
 

 
 

 

JLMBC Monthly Meeting 
October 14, 2014 

Minutes 
 

Joint Labor/Management Benefits Committee – *Paulina Palomino, Chair, JLMBC 
MEMBERS 
Jim Adams, LA/OC Building 
& Construction, Trades 
Council 
*Galen Bullock, SEIU Local 
721 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
*Laurence B. Frank, 
LATTC/President 
Dr. Annie G. Reed, 
Teamsters Local 911 
*James Bradley, SEIU Local 
99 
Joanne Waddell, President, 
L.A. College Faculty Guild, 
Local 1521 

ALTERNATES 
*Dorothy Bates, AFT 
College Staff Guild 
*Diva Sanchez, SEIU Local 
99 
Allison Jones, Teamsters 
Local 911 
*Dr. Armida Ornelas, L.A. 
College Faculty Guild 
*Ken Takeda, 
Administrative  
Representative 
Sandra Lepore, AFT College 
Staff Guild 

RESOURCES TO THE JLMBC 
Nancy Carson, Retiree 
Phyllis Eckler, Adjunct 
*Barbara Harmon, Retiree 
*Ethel McClatchey, Retiree 
*Leila Menzies, District Office, 
Business Services 
Stacey Allen, District Office, 
Business Services  
Amy Roberts, Adjunct  
*Katrelia Walker, District 
Office, Human Resources 
*Adriana D. Barrera, Deputy 
Chancellor, District Office 
 

VISITORS/SUBSTITUTES  -  Kathleen Beckett, Alternate SEIU Local 99, Kenadi Le, AFT 1521 
Program Coordinator, DHU;   Kevin Booth, AFT 1521; *Isael Hermosillo; Cristina Jarvis, Managed 
Health Network (MHN); Jorge Mata, District Office, Information Technology 
WELLS FARGO INSURANCE SERVICES  - Gary Delaney, Robyn Miller, *Kristin Yokoyama 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:27 a.m. 
Location:  Educational Services Center – 6th Floor Conference Room, 770 Wilshire 
Boulevard, Los Angeles, CA 90017 
 
Meeting called to order by the Chair, Ms. Paulina Palomino, and a quorum 
was declared present. 
 
Armida and Velma participated via conference call. 
 
Paulina introduced Laurence Frank and welcomed him to the JLMBC. 
 
Laurence discussed his background as it relates to JLMBC issues. 
 
Approval of Agenda – 10-14-2014 
 
Motion made by Galen Bullock, seconded by James Bradley, passed with 
unanimous approval. 
 
Approval of Minutes – 9-9-2014 
 
Motion made by Galen Bullock, seconded by James Bradley, passed with 
unanimous approval. 



 
Action Items 
 
LACCD Self-Evaluation Form 2013-2014 – Review and Approve 
 
A document entitled “District-wide Governance Committee Self-Evaluation Form” 
was distributed. 
 
Paulina indicated that every year, the JLMBC is required to complete and submit a 
self-evaluation form. 
 
With respect to the October 8, 2013 column, Leila noted that some of the language 
regarding the major issues and tasks addressed was cut off and provided the 
following correction: 
 

Voluntary Benefits Update – Confusion regarding TransAmerica Enrollment 
 
Motion made by James Bradley, seconded by Galen Bullock, passed as revised with 
unanimous approval. 
 
Review 2014-2015 Service Calendar 
 
A document entitled “Timeline Calendar Academic Calendar Year 2014-15” was 
distributed. 
 
It was noted that some of the wording in the section regarding Los Angeles 
Community College District Open Enrollment Calendar Adjuncts was cut off. 
 
With respect to the November column, Barbara requested that the item “Strategic 
Planning with Leila Paulina” be changed to read “Strategic Planning with Leila and 
Paulina.” 
 
Paulina indicated that these corrections would be made. 
 
Motion made by Armida Ornelas, seconded by Laurence Frank, passed as revised 
with unanimous approval. 
 
Paulina indicated that this document with the noted adjustments would be emailed 
to everyone on the JLMBC. 
 
Discussion 
 
Teamsters 911 Memorandum 
 
A memorandum entitled “Notice of Severance from the JLMBC” was distributed. 
 
