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October is National Disability 
Employment Awareness Month. 
The purpose of National Disability 
Employment Awareness Month is 
to educate about disability employ-
ment issues and celebrate the 
many and varied contributions of 
America’s workers with disabilities.

Held annually, National Disability 
Employment Awareness Month is led 
by the U.S. Department of Labor – 
Office of Disability Employment 
Policy, but its true spirit lies in the 
many observances held at the 
grassroots level across the nation 
every year. 

770 Wilshire Boulevard 
The Los Angeles Community College 
District (LACCD) completed the 
installation of new electronic openers 
on the District’s Educational Service 

Center’s front doors. The push but-
ton control devices are wheelchair 
accessible and open both doors at 
the same time, giving people a wide 
path of travel. There is also a push 
pull function on the door handles 
that make the doors open with little 
effort when not using the electronic 
push bar. 

Douglas Gwinn, Accounting Assistant, 
Central Financial Aid Unit, LACCD 
Douglas Gwinn is pictured accessing 
the new front doors utilizing the 
electronic control push bars. Mr. 
Gwinn has been with the District in 
the Accounting Department for 
over 13 years. Following is his 
“thank you” note to District 
Management for the improvements 
to the front doors.
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Project MATCH 2015 
Applications Are Now 
Being Accepted

The application period for 
Project MATCH 2015 has 
started! All application materials 
must be received by Monday, 
February 16, 2015.

The Project MATCH program  
prepares and recruits a 
diverse community college 
faculty who are sensitive to 
the needs of the student and 
community it serves. For more 
information about the program, 
including how to apply,  
please visit our website at  
www.laccd.edu/project_match.
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HISPANIC HERITAGE MONTH
Los Angeles City College, Office of the President, would like 
to recognize National Hispanic Heritage Month; celebrated 
from September 15th – October 15th. During these two months 
the National Hispanic Heritage Month recognizes the contributions 
made and the important presence of Hispanic and Latino 
Americans to the United States and celebrate their heritage 
and culture.

The Hispanic community and their culture has had a profound 
and positive influence on the United States through their strong 
commitment to family, faith, hard work, and service. The 
Hispanic culture has provided us with exceptional foods, dances, 
songs, and entertainment in the art of filmmaking and acting. 
Actors, actresses, political leaders, legal officials, just to name a 
few have contributed pride in communities and helped shape 
our national character with centuries-old traditions that reflect 
the multiethnic and multicultural customs of their community.

Desi Arnaz – Desiderio Alberto Arnaz ye de Acha the 
Third was born in Santiago, Cuba on March 2, 1917. 
His father was the mayor of Santiago. An internationally 
renowned musician, Desi is remembered for his 
marriage to Lucille Ball. It was on the set of Too Many 

Girls (1940) that he and Lucille Ball met. They soon married and 
approximately ten years later formed Desilu Productions and 
began the I Love Lucy (1951) shows.

Jennifer Lynn Lopez – is an actress, author, fashion 
designer, dancer, producer, and singer. Lopez gained 
her first regular high-profile job as a Fly Girl dancer 
on In Living Color in 1991, until she decided to pursue 
an acting career in 1993.

Cesar Chavez – was an American farm worker, 
labor leader and civil rights activist. Chavez, along 
with Dolores Huerta, co-founded the National Farm 
Workers Association, and later the Unite Farm 
Workers union, UFW.

Justice Sonia Sotomayor – nominated by President 
Barack Obama on May 26th, 2009, Sonia Sotomayor 
became the first Latina Supreme Court Justice in 
US history. Sonia Sotomayor was born June 25, 
1954, in the Bronx, New York. She graduated from 

Yale Law School and passed the bar in 1980.

We celebrate the great contributions of legendary Hispanic Americans 
and Hispanics everywhere on National Hispanic Heritage Month. 
They have positively influenced and enriched our nation and society.

¡Celebra!
Reneè D. Martinez 
President, 
Los Angeles City College

CHANCELLOR RODRIGUEZ 
HONORED WITH LATINO 
LEADERSHIP AWARD
LACCD Chancellor Dr. Francisco C. 
Rodriguez was honored at East Los 
Angeles College on September 
11th at the second annual awards 
reception held by the Executive 
Latino Association (ELLA). The 
reception officially recognizes the 
roles of important Latino leaders.

ELAC President Marvin Martinez 
shared his excitement for the new 
honorees by stating, “We are in 
great hands for the future of this 
community,” as they were introduced.

Chancellor Rodriguez thanked the 
LACCD Board of Trustees for their 
support with the encouraging phrase, 
“Echale ganas!” or “Do your Best!”

The awards ceremony celebrated 
the importance of unity of the 
Hispanic community to promote 
and advocate higher education. 

(The above was excerpted from an article 
written by Cynthia Laguna, originally 
printed in the ELAC Campus News.) 

Member-elect of the Los Angeles County 
Board of Supervisors, Hilda Solis, was 
also honored.
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Legendary visual artist, 
Roberto Chavez, grew up in 
East L.A., earned his MFA 
from UCLA, and joined the 
East Los Angeles College 
(ELAC) faculty in the 1960s as 
a pioneering educator  
in the fledgling Chicano 
Studies Department.

