving in an administrative position.  A 
regular administrator is one who is not in an acting status.

2. Qualifying Year.

A complete or qualifying year for non-tenure status in a position is defined as 130 days for which salary is 
received for that position.

3. Continuing Status.

Such status is gained after two consecutive years of qualifying service in an administrative position in a 
status other than acting (i.e. regular).

4. Consecutive Years.

A qualifying period must consist of consecutive years of service.  A leave of absence does not constitute a 
break in service but does not count as service.

5. Effective Date for Status Changes.

Status changes for employees who have completed a qualfying year will be changed at the beginning of the 
following academic year (July 1).

6. Pre-1990 Hires.

An administrator whose first day of paid service as a probationary or tenured faculty member or regular 
administrator was prior to July 1, 1990, after two complete years of faculty/administrative service, has 
faculty tenure.

7. Post-1990 Hires of Tenured Faculty.

An administrator whose first day of service as a regular administrator was on or after July 1, 1990, and who 
had faculty tenure in the District prior to assignment as an administrator, retains such tenure.  A tenured 
faculty member on position-leave to serve as an acting administrator, also retains faculty tenure during such 
assignment.
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8. Post-1990 Hires of Persons Without Tenure.

An administrator whose first day of service as an administrator was on or after July 1, 1990, and who did 
not have tenure in the District prior to administrative assignment, does not have tenure; however: 

(a) after two years of satisfactory service as a regular or acting administrator, the person has the 
right to become a first year probationary faculty member once his/her administrative assignment 
expires or is terminated, under the conditions detailed in EC 87458.

(b) if the person, when assigned to a regular or acting administrator position, is a probationary faculty 
member, the tenure-earning process is frozen in place until such time as the administrative 
assignment expires or is terminated, and the process may then continue until tenure is earned. 
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