Paulina indicated that this memorandum was sent to her on September 25, 2014 
by the LACCD Administrators Association/Teamsters Local 911.  She indicated that 
the Teamsters officially removed itself from the JLMBC and will be negotiating its 
own contract with the District. 
 
Ethel expressed her concern regarding the Teamsters’ decision to disassociate from 
the JLMBC. 
 
Armida indicated that the Teamsters has the authority as a union to bargain its 
own articles. 
 

 



Ethel inquired as to what it would take to get the Teamsters back to the JLMBC.  
She indicated that all of the labor and management units should work together on 
the master agreement for health care. 
 
Albert indicated that the Teamsters union can negotiate its benefits separately and 
negotiate an entirely different set of benefits.  He recommended that there be 
discussion by the Labor Caucus of the JLMBC with respect to whether or not they 
want to pursue getting the Teamsters to come back to the JLMBC. 
 
Paulina indicated that if the Labor Caucus is asked to make a decision, this needs 
to be done promptly. 
 
Albert indicated that the “sunshine” proposal has not yet gone to the Board of 
Trustees.  It is scheduled to be presented at the October 22, 2014 Board meeting.  
He indicated that any decision that the Labor Caucus makes between now and the 
time that they “sunshine” would still bind them to stay with the group if that is 
what they decide to do. 
 
Tentative Agreement 
 
Armida indicated that the primary changes are an extension of the HRA for two 
years for 2015 and 2016 at $1,500 each year and a new benefit for adjunct faculty, 
which is a dental benefit and is paid at 50 percent of the single premium.  She 
indicated that a task force will be created that will look at specific priorities such as 
being more efficient with adjunct benefits and looking at different ways for an 
employee who has multiple medical plans to be able to opt out if they can. 
 
Albert concurred with Armida’s statements.  He indicated that the Board of 
Trustees is interested in continuing to enhance the Wellness Program and to work 
with the JLMBC on this program.  He indicated that there needs to be discussion 
regarding the adjunct benefits with respect to enhancing these benefits.  He also 
indicated that the Board of Trustees has an interest in the opt-out option with 
respect to medical plans. 
 
Armida inquired as to who will oversee the wellness initiative on the District side. 
 
Albert responded that he and Katrelia would work with the Human Resource 
Division on the wellness initiative. 
 
Paulina inquired if there is a timeline for the task force to come up with a plan. 
 
Albert responded that the timeline is December 2017 or earlier. 
 
MOOP Clarification 
 
Kristin indicated that MOOP (Maximum Out-of-Pocket) refers to the amount of 
money that an employee or an employee and his or her dependents will lay out 
before a plan puts in 100 percent.  She indicated that there was an error in the 
2015 CalPERS Guide, there is an error on the MOOP for three of the PPO plans.  
She indicated that CalPERS circulated a letter on September 25, 2014 correcting 
these changes and stated that the MOOP for 2015 will remain the same as that for 
2014.  She indicated that the MOOP will be $3,000 for individuals and $6,000 for 
families. 
 

  

 



Evaluation of Facilitator Pro 
 
Paulina indicated that there was a short timeline to get approval on the adjunct 
faculty benefits newsletter.  She requested that those who completed the 
evaluation of the Facilitator Pro share their thoughts about the tool and whether it 
served its purpose.  She indicated that she would demonstrate the link at a future 
JLMBC meeting. 
 
Status Update 
 
Risk Manager 
 
Adriana indicated that the process for hiring a Risk Manager is currently underway.  
She indicated that the posting has been taken off the website by the Personnel 
Commission.  She stated that Leila communicated with the testing unit of the 
Personnel Commission to make sure that the JLMBC will have input into the 
questions that are asked by the interview panel.  She indicated that a panel will be 
convened by the Personnel Commission to conduct a paper screening of the 
applications.  Another panel would conduct the actual interview, which will be 
comprised of one or two individuals from outside the LACCD and one or two 
individuals in the District.  She indicated that sometime in November, a list of 
eligible applicants would be available.  At that time, the interviews will be 
conducted. 
 
Leila indicated that she has requested to meet with the Exam Unit regarding the 
Risk Manager position in order to be sure that they have some good questions 
regarding health benefits. 
 
Velma indicated that she would like to be part of the Risk Manager interview 
process. 
 
Adriana indicated that Velma would be involved in this process. 
 