More than fifty artworks 
dating from the late 1940s 
to the present are included 

in this retrospective. Subjects range from self-portraits 
to portraits of friends and family, as well as works 

that reference socioeconomic and political conditions 
of the time.

A full-color, 48-page catalogue with original essays by 
co-curators Sybil Venegas and William Moreno accom-
panies the show. Venegas writes about the impact 
Chavez had as an educator and mentor on students and 
artists; she also focuses on the controversial 1979 white-
washing of his ELAC mural, The Path to Knowledge and 
the False University. The catalogue is made possible 
with suport from the Union Pacific Foundation.

The Retrospective is currently exhibited at the Vincent Price 
Art Museum at ELAC through December 6, 2014. Go to 
www.vincentpriceartmuseum.org/visit/general-information/ 
for exhibits and hours.

ROBERTO CHAVEZ AND THE FALSE UNIVERSITY: 
A RETROSPECTIVE

HISPANIC HERITAGE MONTH AT VALLEY COLLEGE

Julia Mendoza, SFP Technician, with members of Mariachi Los Toros.

Valley College’s Monarch mascot at the Latino Heritage Celebration.

Valley President Endrijonas tweets a photo of the Day of the Dead altars.
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“Thank you very much for the installation of new power 
front doors for the building.

As a disabled person, this is particularly helpful to me. 
I can either push on the long vertical bars OR, as I 
soon discovered, I can push on either of the door bars. 
From outside, the vertical bar is excellent compared to 
pulling on a door, though I could do that too.

It’s funny now to watch people who used to hold the 
door for me. Some of them walk through and keep 
walking (the right idea) while others continue the pre-
vious habit of holding the door as if to make sure it 
won’t close on me. I’ve said several times, “Thanks, 
but the door is automatic now!” And I smile at them!

You have EMPOWERED ME!!! I mean, you have powered 
the doors!“

Voluntary & Confidential Disability Survey 
The LACCD ADA (Americans with Disabilities Act) 
Compliance Administrator, Mardy Kuntzelman sent out 
a Voluntary and Confidential Disability Survey using 
SurveyMonkey. Over one-thousand employees partici-
pated in the survey throughout the District. Of the 

employees, 14.2% identified themselves as a person 
who met the definition of having a disability. This is 
higher than the national average for noninstitutionalized 
population with a disability, which is 12.6% according 
to the 2013 American Community Census Survey. 

The majority of employees who responded that they 
had a disability also responded that they required no 
accommodation to be able to perform their job duties. 
Almost 31% of employees who identified themselves 
as having a disability also identified that they have 
been provided some kind of accommodation so that 
they can perform their job. The most common accom-
modations included providing a new type of work chair, 
keyboard, mouse or computer monitor. Some other 
examples of types of accommodations employees listed 
included getting hearing aids through work insurance, 
being provided a smoke free environment, a “smart” 
class room so that the employee didn’t have to push 
around a media cart, and accessible parking spaces. 

Thank you to all the employees who participated in 
the survey. 

The Los Angeles Community College District does not discriminate on the basis of disability in the admissions 
or access to, or treatment of or employment in, its programs or activities. Requests for alternate formats 
can be made by contacting the ADA Compliance Administrator, Mardy Kuntzelman at Phone: (213) 891-2213, 
Fax: (213) 891-2295, TTY: (213) 891-2408, e-mail: kuntzeme@email.laccd.edu. This information can also be 
accessed via the internet at: www.laccd.edu/ADA.

In Compliance, a quarterly publication of the Office of 
Diversity Programs, promoting diversity, equal employment 
opportunity, and a workplace and educational environment 
free from discrimination and harassment throughout the 
Los Angeles Community District Colleges.

Comments, suggestions, questions, and/or letters may  
be submitted to the Managing Editor: Sylvia Macias,  
maciass@email.laccd.edu. Visit www.laccd.edu/diversity 
for more information on our programs and services.

770 Wilshire Boulevard 
Los Angeles, CA 90017

Phone: (213) 891-2315 
Fax: (213) 891-2295

Director: Gene Little

Compliance Officers: 
Sylvia Macias 
Cristy Passman 
Lisa Winter

Administrative Secretary: 
Anna Hernandez

OFFICE OF DIVERSITY PROGRAMS

BOARD OF TRUSTEES
Scott J. Svonkin, President
Steve Veres, Vice-President
Mike Eng 
Mona Field
Ernest H. Moreno
Nancy Pearlman
Miguel Santiago
LaMont G. Jackson, Student Trustee

DISTRICT ADMINISTRATION
Dr. Francisco C. Rodriguez, Chancellor
Dr. Adriana D. Barrera, Deputy Chancellor
Dr. Felicito Cajayon, Vice Chancellor for Economic and Workforce Development
Bobbi Kimble, Interim Vice Chancellor for Educational, Programs and 
Institutional Effectiveness
Dr. Albert J. Román, Vice Chancellor for Human Resources
Jeanette Gordon, Chief Financial Officer/Treasurer
Camille A. Goulet, General Counsel
James D. O’Reilly, Chief Facilities Executive

DISABILITY AWARENESS MONTH (cont’d)