EAP 
 
Katrelia noted that the agenda subtopic entitled “Health Connexxtions” should have 
been under the Wellness topic rather than the EAP topic. 
 

Tentative Calendar 
 
A document entitled “Los Angeles Community College District Employee 
Engagement – Communication Calendar for 2014/2015” was distributed. 
 
Katrelia indicated that this document outlines a plan to focus on Employee 
Assistance Program (EAP) services and activities on a monthly basis.  She indicated 
that one a major activity for October 2014 is domestic violence prevention.  She 
distributed a document that includes detailed monthly schedules of EAP activities 
throughout the District.  She summarized the Communication Calendar with 
respect to the upcoming activities and indicated that the workshops would focus on 
presenting the various issues in a positive manner. 
 
Ethel requested that these calendars be included in the materials that are sent out 
by the JLMBC. 
 
Barbara expressed her concern that some of the materials are not sent to the 
retirees on the JLMBC. 
 

 



Paulina indicated that one of the goals for communication would be to include any 
dates the JLMBC might have ahead of time in the spring and fall retiree 
newsletters. 
 
Leila indicated that a link to the website address on which the calendars will be 
posted would be included in the newsletters. 
 
Wellness 
 

Health Connexxtions 
 
Katrelia distributed a document from the LACCD Coalition for Wellness entitled 
“HopeHealthLetter.”  She indicated that the newsletter is too large to email but that 
the link to the HopeHealth website is included in the newsletter. 
 
Katrelia distributed a document regarding the Health & Wellness Expo, which will 
be held at seven of the colleges and the Educational Services Center on various 
dates in March and April 2015.  She indicated that Los Angeles City College and Los 
Angeles Pierce College will provide her with their dates shortly. 
 
Ethel requested that Katrelia provide her with the exact locations of the workshops 
at the colleges so that she can ask the emeritus chapter to publicize the workshops 
to its members. 
 
CalPERS Education Forum 
 

Registration/Hotel 
 
Paulina indicated that the CalPERS Education Forum will be held on October 26 to 
29, 2014 in Riverside and that the Chancellor has agreed to pay the registration 
and the hotel.  She indicated that the goal is to have at least half of the voting 
members or their alternates participate. 
 
Health Benefits Unit 
 

Open Enrollment 
 
Leila indicated that the open enrollment for FSA as well as the general enrollment 
has been extended by one week until Friday, October 17, 2014.  She indicated that 
the process has gone fairly smoothly with the exception of some issues with 
respect to accessing the portal from home. 
 
There was discussion regarding some adjunct faculty members not receiving the 
letter that goes out to the adjunct faculty notifying them about the open enrollment 
period. 
 
Leila indicated that the letters are sent to the adjunct faculty members in August.  
She indicated that if any faculty members do not receive the letter, they are still 
eligible.  She stated that she would encourage these individuals to go through the 
open enrollment process. 
 

Automatic Enrollment for Continuing Adjuncts 
 
Leila indicated that this is a reminder that this is an automatic enrollment and that 
anyone who does not want to continue would have to opt out. 
 

  

 



RFP – HRA & FSA 
 
Leila indicated that October 14, 2014 is the last day that the proposers can submit 
questions for clarification about the HRA/FSA RFP.  She indicated that the proposals 
are due in approximately two weeks.  She requested that the proposals be 
reviewed so that the JLMBC can decide either that they do not to interview or that 
they need to select a committee to conduct the interviews.  The interviews, if 
necessary, would be conducted approximately two weeks after the proposals are 
received. 
 

RFP – Consultant 
 
Leila indicated that the goal was to publish and post this RFP two weeks ago.  
However, this has not been done due to other priorities that needed to be handled. 
 
Paulina requested that the posting of this RFP be a priority. 
 
Leila indicated that this would be done even if she has to come into the office on 
the weekend. 
 
Retiree Update 
 
Barbara indicated that the main issue is that retirees are being left out of the loop 
and they do not have the means of knowing what they should be notifying the 
other retirees about. 
 
Public Comments 
 
Ethel indicated that there have been many negative ads opposing Proposition 45, 
which would require individual and small group health insurance rates to be 
approved by California's Insurance Commissioner.  She urged support of 
Proposition 45. 
 
Adjournment 
 
The meeting adjourned at 11:19 a.m. 
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